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Women Empowerment & Equality

Infernational
Women'’s Day 2014

Background

8" March-International Women’s Day. The day is
a symbol of the history of struggle and
movement by the women for establishing their
rights & progress too. Every year it is celebrated
based on a particular theme. The theme of the
year 2014 is—“Equality of women is progress for
all”

LGED has enormous contribution to improve the
socioeconomic condition of the country through
its rural, urban and small-scale water resource
development activities. For mainstreaming
gender in revenue and development activities,
LGED has a Gender Development Forum that
works for policy advice. LGED has also a sector
wise gender equality strategy and activity plan
for the period of 2008-2015 to guide the Forum
inimplementing gender development.

Since 2010,LGED has been organizing programs
to observe IWD with different activities
including rallies, honouring the best self-reliant
women beneficiaries and so on. Celebration of
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A road is being constructed and that is also the road
for women empowerment and equality.
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LGED in women based community organization & leadership
development for women.

International Women Day 2014 is a continuation
of that process. Gender responsive programs of
LGED are evidence of its contribution towards
Gender Equality.

Gender Responsive Programs of LGED
Employment generation

To create employment opportunity, routine road
maintenance work at village, union and upazila
roads, road side tree plantation and their
tending, infrastructure development such as -
village roads, markets, pipe culverts and U-
drains, raising of dwelling lands, embankments,
re-excavation of canals, etc are done. A total of
11,68,079 women have been employed by LGED
in the year 2013 for construction and
maintenance of physical infrastructure.

Entrepreneurship

LGED’s main responsibility is to construct rural
and urban infrastructure for sustainable
development. LGED has adopted a number of
innovative approaches for women empowerment
and poverty reduction. For instance:

* Preference in lending some of the low
value construction works to women LCS
after skill development.

¢ Providing access to natural resources (e.g.
public water bodies) for women and the
community.

¢ Creating access for women and local
community to social and human capital
through skill development.

* Creation of financial capital for women by
savings scheme from personal income and
micro-credit.
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Decision making and empowerment

LGED has made it mandatory for headquarter
level to include at least one female member in
Tender evaluation committee similarly at least
one Union Parishad Member and a
representative of women entrepreneurs in the
Rural Market Management Committee. Again at
least one woman councilor is included in the
Municipal MMC. Women are also encouraged to
become members and preside over various
committees of the Municipality.

Leadership promotion

At present, women enjoy the status of
Chairperson/ Vice-Chairperson/
Treasurer/Secretary/Adviser in all committees
formed with stakeholders or beneficiaries at the
Ward and town/ City level under the project of
Rural, Water and Urban Sector.

Women friendly market development
Women’s Market Sections(WMS) are
constructed in Haat-bazars and growth centers
for small women traders. This facilitates the sale
of their products in the market. In addition, at
least 15 percent space of the Open Sheds is
earmarked for these traders. Through
apprenticeship programs of the urban projects
poor women are involve in appropriate trades.

Human Resource Development

Income generating training is provided
specifically to women to make them self reliant
and sell their products at genuine prices. To turn
women into skilled human resource training
imparted on social awareness, technical
knowhow, business management and gender.
Again gender awareness training is provided to
all officers and staff of LGED and contractors.

Women-work friendly establishment

In order to create an atmosphere congenial to
women in workplace separate rest-rooms and
latrines have been constructed in various
establishments such as UP Complex Building,
Ferry Ghat, Growth Center, Bus Terminal,
Municipality Park and markets built by LGED.
Moreover separate latrines for women have been
constructed in cyclone centers under Rural
Development sector projects of LGED.
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Nayeema Nazneen Naz /s the first women
Executive Engineer in district level of LGED.
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Deprived Angurbala has got sky reaching confidence from
CBRMP project of LGED. She tells her story to IFAD president.

She is posted at Joypurhat district.
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LGED Receives
International Gender
Award 2013 from IFAD
LGED has been awarded
International Gender award
2013 for Asia Pacific region from
IFAD. This is for promoting
gender responsive activities and
- creating effective impacts by one
of its project namely Sunamganj
Community Based Resource Management Project
(SCBRMP). ILO made a survey including 200
organisations on gender performance, and ARDP-
21 of LGED was selected as one of the best gender
practiced organisations out of total 25. Bangladesh
is 11" member of Manila based External Gender
Forum, and Chief Engineer of LGED represents
Bangladesh to that forum.
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Bangladesh is progressing. Women and men all
are equally part of that development. Involving
deprived rural and urban women in mainstream
development, LGED will always continue its effort.
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