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Local Government Engineering Depertment
International Women's Day 2016

08 March- International Women's Day. This day is the result of
a history of struggle and fight by women for their rights. It
symbolizes women's achievement and progress in this regard.
Every year it is celebrated with a particular theme in mind.
The main theme of International Women's Day 2016 is "Planet
50-50: Step it up for Gender Equality” Theme of Bangladesh-
“Women and men are equal in Rights and Dignity”

The United Nations observance on 8 March 2016 will reflect
on how to accelerate the 2030 Agenda , building momentum
for the effective implementation of the new Sustainable
Development Goals, [(SDG) will eqully focus on new
commitments under UN Women's Step It Up initiatives, and
other existing commitments on gender equality, women's
empowerment and women's human rights.

LGED has been working since long for the establishment of
equal rights and dignity among the men and women. Though
main responsibiliies of LGED is involved in physical
infrastructure development of the rural and urban area, LGED
has adopted a number of approaches very carefully and
efficiently to establish gender equity among those activities,
such as equal rights and equal dignity among men and women,

In 1985, for the first time, LGED included women along with
men in earthen rural road maintenance work in Faridpur for
the economic development of destitute rural women, This
was the first step of LGED for women development. Following
this, working facilities and working area have been created
step by step for the rural and urban destitute women.
Subsequently, attention has been diverted towards the
utilization of women's skill and merit.

LGED has been working relentlessly in the areas of
employment and self-employment for women. Providing
different skill development training to women for making
them efficient; organizing gender training for men to create
male support group in favor of women's development;
several initiatives has been taken for women empowerment
and leadership development.

Establishment of day care center for children at LGED Head
(Juarters, separate prayer room and separate toilet facility for
the female etc. is the shining example regarding the
establishment of equal rights and dignity of women and men
under LGED. Establishment of "Gender and Development
Forum® is the most important step regarding gender
institutionalization in LGED. To establish a separate platform
for putting the gender into the main stream through
coordination among development projects, innovation of
new approaches regarding gender awareness and correct
exercises of these issues Gender and Development forum has
been established in the year 2000 under the leadership of an
Additional Chief Engineer.

To establish gender equality and making it sustainable, LGED
has developed a gender equity strategy of its own along with
a sectoral work Plan, The strategy paper formulated in the
light of national women development policy constitutes three
institutional and six operational totaling nine issues. Among
the total issue, the progress of the operational six issues for
the year 2014-2015 is indicated below:
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Infrastructure Development

In case of infrastructure development, adequate planning and
design should be made to make the infrastructure women
friendly. To this end, in the design of all Union Parishad
complex and Upazila Parishad Bhaban / Extended Bhaban
constructed by LGED separate toilet and other facilities for
women are ensured.

Employment and working environment
a) Employment
In order to minimize the gap of the existing ratios of working
men and women, adequate measures need to be taken to
reserve those positions which are particularly suitable for
women, In this case, women engineers have
already been working in the position like
Project Director, Deputy Project Director,
Executive Engineer, Senior Assistant
Engineer and Assistant Engineer
under LGED. In order to minimize
the existing gap between the
ratios of working position of men
and women under LGED and
project, preparation of a work
plan for future recruitment is
under processing. In case of
employment generation through
8 development activities, necessary
I ¥ steps have already been taken to
Y increase women participation as well as
to bring equity in wage structure. During
A the financial year 2014-2015, employment of
19.57 lake female have been made.

b) Werking Environment

To ensure women friendly working environment at LGED, an
“Internal Observation and Mitigation Committee”™ have been
; constituted under the supervision of gender forum.
4 The committee will discuss the complaints
relating to physical, mental and sexual
™, harassment of women in the work place.
If such occurrence happened, the
committee will provide necessary
assistance to the victim so that she
can avall adequate legal support
under the existing national laws.
Child day care center has been
established to increase working
efficiency of women in the work
place and to ensure mother friendly
working environment. Provisions have
also been made for the lactating mother
to visit the child day care center during the
working hour to ensure the right of the child
for milking. Facilities like accommodation, rest
house, separate toflet, first aid etc. at the tune of 19.76
lake women have been ensured through different projects

during the financial year 2014-2015,
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For financial empowerment of
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W crore taka has been given to 5930
g women as micro credit during the
financial year 2014-2015.
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Financing
Identifying the areas of fund allocation for gender equity
strategy implementation and institutionalization necessary
steps are taken from Flanning and administration unit to
ensure regular fund flow from Government and development
partners 5o as to ensure the preparation and implementation
of gender sensitive budget. In order to develop gender aware
human resource under all activities of LGED, budgetary
provisions are kept proportionately from the annual
development - program under training unit of LGED for
conducting gender related training, Considering the gender
related activities necessary budget reservation and assisting
the gender forum for conducting study / evaluation should be
incorporated during the preparation of each project under
the assistance of Government and development partners,

Conclusion
Worldwide, women continue to contribute to social,
economic, cultural and political achievement. The
participation of women alongside the men has got new
dimension for the national development. The country has
been proceeding towards the margin of medium
income group country. The spirit of this
B, development will be more accelerated. One
day this country will evolve in the line of
developed country. Equal right and
dignity of women and men will be
established and LGED would be the

P v proud  partner  for  the
¥ ' :’::"E::" establishment of such dignity.
4 PR 'Y Celebration of International

{ Women's day
e Since 2010, LGED has been
o R organizing  well thought out
programs to observe International
Women's Day marked with different
activities including rallies in the districts
and thematic photo gallery on different
activities of women In different projects, has
honored the best self-reliant women beneficiaries
from rural, urban and small scale water development sector
for their achievements. Celebration of International Women
Day 2016 is a continuation of the same, We LGED, would like
to salute the top self reliant women of this year.
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