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International Women'’s Day 2017

e AR 7, 36E 19w St

Be bold for change
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8 March - the International Women's Day is being
observed this year in Bangladesh, with the following
theme - 'Development journey embedded in gender
equity, will alter the world, add new dimension to
work'

A nation's overall and sustainable development is
possible only if there is gender equity and that can
bring about a change in a country. The
transformation of every country through this process
will eventually change the entire world.

At present, the tendency to involve female in work
- has increased and

this has brought in
new dimension in
work place. The
disparity in income
and lifestyle is still
| visible between
5| male and female
ity despite
g technological
advancement in this age of

. globalization and unprecedented
opportunity crated in new frontiers of development.

As elsewhere in the world the male-female ratio of
population in our country is almost equal. The global
scenario is bound to change if employment
opportunities are created equally both for male and
female as well as ensuring equality in all respect
including income.

In 2015, the world leaders have set the Sustainable
: Development  Goals
(SDGs) for the
coming 15 years
which also include
gender equity and
empowerment of
wWomen.
| Bangladesh has
= been marching
forward on way to
achieve the SDGs by 2030.
About a decade ahead of the SDG
timeline, Bangladesh is well poised to achieve the
status of a middle income country by 2021,

The Local Government Engineering Department
(LGED) has been implementing gender inclusive
programmes since 1985, With the passage of time,
the coverage and scope of women's programmes
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have also expanded. Despite being an engineering
institution, LGED has been playing a pivotal role for
the last 30 years in the field of women's
empowerment and gender equity through making
women economically self-reliant.

LGED has been working relentlessly to make women
econamically self-reliant through creation of employ-
ment and self- emptuyrnent opportunities. Its efforts

e B have also  been
. 3 continuing to
i ul.lljﬂ transform women
g into human
resource
M through various
training, to
reduce gender
discrimination
through aware-
ness raising among men
and to develop women leadership.

Creation of enabling environment at the work place,
day-care center at LGED headquarters, provision for
separate prayer room for women, separate toilets are
some of the gender sensitive examples of LGED's
endeavour for gender equity.

The Gender and Development Forum has been set
up at LGED to give the gender equity programme an
institutional shape. This Forum was established in
2000 to create a platform to mainstream gender in
LGED projects through coordination, innovate new
options for gender awareness and to make best
practices.

"W\ LGED has formulat-
'\ ed its own gender
4 equity strategy for
achieving  and
sustaining
gender equity.
This  strategy
. been
~ prepared in the
light at the National
L Women's Development
Policy, 2011. According to this sirategy,
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LGED has to its credit sector-based five-year action
plan. The Action Plan is revised on completion of its
term.

Women are taking part world-wide in the march
towards progress. The participation of women is




fosrm faeresr, wmafae ¢ wymEs  wfzEr,
drgm, AFes WA - (@ME GR WEE
A (ST WA THUA, IOA-FEAER
FEGE TATE AFER | W T FATEE A
TFAAENE WAATe® TEne | Ord A9 5LS (¥ A9
sfeaaee TATE T TR WopARe TS
AW AT WA WATHT AL | TLAE Wee
A AE-AEEE AN SR, AW W | W
4% sfr efedm anfeife e e wefive |

e W e Twarae
aHfEEfe's iy wsfens s fing wreast gem

9% WP WIS

=91 =7 &fE 957 v 16 wrEEtes Aa Faw | of
«rRftFem aa@e e Svafre e fafeq
Fifon W, A@ WG AR @E AT
wafes sEp anfaife's woeues, gafesfe
wwa werd fafey gemme mew fawe semE
gwdar,  awfEafe's
foafs odr, =
+ff, 77 ¢ TR
{1 T
BT WEEEe
fafes m
W T -
gl m
e ey wEE B
R FHT |

WIS GE AATAT TR W

3030 FE (HTF od FE Y &fE /T 5 TW
(2033 FAME 3¢ T) T (A6 Y T (28 e
TRATS @ T RG0S | @ TEE (T A @
A g weew e Wfwe wiefafle
QTR STE 42T Z0ET |

steadily increasing. The indispensability of women's
participation for a couniry's development is well
exemplified by Bangladesh. Women are proudly
active in all arenas - politics, administration, judiciary,
culture, defense. Factories, mills, virtually all spaces
are vibrant with women's paricipation. The outcome
of this paricipation is continued accelerated
economic development of Bangladesh. But we all
have to make our share of contributions to remove
the obstacles that stand on our march to the
cherished goal. Only then, gender equity and even
gender status will become a reality. LGED will be a
proud partner of this achievement.

Observance of
International
Women's Day

Since 2010,
LGED has been
organizing
every year a
special
ceremony on 8
March to
disseminate success stories
and to award the best women performers
who become self-reliant through participation in various
activities of LGED. In continuation of this tradition, this
year also the International Women's Day is being
observed through various programmes. These
programme include: LGED’s participation in various
events organized at
the district level,
exhibition of
Gender activities
of LGED's
projects at
L G E D
headquarters
a n d
award-giving
ceremony for
self-reliant women in three
sectors -Rural, Urban and Small scale
Water Resources- of LGED.

Award-giving to Best Self-reliant Women

This award had already been given to 69 best
self-reliant women during the period spanning from
2010 to 2016. Work profiles of 9 women who have
been given reorganization in this year's award are
given below;
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RURAL SECTOR

1st Place: Shefali Bequm

Shefali Begum of
Sunamganj with training
from CBRMP in livestock
vaccination  successfully
worked as a livestock
vaccinator and managed to
create public awareness
about livestock health and
attain financial self-reliance
with an annual income of
about TK. 3 Lac.

2nd Place : Bilkis Begum

Through successful
application of knowledge
gained from fraining in beef
fattening and homestead
gardening from RERMP-2,
Bilkis Begum of Munshiganj
has changed her entire
family's condition. Her
yearly income is about TK.
60,000.

3rd Place : Sonavan Bibi

Reaping the benefits of
fraining from RERMP in
poultry, livestock rearing, a
self-reliant Sonavan Bibi of
Sathkhira is now an elected
Member of Union Parishad.
Her annual income of about
TK. 2 Lac,
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URBAN SECTOR

i um

Following husband's death,
Anwara Begum of Cox's
Bazar became a member
of Micro Credit group under
UGIIP -2. With training as
an enlrepreneur, she set up
a workshop for sanitary

products investing
micro-credit. Besides, she
is running fwo small
enterprises securing

financial solvency for her
family.

2nd Place: Halima Khatun

Empowered by training
from UGIIP -2, Halima
Khatun of Cox's Bazar
Pourashava has succeed-
ed in changing the lot of her
family - now eaming
annually TK. 6 Lac from

grocery,  poultry  and
bamboo trading.

3rd Place : Islam Khatun

Islam Khatun-a trainee on
tailoring from UGIIP -3-
now eams monthly TK.
15,000 on a sustainable
basis.
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WATER SECTOR

1st Place ; Ratibala Das

Undeterred by disappearance
of sick husband, S5C-quali-
fied Rotibala of Kishoregan
took her fivelhood as a
paravet worker with help from
HILIP. Mow, a successful
livestock field worker, eams
monthly TK. 5000 and is also a
poultry farm owner, a8 share
cropper and a cattle owner.

20d Place ; Rikta Khatun Rita

Building on the training
received from HILIP on
duck-rearing,  Rikta  of
Netrakona sel up a mini
hatchary. Her capital has now
reached to around Tk. 9.00
Lac. With her extended role in
gender awareness, prevention
of child mariage. efc. she is
now a personality ko emulate.

3rd Place : Parul Begum

Using input from PSSWRSP,
Parul Begum of Panchagar
made successful siride from
vegetable cultivation to paddy
cultivation now an owner of 2
bigha of land plus eams
manthly TK. 10000 from catthe
trading and TK. 3000 from
embroidery works.

3rd Place : Majkura Bequm

A differantly abled Majkura of
Rajshahi using her fraining
from PSSWRSP now eams
annually TK. 1.00 Lac from
talloing,  poultry  and
vegetable gardening.
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