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Local Government Engineering Department (LGED) gives emphasis on
training from its inception. Training activities under various program started
under the former Works Program Wing in 1982. Initially, the program was
delivered under development budget. Gradually, training activities gained a
real momentum and an institutional shape was given by creating a Central
Training Unit (CTU) at Head Quarter in Dhaka and 14 decentralized Training
Centers known as Regional Training Centre (RTC) at regions. The
organizational set up of LGED Training Unit was strengthened by creating
new positions of Additional Chief Engineer, Superintending Engineers, 4
Executive Engineers and 2 Assistant Engineers. According to the
organizational setup, 14 RTCs have started functioning from May 2012 which
at presentincreased to 20. 64 districts and 492 Upazilas are covered through
these regional offices. The regional offices are Barisal, Bogra, Chittagong,
Comilla, Dhaka, Dinajpur, Faridpur, Jeshore, Khulna, Mymensingh,
Patuakhali, Rajshahi, Rangpur, Sylhet, Pabna, Madaripur, Khustia, Jessore,
Rangamati and Narayangang, The 6 RTCs are new one.

The Central Training Unit located at RDEC Building and is equipped with 3
lecture rooms, 3 ICT training rooms, seminar rooms, library and residential
accommodations for 50 individuals. Dining facilities are also available for
more than 140 people in addition to administrative offices. Similarly
Regional Training Centres (RTCs) comprise of lecture room, ICT room and
dining facilities. Training rooms both at CTU and RTCs are well furnished with
air-conditions, white board, flip chart, laptop and multimedia projector etc,
The training courses are implemented not only at HQ CTU but also at the
regions (RTCs). Trainings courses are also implemented at district, upazila
and union levels depending on the target groups and the types of training.

The main objectives of the capacity building and training activities are to
create, enhance and develop LGED as an institution of the country to
research, plan, design, implement, operation & maintenance and safety
security of physical infrastructure at rural, urban and water sector. With this
aim, the department provides training on issues such as: planning, design,

estimate costing, implementation, operation & maintenance, safety &
security, administration, governance, asset management, economic and
financial sustainability, social safeguard, procurement, contract
management, leadership and management and gender mainstreaming in
development activities. All these courses are brought under ten thematic
groups such as Administration and Management, Gender and Development,
Social & Environmental Safeguard, Technical/Engineering, Computer based
Training/ICT, Finance, Accounts and Audit Management, PPR/e-GP etc,
Urban Management, Climate Change and Others (as required). In addition,
the LGED collaborates in training and capacity building activities organized
by other institutions such as Bangladesh University of Engineering and
Technology (BUET), Bangladesh Public Administration Training Centre
(BPATC), Bangladesh Academy for Rural Development (BARD), Rural
Development Academy (RDA) and other specialized training
institutes/centers.

Building the capacity of new and current staff is an essential part of
programme implementation. Basic training for all staff should cover guiding
principles, goals and activities of the department. In addition to basic
trainings for all staff, specialized staff are provided targeted training to meet
their key responsibilities (e.g. training on contract management, Asset
management etc.). Capacity building is valuable and important because of
its many long-term impacts. For example,

e Capacity building approaches purposefully minimize an
over-reliance on outside experts as sources of knowledge,
resources, and solutions. By preventing a dependency
relationship on outsiders capacity building encourages local
people to take action on local issues themselves.

e (Capacity building fosters a sense of ownership and
empowerment, so that the department gains greater control
over their own future development.



e Strengthened confidence, skills, knowledge, and resources that

increase from capacity building efforts on one project may
enhance ability to envision and take action on other projects.

e Capacity building efforts are sensitive to the particularities of

local culture and context, and, as a result, often lead to more
feasible and appropriate community solutions.

Training activities include assessment of training need, development of
training curriculum and training modules followed by implementation of
training courses. Each course is evaluated before and after course
implementation. Reaction level is evaluated by using formats and
knowledge level is tested by using pre- and post-test questionnaire whereas
effectiveness of training is measured after certain interval by external agent.
All the categories of employees of LGED such as Superintending Engineers,
Executive Engineers, Upazila Engineers, Sub Assistant Engineer, Surveyors,
Draftsmen cum SAE, Accountant, Account Assistant, Work Assistant,
Community Organizers, Drivers, and Office Support are covered under
training program. In addition, LGI representatives, contractors and project
beneficiaries are covered under training program. Training Unit develops
in-house trainers through imparting Training of Trainers (TOT) course who in
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turn conduct courses at regions or districts or upazila.

The training courses funded from the revenue budgets are mainly designed
for the LGED officers and staff. As a part of institutional development, LGED
started to allocate fund for training activities under revenue budget to TU in
FY 2007-2008. Initially the amount was 10.00 lac and gradually it started
increasing. At present the value is Tk. 310.00 lac for FY 2019-20. The project
specific training courses are funded from the development projects and are
designed for the LGED officers, staff, LGl representatives, contractors and
other project concerned persons for smooth implementation of the project.
These courses are implemented by the projects with support from the CTU
professionals, as required. Reputed consultants are also working to improve
the curriculum design and course materials.

For coordination of training activities within LGED, a Training Calendar is
prepared by the CTU at the beginning of each fiscal year for smooth
implementation of training courses funded from GOB and different
development partners through projects. It is expected that the training
calendar showing course name, venue, period and duration, category of
participants as well as funding sources will help a lot to harmonize
implementation of training courses in LGED.



LOCAL GOVERNMENT ENGINEERING DEPARTMENT (LGED)

Central Training Unit (CTU)
Allocation of Fund for Training and Workshop for the FY: 2019-20

" Seminar,
SN Training and Workshop under Revenue & Development Project (-[;aén.llrll?) Workshop
(Lac Tk.)
1 [Central Training Unit, HQ 110.00 -
2 |Regional Training Centers 200.00 -
Sub Total (Revenue) 310.00
DEVELOPMENT PROJECT FUNDED TRAINING and WORKSHOP -
1 |Bangladesh Emergency Assistance Project (LGED (part) 10.00
2 |City Governance Project (CGP) 132.00 -
3 [Countrywide Rural market Infrastructure Development Project (CRMIDP) 34.00 -
4 |Climate Resilient Rural Infrastructure Project (CRRIP) 0.00 -
5 |Climate Resilient Infrastructure Mainstreaming Project (CRIMP) 0.00 -
6 [Coastal Town Environmental Improvement Project (CTEIP) 13.06 1.98
7 |Haor Flood Management Livelihood Improvement Project (HFMLIP) 28.74 15.50
8 |Haor Infrastructure and Livelihood Improvement Project (HILIP) 1094.68 135.18
9 |Improvement of Ponds, Canals Across the country (IPCP) 28.20 -
10 |Khulna, Bagerhat & Satkhira District Rural Infrastructure Development Project 8.79 -
11 [Project for completion of Incomplete PC Girder Bridge over Lohalia River at Patuakhali 15.00 9.50
12 |Multipurpose Disaster Shelter Project (MDSP) 34.75 -
13 |Municipal Support Service (MSU), Municipal Governance and Services Project (MGSP) 392.60 -
14 |Urban Managment Unit (UMU), LGED (GOB Fund) 266.06 -
15 |Northern Bangladesh Infrastructure Development Project (NOBIDEP) 204.50 -
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Seminar,

SN Training and Workshop under Revenue & Development Project Training Workshop
(Lac Tk.)
(Lac Tk.)
16 Promoting Resilience Of Vulnerable Through Access to Infrastructure, Improved Skills & Information 471.30 )
(PROVAT®) '
17 |Rural Access Road Improvement Project in Sylhet Division (RARIP) 541.30 -
18 |Rural Connectivity Improvement Project (RCIP) 20.00 22.00
19 |Rural Transport Improvement Project (RTIP-2) 273.96 -
20 |Prgram for Supporting Rural Bridges (SupRB) 185.65 -
21 |Sustainable Small Scale Water Resource Development Project (SSSWRDP) 381.71 -
22 |Small Scale Water Resources Development Project (Phase-2) JICA 1186.82 -
23 [Third Urban Governance and Infrastructure Improvement Project (UGIIP3) 305.56 141.98
Upazila Town (Non-Municipal) Master Plan Preparation and Basic Infrastructure Development Project
24 41.28 51.44
(UTMIDP)
25 |Village Road Rehabilitation Project (VRRP) 151.90 -
Sub Total (Development) 5821.85 377.58
Grand Total (Revenue + Development) 6131.85 377.58
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Local Government Engineering Department
Summary of Training Plan FY 2019-2020 (Revenue and Development Project Wise)

Budget Head (Revenue and Development Budget/Projects)

No. of
Courses

No. of
Batches

Total
Participants

Total Trainee days

Allocation
(Lac Tk.)

Program
Taken (Lac
Tk.)

1

2

3

4

5

6

7

8

Training Under Revenue Budget (GOB)

1 |Central Training Unit (CTU), LGED HQ. 24 58 1455 5015 110.00 138.78
2 |Regional Training Centers (RTC) 10 102 2970 9520 200.00 258.70
Total (Revenue Fund) 34 160 4425 14535 310.00 397.48
Training Under Development Budget (Project)
1 |Bangladesh Emergency Assistance Project (LGED (part) 3 3 86 461 10.00
2 |City Governance Project (CGP) 13 70 3460 6925 132.00
3 [Countrywide Rural Market Infrastructure Development Project (CRMIDP) 4 12 300 1100 34.00
4 |Coastal Towns Environmental Infrastructure Project (CTEIP) 4 4 125 275 13.06
5 |Haor Flood Management and Livelihood Improvement Project (HFMLIP) 10 91 2193 2516 28.74
6 | Haor Infrastructure and Livelihood Improvement Project (HILIP) 3 205 4136 165516 1094.68
7 |Improvement Ponds, Canals Accros the Country Project (IPCP) 3 24 636 1020 28.20
8 |Khulna, Bagerhat & Satkhira District Rural Infrastructure Development Project 4 4 65 325 8.79
9 |Project for completion of Incomplete PC Girder Bridge over Lohalia River at Patuakhali 2 4 100 200 15.00
10 |Multipurpose Disaster Shelter Project (MDSP) 4 12 275 600 34.75
11 |Municipal Support Unit (MSU), Municipal Governance & Services Project (MGSP) 18 177 6273 12941 392.60
12 [Urban Managment Unit (UMU), LGED (GOB Fund) 11 64 1830 5210 266.06
13 [Northern Bangladesh Integrated Development Project (NOBIDEP) 12 113 2430 11534 204.50
14 :Dn;gr:qn(]):tr;gnl?(gsl:;lgsc?ri(a))f Vulnerable Through Access To Infrastructure, Improved Skills And 14 138 4765 407955 47130
15 [Rural Access Road Improvement Project (RARIP) 9 114 2960 28690 541.30
16 |Rural Connectivity Improvement Project (RCIP) 5 10 200 360 20.00
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17 |Second Rural Transport Improvement Project (RTIP-2) 13 83 2575 6295 273.96
18 |Prgram for Supporting Rural Bridges (SupRB) 8 38 1030 4050 185.65
19 [Sustainable Small Scale Water Resources Development Project (SSSWRDP) 27 441 38767 49034 381.71
20 [Small Scale Water Resources Development Project (Phase-2) JICA 70 1070 50444 100388 1186.82
21 |Third Urban Governance and Infrastructure Improvement (Sector) Project (UGIIP-III) 23 329 10654 11572 305.56
2 gfo?:i? (-[quwl\;\ I(JI:)c;n Municipal) Master Plan Preparation and Basic Infrastructure Development 5 59 1157 1157 41.28
23 |Village Road Rehabilitation Project (VRRP) 4 4 4340 4340 151.90

Total (Development Fund) 269 | 3069 | 138801 822464 5821.85




Local Government Engineering Department

Summary of Workshop & Seminar Plan FY 2019-2020 (Project Wise)

Budget Head (Development Budget/Projects) o-of | Mo of pan::it;;nts Total Trainee days EEE;‘)I';E:‘ Remarks
1 2 3 4 5 6 7 8
Workshop/Seminar Under Development Budget (Project)
1 [Coastal Towns Environmental Infrastructure Project (CTEIP) 1 1 50 50 1.98
2 |Haor Flood Management and livelihood Improvement Project (HFMLIP) 3 3 300 300 15.50
3 | Haor Infrastructure and Livelihood Improvement Project (HILIP) 3 45 1430 1430 135.18
4 |Project for completion of Incomplete PC Girder Bridge over Lohalia River at Patuakhali 2 2 200 200 9.50
5 |Rural Connectivity Improvement Project (RCIP) 2 10 190 910 22.00
6 |Third Urban Governance and Infrastructure Improvement (Sector) Project (UGIIP-III) 4 3022 90840 90840 141.98
7 g.eL\Jlgle:)zF:f];](iml;rlo(jl;lgp(-thj/l#m:g;a)l) Master Plan Preparation and Basic Infrastructure 4 36 1512 1512 51 44
Total Workshop (Development Budget): 19 3119 94522 95242 377.58
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LOCAL Government Engineering Department
Summary of Training Plan for the FY 2019-2020 (Thematic Area-Wise)

. Programme/All
Nos. of No. of Total Total Trainee .
BUdget Head Courses Batches Participants days (T_:ihTT:) Remarks
1 2 3 4 5 6 7 8
A) Training Under Revenue Budget (GOB) - CTU and RTC
1 [Administration and Management 8 21 575 2025 56.56
2 |Gender and Development (GAD) 2 5 150 300 7.80
3 |Social & Environmental Safeguard - - - -
4 |Technical / Engineering 11 45 1330 5500 180.90
5 |Information and Communications Technology (ICT) 5 28 760 1240 31.32
6 |Finance, Accounts and Audit Management: 6 14 700 1480 44.70
7 |PPR/e-GP etc. 2 5 120 600 20.60
8 |Urban Management > - = - -
9 |Climate Change - - - - -
10 [Other Training (Domestic): 7 42 790 3390 55.60
Total (Revenue Fund) 41 160 4425 14535 397.48
B) Training Under Development Budget (Project)
1 [Administration and Management 51 758 27218 40404 945.34
2 |Gender and Development (GAD) 16 280 8438 8438 241.21
3 [Social & Environmental Safeguard 17 184 6231 411187 536.62
4 |[Technical / Engineering 73 507 16595 186095 1868.09
5 |Information and Communications Technology (ICT) 22 1285 3114 5599 245.86
6 |Finance/Accounts and Audit Management 17 166 4085 8014 222.21
7 |PPR/e-GP etc. 6 29 746 2054 111.26
8 |Urban Management 20 251 9102 11962 404.17
9 |Climate Change 2 4 90 130 5.42
10 [Other Training (Domestic) 44 755 63182 148581 1241.69
Total (Development Fund) 268 3069 138801 822464 5821.87
Grand Total (Revenue and Development): 309 | 3229 | 143226 836999 | 6219.35




LOCAL GOVERNMENT ENGINEERING DEPARTMENT (LGED)

Central Training Unit (CTU)

Summary of Allocation (Training and Workshop) and Expenditure for the last FY: 2018-19

o . RO, Expenditure % of
Description of Project Budget (Lac Tk.) |Achievement
(Lac Tk.)
A) REVENUE FUNDED TRAINING
1. Central Training Unit, HQ 134.67 134.67
2. Regional Training Centers 175.00 175.00
Sub Total Training (Revenue) 309.67 309.67 100.00
B) DEVELOPMENT PROJECT FUNDED TRAINING
1. Coastal Climate Resilient Infrastructure Project (CCRIP) 135.21 116.63 86.26
2. City Governance Project (CGP) 127.58 125.31 98.22
3. Countrywide Rural market Infrastructure Development Project (CRMIDP) 25.50 14.75 57.84
4. Climate Resilient Rural Infrastructure Project (CRRIP) 113.13 112.05 99.05
5. Coastal Town Environmental Improvement Project (CTEIP) 32.03 32.756 102.28
6. Haor Flood Management Livelihood Improvement Project (HFMLIP) 40.61 40.53 99.80
7. Haor Infrastructure and Livelihood Improvement Project (HILIP) 633.93 633.73 99.97
8. Improvement of Ponds, Canals Across the country (IPCP) 27.73 27.73 100.00
9. Multipurpose Disaster Shelter Project (MDSP) 6.00 6.25 104.17
10. Municipal Support Service (MSU), Municipal Governance & Services Project (MGSP) 347.05 282.83 81.50
11. Urban Management Unit (GoB Fund) 49.04 47.3 96.45
12. Northern Bangladesh Infrastructure Development Project (NOBIDEP) 199.00 195.06 98.02
13. Rural Transport Improvement Project (RTIP-2) 31.66 31.66 100.00
14. Sustainable Small Scale Water Resource Development Project (SSSVWRDP) 232.78 214.075 91.96
15. Third Urban Governance and Infrastructure Improvement Project (UGIIP3) 205.78 188.35 91.53
Sub Total Training (Development) 2207.02 2069.01 93.75
C) DEVELOPMENT PROJECT FUNDED WORKSHOP, SEMINAR
1. Coastal Climate Resilient Infrastructure Project (CCRIP) 6.00 1.32 22.00
2. Haor Flood Management and Livelihood Improvement Project (HFMLIP) 21.50 15.70 73.02
3. Haor Infrastructure and livelihood Improvement Project (HILIP) 42.63 42.63 100.00
4. Second Rural Transport Improvement Project (RTIP-II) 11.20 11.20 100.00
5. Third Urban Governance and Infrastructure Improvement (Sec) Project (UGIIP-III) 149.16 127.60 85.55
6. Feasibility Study for Strengthening the capacity of CTC, DTC in LGED (unplan) 7.50
Sub Total Workshop (Development) 230.49 205.95 89.35
Grand Total Training and Workshop (Revenue + Development) 2747.18 2584.63 94.08
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Local Government Engineering Department

Summary of Training Achievement for the last FY 2018-19

Revised Planned

Achievement

- Total Participants %
Revenue,BI;'ef/i?;prrl::rﬂ & Others g % No. of P;:i::)a T:;t:;e Rev. Budget No.of  No. of T::tri:e Actual Exp. g
2§ Batch nt days (LacTk) ~ Course  Batch Male ~ Female  Total P (LacTk) &
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15
A. Training Under Revenue Budget (GOB)
1 _|Central Training Unit (CTU), LGED HQ. 15 62| 1700[ 5530| 134.67| 15 62| 1548 142| 1690 5525 134.67
2 |Regional Training Centers (RTC) 11 103| 3661| 8951| 175.00| 11 103| 3502 139| 3641 8911| 175.00
Sub Total Trainina (Revenue) 26 165| 5361| 14481| 309.67| 26 165 5050 281 5331 | 14436 309.67
B. Training Under Development Budget (Project)
1 |Coastal Climate Resilient Infrastructure Project (CCRIP) 20 174 5280 | 7730 135.21| 15 153 3794 847 4641 6691 116.63
2 |City Governance Project (CGP) 12 47 2293 6449 127.58| 12 47 1739 1424 3163 6449 125.31
3 |Countrywide Rural market Infrastructure Development Project (CRMIDP) 4 19 464 1134 255 4 5 118 7 125 625 14.75
4 |Climate Resilient Rural Infrastructure Project (CRRIP) 12 134 2683 | 187840 113.13| 4 134 91 2592 2683 | 187840 112.05
5 [Coastal Towns Environmental Infrastructure Project (CTEIP) 4 7 180 805 32.03| 4 7 165 5 170 795 32.76
6 |Haor Flood Management and Livelihood Improvement Project (HFMLIP) 15 140 3365 | 3825 40.61] 15 140 2357 1020 3377 3831 40.53
7 |Haor Infrastructure and livelihood Improvement Project (HILIP) 5 223 4798 | 89442 633.93| 5 223 2811 1957 4768 88402 633.73
8 |Improvement of Ponds, Canals across the country (IPCP) 6 13 200 848 27.73| 6 13 186 14 200 848 27.73
9 | Multipurpose Disaster Shelter Project (MDSP) 2 2 40 140 6.00[ 2 2 40 0 40 140 6.25
10 [Municipal Governance and Services Project (MGSP) through MSU 21 160 [ 5,174 | 9,280 347.05| 21 143 3437 549 3986 7326 282.83
11 |Urban Management Unit (GpoB Fund) 2 16 370 1,180 49.04| 2 16 353 5 358 1146 47.30
12 |Northern Bangladesh Integrated Development Project (NOBIDEP) 6 98 3,080 | 14,675 199.00f 6 98 2292 729 3021 14616 195.06
13 |Second Rural Transport Improvement Project (RTIP-II) 4 19 1485 | 1560 31.66( 4 25 1420 65 1485 1560 31.66
14 |Sustainable Small Scale Water Resources Development Project (SSSWRDP) 16 88 4433 | 13108 232.78| 9 65 3234 724 3958 9395 214.08
15 |Third Urban Governance and Infrastructure Improvement (Sec) Project (UGIIP-IIl) 30 [ 197 5095 | 6200 205.78| 24 205 3744 1210 | 4964 5924 188.35
Sub Total Training (Development): 159 | 1337 | 38940 | 344216 2207.02 | 133 1276 25781 | 11148 | 36939 | 335588 2069.01
Total (Revenue + Development Budget) 185 | 1502 | 44301 | 358697 2516.69 | 159 1441 30831 | 11429 | 42270 | 350024 2378.68
C. Workshop, Seminar Under Development Budget (Project)
1 |Coastal Climate Resilient Infrastructure Project (CCRIP) 3 2 100 100 6.00| 1 1 26 34 60 60 1.32
2 |Haor Flood Management and Livelihood Improvement Project (HFMLIP) 4 16 517 517 21.50f 4 12 323 39 362 362 15.70
3 |Haor Infrastructure and livelihood Improvement Project (HILIP) 3 17 740 740 42.63| 3 17 700 40 740 740 42.63
4 [Second Rural Transport Improvement Project (RTIP-II) 1 7 700 700 11.20( 1 7 665 35 700 700 11.20
5 |Third Urban Governance and Infrastructure Improvement (Sec) Project (UGIIP-IIl) 6 | 3024 | 90970 | 90970 149.16| 2 3020 | 1730 | 88850 | 90580 | 90580 127.60
6 |Feasibility Study for Strengthening the capacity of CTC, DTC in LGED (unplan) 1 9 690 30 720 720 7.50
Sub Total Workshop, Seminar (Development): 17 | 3066 | 93027 | 93027 23049| 11 3066 | 4134 | 89028 | 93162 | 93162 205.95
Total Training & Workshop (Rev + Dev Budget) 202 14568 137328 |451724 (2747.184 | 170 4507 34965 |100457 |135432 (443186 2584.63

10




TRAINING PLAN FOR FY 2019-20

Local Government Engineering Department

Detail Training Plan for FY 2019-20

.| No. of - ) Estimated .
Course Course Title Cate.g.ory of Duration Batche Partl(zp?nr:s . r;Il'oltal t Tota(IjTralnee - Lt\)/canon/ S B End Date Remarks
Code Participants (day) 5 per batc articipants ays TK (Lakh) enue
1 2 3 4 5 6 7 8 9 10 1 12 13 14
A. Training Under Revenue Budget (GOB)
1. Central Training Unit (CTU), LGED Head Quarter
Administration & Management
1 lapm 01 Admlr}lstratlve Management, SEs, XENs, Sr.AE 5 1 25 25 125 575 BPATC Jul-19 Jan-20
Integrity and Ownership (Gr.5)
> lapA ’(A:;X?I Performance Aggreement PDs, XENs, UE 1 4 30 120 120 3.96 CTU Jul-19 Jan-20
BDJobs/ Jul-19 Jan-20
Day spring/
Project Management for Engr Staff
3 |PMP Professional (PMP) PDs, XENs B 1 5] 5 25 2.00( College
/Leads BD
4 g;P&P DPP & PCR Report Preparation PDs, DPDs, XENs 3 1 B 5 15 1.50 Cl Sl e
5 |a2i Innovation in Public Services (a2i PDs, XENs, Sr.AE 1 1 30 30 30 0.90 CTU Jul-19 Jan-20
programme)
C N Res. Person f
6 |OFM 01 |Office Management Sr.AE, UE, AE 3 1 30 30 90 315 CTV e e =
Office Decipline and Charter of|Office Support CTU Jul-19 Jan-20 [Manual to be
7 |ODB 01 Duties (MLSS) 2 2 30 60 120 1.80 developed
Sub-total 11 275 525 19.06
Gender & Development (GAD)
8 |GAD 01 |Gender & Development Sociologist,  AE,| 1 30 30 60 dgg| O || S cEmAY ) ESEr
UAE, Forum
Sub-total 1 30 60 1.80
Technical/Engineering
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TRAINING PLAN FOR FY 2019-20

. No. of . ) Estimated .
Course Course Title Catgg_ory of Duration Batche Participants 'I.'o.tal Total Trainee Tt Location/ Start Date End Date Remarks
Code Participants (day) per batch | Participants days Venue
s TK (Lakh)
1 2 3 4 5 6 7 8 9 10 1 12 13 14
Construction  Techniques and Jul-19 Jan-20  [Manual
9 |CT&M [Management (Road & Road|Sr.AE, AE, UE, UAE & 2 30 60 180 6.30f CTU prepared in
Structures) FY2018-19
Quality Control (Soil LI Sazd Requirement of
10 [QCT 01 TS e e () BT Sr.AE, AE, UE, UAE 5] 2 30 60 300 10.50( CTU G Ut
Quality Control (Cement, Jul-19 Jan-20 Reau of
11 |QCT 02 | Concrete and Bitumen test) Sr.AE, AE, UE, UAE| 5 2 30 60 300 10.50| CTU Qecqu':;me” °
Course
12 [Rgch  [Understanding  LGED  rates| ;- yae Ae saE | 3 | 2 | 30 60 180 540 cry | JuH19 | Jan-20
Schedules
. - . ) . Jul-19 Jan-20
13 |AV Operation of Audio Visual Aids Office Assistant 2 1 20 20 40 1.20f CTU
Sub-total 9 260 1000 33.90
Information and Communications Technology (ICT)
12 licT 01 Training on ICT Mechnical Foreman 4 2 20 40 160 512 cTU Jul-19 Jan-20 S —
15 [IcT 02 |Training on ICT EENU AES“AE* AE 4 1 20 20 80 2.80| CTU JIEHIEE ) SBAY e
16 |TOT EF |TOT on e-flling ﬁEN(Reg'O”)' StAEL 1 20 20 40 140 CTU SR | ey
Sub-total 3 60 240 9.32
Finance, Accounts and Audit
FIM 01 |Financial Management including|Sr. AE, UE, AE Jul-19 Jan-20  [Manual under
. . process in AG off
16 financial rules and Accounts 5 2 30 60 300 10.50 cTU
FIM 02 |Financial Management including|Acct., Account Jul-19 Jan-20  [Manual under
i i i process in AG off
17 financial rules and Accounts Assistant 5 2 30 60 300 9.00 cTU
AUM 01 |Audit Management Sr. AE, UE, Acct., Jul-19 Jan-20 |Existing Manual,
18 UDA 2 | 2 30 60 120 420 cTU Res. Person from

Audit Dept.
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TRAINING PLAN FOR FY 2019-20

. No. of i
Course Course Title Cat(-j‘g'ory of Duration Baotcf(:e Participants 'I.'oltal Total Trainee Est(l)rg:tted Location/ Start Date End Date R
Code Participants (day) per batch | Participants days Venue
s TK (Lakh)
1 2 3 4 5 6 7 8 9 10 11 12 13 14
iBAS++ |Training on Online Pay BiIll|XEN, Sr. AE, UE, Jul-19 Jan-20 [Res. Pgrson from
19 Submission (iBAS++) Acct., ! 2 o 2w 200 6.00| CTU AG Office
iBAS++ |Budget Utilization  Procedures|DPD, XEN, Sr. AE, Jul-19 Jan-20 |[Res. Person from
20 through (BAS++) A, 1 2 100 200 200 6.00/ CTU AG Office
Sub-total 10 580 1120 35.70
PPR / e-GP
PPR Public Procurement Acts, Rules &|Sr. AE, UE, AE Jul-19 Jan-20
20 Contract Management of Works & 1 40 40 200 6.60f CTU
PPR 03 |Electronic Government|Sr.AE, UE, AE Jul-19 Jan-20
21 Procurement (e-GP) B 4 20 80 400 14.00( CTU
Sub-total 5 120 600 20.60
Other Training
Training on English Proficieny|XEN, Sr.AE, UE, AE British Jul-19 Jan-20
22 ||IENE (IELTS) including Mock Test & Z Gy - iy ey Council
DNB 01 |Road Safety, Vehicle manintance|Drivers CTU Jul-19 Jan-20
23 and Awareness Raising 2 2 30 60 120 2.40
DOM 01 |Other Domestic training (if any)[XEN, Sr. AE, UE, Jul-19 Jan-20
organized by other|AE, Acct., UDA
24 Organization/Institute (GIS, ICT 2 19 L) <0 ety s R
etc.)
Sub-Total 19 130 1470 18.40
Sub-Total CTU 58 1455 5015 138.78
2. Regional Training Centers (RTC)
Administration & Management
1 OFM 02 [Office Management UDA/OA/CCT 5 10 30 300 1500 37.50 RTC Jul-19 Jan-20
Sub-total 10 300 1500 37.50
Gender & Development (GAD)
LGED Staff & Jul-19 Jan-20 LGED &
2 [GAD 01 |Gender & Development WMCA  Executive| 2 4 30 120 240 6.00] RTC IWRMU
Com. members requirement
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TRAINING PLAN FOR FY 2019-20

) No. of - ) Estimated .
gosrse Course Title gatgg_ow ol Duc;atlon Batche Pamcb'pfr:s P r-tl.-o.t al t TOta:jTra'nee Cost Lt\’/cat'on/ Start Date End Date Remarks
ode articipants (day) S per batc articipants ays TK (Lakh) enue
1 2 3 4 5 6 7 8 9 10 11 12 13 14
Sub-total 4 120 240 6.00
Technical/Engineering
Construction Supervision, Qualit RS A A
3 |SIC 01 Sup ’ y SAE, D/M(SAE) 5) 10 30 300 1500 45.00
Control and site Management
4 |acTo Cons_tructlon Supervision  and WA 5 20 30 600 3000 84.00 RTC Jul-19 Jan-20
Quality Control
5 |DRW Understanding Drawing of SAE, D/M(SAE) 5 2 30 60 300 840l RTC Jul-19 Jan-20
Infratructures
On the job Training on Jul-19 Jan-20
6 |OJT WMM/Piling/Load Test/|UE, UAE, SAE 1 2 30 60 60 210 RTC
Prestressing
I-1 -2
7 |TOT-TS |TOT on Total Station (Operation) |UE, AE, SAE, Sur 5 1 25 25 125 3.75 RaRnTng'ur Jul19 ) Jan-20
g |Fepye [ @ el SR (OFR o e qag g 5 | 1 25 25 125 37s| RTC., | JuH19 1 Jan-20
Procession) Rangpur
Sub-total 36 1070 4500 147.00
Information and Communications Technology (ICT)
9 licT-01 Training on ICT Actt., Com Ope., Ac. 4 5 20 100 400 10.00 RTC Jul-19 Jan-20 T W
Asstt, OA
e-Filing Training Actt., Com Ope., RTC Jul-19 Jan-20 )
10 (EFS 01 SAE. Ac. Asstt, OA 1 20 30 600 600 12.00 ICT Unit
Sub Total 25 700 1000 22.00
Finance, Accounts and Audit
FIM 02 |Financial Management including|Acct., Account RTC Jul-19 Jan-20
11 Financial Rules and Accounts Assistant 3 4 30 120 360 9.00 ggs. Person from
ist. Accounts off
Sub-Total 4 120 360 9.00
Other training (if any)
12 DNB 01 |Road Safety, Roller Operation &|Roller Drivers 3 20 30 600 1800 3040 RTC Jul-19 Jan-20

manintance
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TRAINING PLAN FOR FY 2019-20

) No. of . . Estimated .
Course Course Title Categ_ory of Duration Batche Participants|  Total Total Trainee Cost Location/ Start Date End Date Remarks
Code Participants (day) per batch | Participants days Venue
s TK (Lakh)
1 2 3 4 5! 6 7 8 9 10 1 12 13 14
IWRM 01 |Basic Cooperative Management WMCA Executive Sep-19 Mar-19 (IWRMU
13 Committee Members 2 1 30 30 60 2.00 RTC requirement
IWRM 02 |IWRM  Activities (Sub Projectf WMCA  Chairmen, Sep-19 Mar-19 |IWRMU
Operation and Maintenance) Secretary, O&M Sub requirement
14 Committee Member| 5 | 30 30 60 200/ RTC

Committee Members

IWRM 03 |Members  Education  Program|WMCA Members Sep-19 Mar-19 [(IWRMU
15 (MEP) 1 1 100 100 100 0.80[ RTC FeEE
Sub-Total 23 660 1920 37.20
Sub-Total: Region (RTC) 102 2970 9520 258.70
Total (Revenue Budget) 160 4425 | 14535 397.48

B. Training Under Development Budget (Project)

1. Bangladesh Emergency Assistance Project (LGED Part) BEAP

Technical/Engineering:
1 Superwspn of Infrastructure SAE 5 1 25 25 125 3.50 Cox's Sep,19 Sep,19
Construction Bazar
2 Basic Constrl_Jctlon and Quality WA 12 1 25 25 300 5.75 Cox's Sep,19 Oct,19
Control Practice Bazar
Road Layout, Construction Cox's Oct, 19 Oct,19 |On the Job
3 Technique of Macaddam and UE, UAE, SAE, WA 1 1 36 36 36 0.75| Bazar training
Carpetting
Total BEAP & 86 461 10.00
2. City Governance Project (CGP)
Administration & Management :Governance
1 | KAIZEN|Refresher Training On Kaizen  [CC officials 1 5 20 100 100 5.00] ccC Aug,19 | Sep,19

15



TRAINING PLAN FOR FY 2019-20

. No. of . ) Estimated )
Course Course Title Catgg_ory of Duration Batche Participants 'I.'o.tal Total Trainee Tt Location/ Start Date End Date Remarks
Code Participants (day) s per batch | Participants days TK (Lakh) Venue
1 2 8 4 5! 6 7 8 9 10 1 12 13 14
cc
2 | ACR |Awareness Campaign rally iz Els e, 1 5 300 1500 1500 10.00 cc Dec,19 | Jun,20
Community Peoples,
Others
3 | L&l [Training on Law & Enforcement  |CC Officials, 1 5 20 100 100 500 cc oct19 | Nov,19
Councilors
Sub total 15 1700 1700 20.00
Information and Communications Technology (ICT)
4 | E-Filing | Training on E-filing T re'atedcgff'cers @y 1 25 25 50 2.50|LGED HQ| Aug,19 | Aug19
Sub total 1 25 50 2.50
PPR/e-GP
Accounts
5 CM |Training on Contract Management | Officer,XEN, AE, 5 1 30 30 150 5.00(LGED HQ| Aug,19 Aug,19
SAE
Sub Total 1 30 150 5.00
Technical/ Engineering :
6 QC [Refresher Training on Quality Contr ézziﬁ%ﬂt ST, 5 1 30 30 150 5.00|LGED HQ| Aug,19 Aug,19
7 | 0uT |One the Job Trainin All Engineers of 1 | 15| 30 | 4s0 450 300 cc | sep19 | sep19
¢ CC,DSM, Contractor ’ B, B
Sub Total 16 480 600 8.00
Urban Management:
8 | 1DPM Training Qn Infrastucture Data CC Engineers and 3 1 25 25 75 350 |LGED HQ| Oct 19 Oct,19
Preparation and Management Planners
Sub Total 1 25 75 3.50
Other / PRAP Related Skill up Training:
9 cSM Training On Community Savings [CDC Chairperson, 1 25 36 900 900 25.00 cc Sep,19 Feb,20
Management Group Leader,CWs
10| iga [Training On Development of Community People | 21 | 5 | 30 150 | 3150 5000 CC | Aug19 | Dec,119

Income Generating Skills
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TRAINING PLAN FOR FY 2019-20

. No. of . . Estimated )
gogrse Course Title ga:tgg_ow ?f Duc:atlon Batche Paziz:‘;;s PartTi:itaalmts Tma&;rzmee Cost L(\)/cee:]tl';n/ Start Date End Date Remarks
ode articipants (day) 5 p p y TK (Lakh)
1 2 3 4 5 6 7 8 9 10 11 12 13 14
16] |zeaie| e Mg @ SEEie e 2 2 25 50 100 6.00| BARD. | 19 Jul,19
School Education Cumilla
12| co |Refresher Training On Community |~ iy Worker | 2 2 25 50 100 6.00] BARD. | aig19 | Aug19
Management Cumilla
Jo| gy |REUENEMERE e Al Health Worker 2 | 2| 25 50 100 6.00| BARD. | gp19 | sep.19
education Cumilla
Sub Total 36 1200 4350 93.00
Total CGP 70 3460 6925 132.00
3. Country wide Rural Market Infrastructure Development Project (CRMIOP)
Technical/Engineering:
1 |Erre g |SHEhy el (kg Sl (NE, (55 U= 5| 4 25 100 500  17.00| CTU Ju-19|  Feb-20
Construction) UAE
2 | sico1 g“pe”'s".’” Ei I i STEe SAE, D/M(SAE) 5 2 25 50 250 8.00| RTC Ju-19 | Feb-20
onstruction
3 | ae @ || SRS IIEED SUFSREED EE WA 5 2 25 50 250 7.00| RTC Jul-19 Feb-20
Quality Control
Sub Total 8 200 1000 32.00
Others Training (Domestics):
SH- MMC Member, Upazila
4 Market Management Training Women shelters, 1 4 25 100 100 2.00] P Jul-19 Mar-20
MMC Complex
Permanent traders.
Sub Total 4 100 100 2.00
Total CRMIDP 12 300 1100 34.00
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TRAINING PLAN FOR FY 2019-20

Course

Code Course Title

Category of
Participants

Duration
(day)

No. of
Batche
s

Participants
per batch

Total
Participants

Total Trainee
days

Estimated
Cost
TK (Lakh)

Location/
Venue

Start Date

End Date

Remarks

1 2 3

4

5

6

7

8

9

10

11

12

13

14

6. Coastal Towns Environmental |

nfrastructure Project (CTEIP)

Technical/Engineering

1 O&M |Municipal Infrastructure O&M

Executtive Engineer
and Assistant
Engineer of
Pourashava (4 from
each Town) & PMU

25

25

75

3.69

PMU,
Dhaka

August,
2019

October,
2019

2 | O&M [ O&M on Water Supply System

Executtive Engineer
and Assistant
Engineer of
Pourashava (4 from
each Town) & PMU

25

25

75

3.69

PMU,
Dhaka

July, 2019

September
, 2019

Septage Management /Integrated
3 IES |landfill and resource recovery
facilities

Executtive Engineer
and Assistant
Engineer of
Pourashava (4 from
each Town) & PMU

25

25

75

3.69

PMU,
Dhaka

September
, 2019

December,
2019

Sub Total

75

225

11.07

Urban Management
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TRAINING PLAN FOR FY 2019-20

. No. of - ) Estimated )
Course Course Title Cate.g.ory of Duration Batche Participants 'I.'ollal Total Trainee Cost Location/ Start Date End Date R
Code Participants (day) per batch | Participants days TK Venue
s (Lakh)
1 2 3 4 5 6 7 8 9 10 11 12 13 14
Semi-Annual Workshop focusing :\DAI: c()l'\-/layor/PaneI
on project management, Ve, .
. . Executive/Assistant
Monitoring and Review of progres )
on targeted activities, assess Engineers, PMU August October
4 UMP . . B Secretary of Project 1 1 50 50 50 1.99 ’ ’ ’
overall compliance with social and Dhaka 2019 2019
. . . Pourashavas, PMU
environment safeguard, identify
staff, and
problems/challenges and means to
mitiaate them Consultants (TL ,
9 : DTL & field satff)
Sub Total 50 50 1.99
Total CTEIP 4 125 275 13.06
7. Haor Flood Management and Livelihood Improvement Project ( HFMLIP)
Administration & Management :
Training of LCS
Khal Re-excavation under LCS Members 1 8 25 200 200 1.76] UP  |01.10.2019| 30.03.2020
Community Infra.
LCS-W . i
1 Beel Re-excavation under LCS Members 1 | 8 | 25 | 200 200 176| UP  |01.10.2019| 30.03.2020
Community Infra.
Implementation Monitoring IMC Members 1 [ 12| 10 120 120 132 UP  [01.10.2019| 30.03.2020
Committee
Sub Total 28 520 520 4.84
Technical/Engineering
2 [RSPA |Fish Net-Pen Culture Beneficiary 1 4 25 100 100 088 GPS | 01.10.2019 | 30.03.2020
3 ég;JeA' Fish Cage Culture Beneficiary 1 4 20 80 80 088 GPS | 01.10.2019 | 30.03.2020
4 ‘P‘OQH%A' Fish Pond Culture Beneficiary 1 4 20 80 80 088 GPS | 01.10.2019 | 30.03.2020
5 ’Sgﬂz " |Doud khandi model aquaculture  |Beneficiary 1 1 40 40 40 0.44| GPS | 01.10.2019 | 30.03.2020
6 [~2Y |Fish Drying and Farmantation Beneficiary 1 2 20 40 40 044 GPS | 01.10.2019 | 30.03.2020
Sub Total 15 340 340 3.52
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TRAINING PLAN FOR FY 2019-20

. No. of . ) Estimated .
Course Course Title Catgg_ory of Duration Batche Participants 'I.'o.tal Total Trainee Bt Location/ Start Date End Date Remarks
Code Participants (day) per batch | Participants days Venue
s TK (Lakh)
1 2 3 4 5 6 7 8 9 10 1 12 13 14
Finance/Accounts and Audit Management:
7 |\B/|LétG- Beel Management BUG Members 1 27 30 810 810 5.94 UP 01.10.2019 | 30.03.2020
8 “BAhgtC' Beel Management BMC Members 2 9 27 243 486 3.96] UTDC | 01.10.2019 | 30.03.2020
Sub Total 36 1053 1296 9.90
Other Training if any (domestic):
Ex-Visit Exch_ange Visit for Experience
Sharing
9 Official Officials ) 4 20 80 160 5.20 P::LZ‘“ 01.10.2019|30.03.2020
10 e Beneficiary 1 8 | 25 200 200 5.28 P;‘r’é?t 01.10.2019[30.03.2020
Sub Total 12 280 360 10.48
Total HFMLIP 91 2193 2516 28.74
8. Haor Infrastructure and Lifelihood Improvement Project (HILIP)
Technical/Engineering :
- . AE, UE, UAE
Staff Training on Capacity N .
'\Cﬂa&p Eev' Development, Monitoring & S.C:?uﬂt,fgtg,\?&
1 KM, Evaluation, Knowledge EO bTC ILC ) 4 25 100 300 12.22 |LGED HQ/|15.07.2019|30.04.2020
Fin';mce Management and Financial CRiVIC, F‘A &‘
anagement. Others.
Vocational Training (Tailoring, *Selected ﬁfgz:gfn
Electrician/House wiring, Plumbing S 45 158 20 3160 142200 | 924.93 'N9 115.07.2019(30.04.2020
: beneficiaries. Organisati
&Welding)
Vocatio e
2 BRTC
nal
Vocational Training (Driving cum |*Selected Ceite]
aining 9 cted 28 | 41 20 820 | 22960 | 156.21 |Training |15.07.2019(30.04.2020
Auto mechanic) beneficiaries. .
Institute,
Gazipur
Sub Total 203 - 4080 165460 | 1093.36
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TRAINING PLAN FOR FY 2019-20

No. of Estimated

Course . Category of Duration Participants|  Total Total Trainee Location/
Code Course Title Participants (day) Batsche ver batch | Participants e TKC(EZtk . Venue Start Date End Date Remarks
1 2 8 4 5! 6 7 8 9 10 1 12 13 14
Other Training if any (domestic) :
UE, UPC, UP
.. . . Chairman, Union
3 |Exchang{Exchange visit for Union Parishads e, UE 1 2 28 56 56 1.32 Parishad 15.07.2019(30.04.2020
Secretary & Others.
Sub-Total 2 56 56 1.32
Total HILIP 205 4136 | 165516 | 1094.68
*Beneficiaries will be selected based on poor, unemployed, disable & needy family members.
Note : BRTC= Bangladesh Road Transport Corporation
I I I
9. Improvement of Ponds, Canals Accros the Country Project (IPCP)
Technical / Engineering :
07.07.19 & | 11.07.19 &
Total Station Data Processing |/ = JAE/SAE/Suve | g 3 16 48 240 10.5 RT(,\DA’ gfm’ 25.08.19 & | 29.08.19 &
1 yrelr i 15.09.19 | 19.09.19
13.10.19 & | 17.10.19 &
Total Station Operation HELASIERER | g 3 16 48 240 10.5 ngch;’;g' 03.11.19.& | 07.11.19 &
2 yor YoRang | 011219 | 05.12.19
Total Station Orientation XEN, UE 1 18 | 30 540 540 7.20(3e94 | 010719 | 31.08.19
Total IPCP 24 636 1020 28.20

10. Khulna, Bagerhat & Satkhira District Rural Infrastructure Development Project (KDRIDP)

Technical / Engineering :

Construction Supervision, Assistant Engineer,
1 Management and Quality Control Sub.-ASS|stant 5 1 29 29 145 3.92 RTC 14-Jul-19 | 18-Jul-19
Engineer Khulna
2 Construction Supervision and Work Assistant 5 1 26 26 3.51|RTC 21-Jul-19 | 25-Jul-19
. 130
Quality Control Khulna
Sub Total 2 55 55 275 7.43
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TRAINING PLAN FOR FY 2019-20

.| No. of - ) Estimated .
Course Course Title Catgg_ory of Duration Batche Participants To.tal Total Trainee Cost Location/ Start Date End Date R
Code Participants (day) per batch | Participants days Venue
s TK (Lakh)
1 2 3 4 ) 6 7 8 9 10 11 12 13 14
Information and Communications Technology (ICT)
8 Training on ICT Accountant, Account CTU 28-Jul-19 | 1-Aug-19
Assistant, Com 5 1 5 ) 25 0.68
Operator
Sub Total 1 5 25 0.68
Finance/Accounts and Audit Management:

4 Financial Management including |Accountant, Account CTU 4-Aug-19 | 8-Aug-19
Financial Rules & Audit Assistant, Com 5 1 5 ) 25 0.68 29705.8
Management Operator
Sub Total 5 25 0.68
Total KBRDRIDP 4 65 325 8.79

11. Project for completion of Incomplete PC Girder Bridge over Lohalia River at Patuakhali
Technical / Engineering :
Steel Bridge Design Manufacturing . | 13/01/2020 | 14/01/2020

1 | SBD-01 and Installation UE, AE, UAE,SAE 2 2 25 50 100 7.50| Patuakhali 10/02/2020 | 11/02/2020
Steel Bridge Design and | 27/01/2020 | 28/01/2020

2 | SBD-02 Maintenance UE, AE, UAE,SAE 2 2 25 50 100 7.50| Patuakhali | % 005050 | 55/02/2020
Sub Total 4 100 200 15.00
Total LOHALIA 100 200 15.00

12. Multipurpose Disaster Shelter Project (MDSP)
Technical/Engineering
XENSs, Sr. AEs, UEs, (1st batch | (1st batch
Reinforcement Quality AEs & SAEs LGED [ 25-08-19) | 27-08-19)
! Control/Specification : 2 20 . 2t Y HQ/ RTC | (2nd batch [ (2nd batch
15-09-19) | 17-09-19)
. PD, DPD, XENs, Sr.
2 Training on BNBC-2017 AEs, UEs, AEs 4 1 15 15 60 2.25|LGED HQ/| 21-07-19 | 24-07-19
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TRAINING PLAN FOR FY 2019-20

) No. of . . Estimated )
Course Course Title Categ_ory of Duration Batche Participants 'I.'o.tal Total Trainee Cost Location/ Start Date End Date Remarks
Code Participants (day) per batch | Participants days Venue
s TK (Lakh)
1 2 3 4 5! 6 7 8 9 10 1 12 13 14
XENSs, Sr. AEs, UEs,
3 On Job training AEs, SAEs & WAs 1 4 30 120 120 3.00/ RTC 13-10-19 | 16-10-19
Sub-Total 7 175 300 16.75
Other Training if any (Domestic)
Téam_lngl;_ or_m _Cyclc;ne pn(ejpa_rdnesij Chattogra Oraanized b
4 (Basic Training of pre, during and | cpp vioiynteers 3 5 20 100 300 18.00| m/Cox's | 17-11-19 | 28-11-19 |~'9 Y
post disaster activities. B CPP
azar
Sub-Total 5 100 300 18.00
Total MDSP 12 275 600 34.75
13. Municipal Support Unit (MSU), Municipal Governance and Services Project (MGSP)
Administration & Management :
Ori- Orientation to Elected Officials ((‘:Blfrr?:lga)
1 (Mayor) on Fundamental Issues of |Mayors 4 4 36 144 576 40.50 16 Sep, 19| 16 Jan, 20
Mayor & RDA
Paurashava Governance
(Bogura)
Mayor (1 for day-2),
) . . - Councilors (all for 3
Ori- |Orientation to Elected Officials days), Departmental 10
2 | Council |(Councilors) on Fundamental ys), bep 3 28 55 1,540 4,620 108.00 2 Jul, 19 |22 Apr, 20
Heads (3 for day -2), RMSUs
or Issues of Paurashava Governance
Member-Secretary
of WC (4 for day-3)
Sub-Total 32 1,684 5,196 148.50
Technical / Engineering :
Assistant
C-Mnat Refresher courses “Contract Engineer/Asst.
3 Y QCgT. Management & Quality Control” for |Municipal Engineer 1 2 40 80 80 5.000 CTU 1-Aug-19 | 30-Aug-19
PIU & PMU officials under MGSP |and Sub-Assistant
Engineer
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Collectors(2)

. No. of . ) Estimated )
gosrse Course Title ga:?g_ory ‘t)f Dugatlon Batche Pam%p?nr:s P Jo.tal t TOta(leramee Cost L(\)/cat'on/ Start Date End Date Remarks
ode articipants (day) 5 per batc articipants ays TK (Lakh) enue
1 2 3 4 5 6 7 8 9 10 1 12 13 14
: - ) ULBs: SE (1) /
4 | PC- [Training on M &E to orient the PIU| zp 1 ™ " aE (4) 1 2 40 80 go| 500 cTU | 1-Oct-19 | 30-Oct-19
Mngt. |on the reporting requirement JSAE (1)
ULBs: SE(1)/
Training on Project Completion|EE(1)/AE(1) /SAE lan lan.
5 PCR Reports for PIUs & LGED-PMU.  |(1) and DSM: AME 1 2 40 80 80 5.00f CTU 1-Jan-20 | 31-Jan-20
1)
Sub-Total 6 240 240 15.00
Information and Communications Technology (ICT)
WB- |Training On Water Billing Software |AE/Superintendent
6 Soft |Installation & Operation (New) (Water), Bill Clerk 5 ! 22 22 10 3.20|LGED-HQ| 23 Feb, 20| 27 Feb, 20
. Tax Collector,
7 | HT-Soft|Refresher course on Holding Tax | pggigtant Tax 2 | 12| o 252 504| 1250/ 8 RMSUs | 21 Jul, 19 | 3 Mar, 20
(Refr.) |Software Operation
Collector
. Accounts
g |AAcc-Soft|Refresher course on Municipal | ogeoraccountant, | 2 | 12 | 21 252 504|  12.50| 8 RMSUs | 22 Jul, 19 |10 Mar, 20
(Refr.) |Accounting Software Operation )
Accounts Assistant
License Inspector,
g | TL-Soft |Refresher course on Trade Assistant License 2 | 12| 21 252 504|  12.50| 8 RMSUs | 23 Jul, 19 | 24 Mar, 20
(Refr.) |License Software Operation
Inspector
WB-Soft|Refresher course on Water Billing [AE/Superintendent 2 RMSUs
10 (Refr.) |Software Operation (Water), Bill Clerk 2 3 22 66 132 3.50| & LﬁgD- 24 Jul, 19 | 8 Aug, 19
Sub-Total 40 844 1,754 44.20
Finance/Accounts and Audit Managent
Secretary(1), Tax
: Training On Holding Tax Assessor(1), 10
11| T-Ass Assessment Assistant Tax 2 23 36 828 1,656 48.00 RMSUs 16 Jul, 19 | 25 Feb, 20
Assessors(2)
Secretary(1), Tax
- . . |Collector(1), 10
12 | T-Coll |Training On Holding Tax Collection Assistant Tax 2 23 36 828 1,656 48.00 RMSUs 18 Jul, 19 |27 Feb, 20
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. No. of . ) Estimated .
Course Course Title CatPTg'ory of Duration Batche Participants 'I.'oltal Total Trainee Cost Location/ Start Date End Date e
Code Participants (day) s per batch | Participants days TK (Lakh) Venue
1 2 3 4 5 6 7 8 9 10 11 12 13 14
Secretary(1),
Bud Accournts
13| Acet. Tra|n|r?g on Accounting, Budgeting, | Officer/Accountant 2 10 32 320 640 20.00 10 3 Sept. 19 | 26 Feb, 20
Aud & Audit (1), Accounts RMSUs
’ Assistant (1) &
Cashier (1).
ToT- DD (11), AD,MF
14 | Bud. |ToT on Accounting, Budgeting, & |(11), AD, IT (1), 1 1 25 25 25 2.00| LGED-HQ| 29 Jul, 19 | 29 Jul, 19
Acct. [Audit External Resource
Aud. person (2)
Sub-Total 57 2,001 3,977 118.00
Urban Management :
Mayor (1), Panel
15| TLCC |TLCC Formation & Operation Mayor (3) & Member{ 2 9 30 270 540 21.501 8 RMSUs | 16 Jul, 19 | 9 Sept. 19
Secretary(1)=5
Mayor (1),
Councilors (all),
Representative from
Local Administration RMSU
Training on GRC Formation & (1), Educational Barishal &
16| GRC Operation (New) Institute (1), NGO 1 2 27 o4 54 270 Chattogra 2Jul, 19 1 4 Jul, 19
(1), Civil Society (1) m

and Member-
Secretary of GRC
(1)
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. No. of - . Estimated .
Course Course Title Catgg.ory of Duration Batche Participants 'I.'oltal Total Trainee Cost Location/ Start Date End Date REmERE
Code Participants (day) per batch | Participants days Venue
s TK (Lakh)
1 2 8 4 5! 6 7 8 9 10 1 12 13 14
Mayor (1),
Councilors (all),
Representative from
Local Administration
GRC [Training on GRC Formation & (1), Educational RMSU
7 (Refr.) |Operation (Refr.) Institute (1), NGO 1 2 39 78 78 270 Dhaka 8Jul, 19 1 10 Jul, 19
(1), Civil Society (1)
and Member-
Secretary of GRC
)
Mayor (1),
XEN/AE(1),
Secretary(1),
Orientation on Master Plan TP/AE/SAE(1), 10
18 | MP-Act [Preparation, Implementation and [Chairperson and 1 29 38 1,102 1,102 40.00 3 Sept, 19 | 11 Feb, 20
. RMSUs
Relevant Acts members (Excluding
Mayor) of Standing
Committee on UP,
(4)=8
Sub-Total 42 1,504 1,774 66.90
Total MGSP 177 6,273 12,941| 392.60
14. Urban Managment Unit (UMU), LGED (GOB Fund)
PPR/ E-GP

XEN/AE(1) and
Computer Operator 4 5 20 400 22.85|LGED HQ| 15-Jul-19 | 30-Nov-19
(1)=2 100

e- Training on e-Government
GP_CO |Procurement (e-GP)

XEN/AE(1) and

2 | CM_CO |Training on Contract Management Sacieani(l)=2 2 8 30 240 480 27.28|LGED HQ| 15-Jul-19 | 30-Nov-19
Training on e-Government NSNS
3 | eGP 9 Computer Operator 4 5 20 400 22.85|LGED HQ| 3-Sep-19 | 30-Apr-20
Procurement (e-GP) (1)=2 100
. XEN/AE(1) and
4 CM [Training on Contract Management Secretary (1)= 2 2 8 30 240 480 27.28|LGED HQ| 3-Sep-19 | 30-Apr-20
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. No. of Estimated
r : f Duration ici i i

Course Course Title Categ_ory [} uratiol Batche Participants 'I.'o.tal Total Trainee Cost Location/ Start Date End Date Remarks
Code Participants (day) s per batch | Participants days TK (Lakh) Venue

2 3 4 5 6 7 8 9 10 11 12 13 14

Sub-Total 26 680 1,760 | 100.26

Urban Planning & Infra. Development

Mayor (1),
XEN/AE(1),
Training on Pourashava Master TP/AE/SAE(1),

Plan Implementation Surveyor/Draftsman
(1), Chairperson) of
Standing Committee
on UP (1)=5

MPI_CO 3 10 25 250 750 38.80| LGED HQ| 3-Sep-19 | 30-Apr-20

Mayor (1),
XEN/AE(1),
TP/AE/SAE/Surveyo
r/Draftsman (2),
Secretary (1),
Chairpersons of
Standing
Committees (2)=7

Training on Preparation and
DP_CO |Implementation of Pourashava
Development Plan

3 2 35 70 210 9.66| LGED HQ| 15-Jul-19 | 30-Aug-19

Mayor (1),
XEN/AE(1),
TP/AE/SAE/Surveyo
r/Draftsman (2),
Secretary (1),
Chairpersons of
Standing
Committees (2)=7

Training on Preparation and
DP |Implementation of Pourashava
Development Plan

3 10 35 350 1,050 48.30[ LGED HQ| 3-Sep-19 | 31-Mar-20

Mayor (1),
XEN/AE(1),
TP/AE/SAE/Surveyo
Training on Pourashava Street r(2),

Development Secretary/Draftsman
(1), Chairpersons of
Standing
Committees (1)=6

SD_CO 3 3 30 90 270 13.08 LGED HQ| 14-Oct-19 | 14-Nov-19
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Course
Code

Course Title

Category of
Participants

Duration
(day)

No. of
Batche

Participants
per batch

Total
Participants

Total Trainee
days

Estimated
Cost
TK (Lakh)

Location/
Venue

Start Date

End Date

Remarks

4

5

7

8

9

10

11

12

13

14

Training on Pourashava Street
Development

Mayor (1),
XEN/AE(1),
TP/AE/SAE/Surveyo
r(2),
Secretary/Draftsman
(1), Chairpersons of
Standing
Committees (1)=6

30

150

450

21.80

LGED HQ

3-Sep-19

31-Mar-20

10 |DD_CO

Training on Pourashava Drainage
System Development

Mayor (1),
XEN/AE(1),
TP/AE/SAE/Surveyo
r(2),
Secretary/Draftsman
(1), Chairpersons of
Standing
Committees (1)=6

30

90

270

13.08

LGED HQ

20-Aug-19

25-Sep-19

1 DD

Training on Pourashava Drainage
System Development

Mayor (1),
XEN/AE(1),
TP/AE/SAE/Surveyo
r(2),
Secretary/Draftsman
(1), Chairpersons of
Standing
Committees (1)=6

30

150

450

21.08

LGED HQ

3-Sep-19

31-Mar-20

Sub-Total

38

1,150

3,450

165.80

Total UMU

64

1830

5210

266.06

MPI: Master Plan Implementation; CO: Carried over from Previous year; DP: Development Planning; SD: Street Development; DD: Drainage Developm

ent; CM: Contract Management

15. Northern Bangladesh Integrated Development Project (NOBIDEP)

|Gender and Development (GAD):
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. No. of . ) Estimated )
gggrese Course Title g::tei}gig;yn?sf Dl('gzggm Batche P:;E%Z?CT:S PanTisit:zlmts Tota(lj;’;:mee Cost L(\)/ZE:LC;"/ Start Date End Date Remarks
s TK (Lakh)
1 2 3 4 5 6 7 8 9 10 1 12 13 14
1 GAD [Training on Growth center 1 89 25 875 875 35.00 | Concerne Jul/19 Oct/19
Gender, Social and Environmental [markets and rural d
Aspects market stakeholders GCM/RM
and Others Location
Sub-Total 35 875 875 35.00
Technical/Engineering:
2 Training on proper operation and  |Growth center 1 89 25 875 875 35.00 | Concerne Jul/19 Oct/19
maintenance of the GCM/Rural markets and rural d
markets market stakeholders GCM/RM
and Others Location
3 Training on Project Management |PD, DPD, EE, Sr. 5 2 20 40 200 10.00 CTU Aug/19 Sep/19
(Including identification, AE, UE of LGED
Formulation, Approval, Monitoring
& Evaluation)
4 Training on Building and Road Sr. AE, UE, UAE, 3 2 20 40 120 6.50 CTU Aug/19 Aug/19
Maintenance AE of LGED
5 Training on Bridge Construction Sr. AE, UE, UAE, 3 2 20 40 120 6.00 CTU Aug/19 Sep/19
Management (Prestress Concrete) |AE of LGED
6 Training on Construction Sr. AE, UE, UAE, 3 5 20 100 300 15.00 CTU Sep/19 Nov/19
Management and Quality Control |AE of LGED
7 Training on Construction SAE of LGED 3 6 20 120 360 9.00 [CTU/RTC| Nov/19 Dec/19
Management and Quality Control
8 Training on Schedule of Rates and [SAE of LGED 2 2 30 60 120 5.00 CTU Jan/20 Jan/20
Specification
9 Training on Total Station AE, UAE, 5 2 16 32 160 7.00 CTU Jan/20 Feb/20
(Operation) SAE/Surveyor of
LGED
10 Training on Total Station (Data AE, UAE, ) 2 16 32 160 7.00 CTU Jan/20 Feb/20
Processing) SAE/Surveyor of
LGED
Sub-Total 58 1339 2415 100.50
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. No. of . ) Estimated )
gourse Course Title Catgg_ory of Duration Batche Participants 'I.'o.tal Total Trainee Tt Location/ Start Date End Date Remarks
ode Participants (day) 5 per batch | Participants days TK (Lakh) Venue
1 2 8 4 5 6 7 8 9 10 1 12 13 14
PPR/e-GP etc.:
11 Training on e-GP LGED & Pourashava| 4 2 18 36 144 6.00 CTU Jul/19 Jul/19
Officials.
Sub-Total 2 36 144 6.00
Other Training (if any):
12 IGA [Training on Sewing SIC members of 18 45 18 10 180 8100 63.00 | Pourasha | Aug/19 Nov/20
(Training on IGA) Pourashavas, va level
NOBIDEP.
Sub-Total 18 180 8100 63.00
Total NOBIDEP 13 2430 | 11534 | 204.50
16. Promoting Resilience Of Vulnerable Through Access To Infrastructure, Improved Skills And Information (PROVATi3)
Administration & Management :
1 | OTSE [(1.5) 'Training on Staff Engineers |Project Related LGED
(Orientation) Orientatin 2 5 20 100 200 15.00 HQJ RTC 15/07/19 | 30/09/2019
(2.1)Capacity building of LCS
members and Livelihoods
Improvement
2 | FALS
GALS |(i) Workshops / Training of TOT on |[PMU,NGO,Union Upazila/
GALS, FALS Staff, LCS 2 6 30 180 360 24.00 Dist Level 15/07/19 | 30/12/2019
9 || B ([ NIER CRER OEIEERVIER © Ay = yEe 5 1 10 10 50 500 CORIP | 1508119 | 3011212019
CCRIP area. Area
4 WS |(iii) Workshop for Project Staff & [PMU, PIU, Union District
Concern stakeholder Staff & LCS 1 4 30 120 120 5.00 Level 15/08/19 | 30/06/2020
(3.1): PMU Staff Capacity
Building
|| Y (0) TSR e ig"ei'c ';'U* Qi 1 1 120 120 120 5.00|LGED HQ| 1507119 | 30/09/2019
6 OT |(ii). Orientation training to RTC/
PROVATIi staff PMU, PIU 1 5] 25 125 125 10.00| District 15/07/19 | 30/09/2019
Level
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. No. of . ) Estimated )
Course Course Title Categ_ory of Duration Batche Participants 'I.'o.tal Total Trainee Cost Location/ Start Date End Date Remarks
Code Participants (day) S per batch | Participants days TK (Lakh) Venue
1 2 3 4 5! 6 7 8 9 10 1 12 13 14
7 |LCS-MT|(iii). LCS management training | pyyy oy 1 5 | 25 125 125 15.00 DL'ZU;? 15/08/19 | 30/06/2020
Sub Total 27 260 780 1100 79.00
Social & Environmental Safeguard
8 |Lcs-cpr (1.2): L(?S Capacity building on Local level LCS 1 4 o5 100 100 5.50 Upazila 15/08/19 | 30/06/2020
road maintenance worker Level
9 |Lcs-cpyU!-3): LCS Training/ Capacity  —jLocal level LCS 4 | 12| 25 | 300 | 1200 12,00 YUP3Z1@ | 45108119 | 30/06/2020
Building on Market Development |worker Level
(1.3): Capacity building of
traders, MMC and
WMC(Workshop Trg)
10 [MUS  |(i).Market users/stakeholders Ws | Market 1 15 30 450 450 10.00] P32 | 4508119 | 30/06/2020
users/stakeholder Level
11 lwmu (il).'Women market users Women market 1 2 15 30 0.30 Upazila 15/08/19 | 30/06/2020
workshop users Level
12 IMM-T  |(iii).MMC & trader associations WS S & t_rader
associations
(2.1)Capacity building of LCS
members and Livelihoods
Improvement
. Vocational
13 |LCS-VO{(2.2): LCS Vocational Training | YoUth- LCS &their 1 g5 a0l 75 | 40 | 3000 | 279900 | 3g000| 15/08/19 | 30/06/2020
family 540000 .
Institute
Sub Total 90-180( 108 40 3880 406750 387.80
Other Training if any (domestic) :
14 | W-VT |(2.2):Workshop for R
Vocational Training SHRRIES [FEEENE 1 3 35 105 105 4.50| District | 15/08/19 | 30/06/2020
Institutions
Sub Total 1 3 35 105 105 4.50
Total PROVATiI3 138 335 4765 | 407955 | 471.30
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. No. of . ) Estimated .
Course Course Title Cate.g.ory of Duration Batche Participants 'I.'oltal Total Trainee Cost Location/ Start Date End Date Remarks
Code Participants (day) S per batch | Participants days TK (Lakh) Venue
1 2 8 4 B 6 7 8 9 10 1 12 13 14
17. Rural Access Road Improvement Project in Sylhet Division (RARIP)
Technical / Engineering
1 |PALP1 Prole_ct Activites and LGED SAE 5 2 25 50 250 5.00
Practice
2 |PALP2 Prolef:t Activites and LGED UE 5 2 20 40 200 550
Practice
3 |RSEPS |Estimating Software SAE 5) 2 25 50 250 7.80
Sub Total 6 140 700 18.30
Information and Communications Technology (ICT)
4 |ICT 1" |Training on ICT Com Ope, OA, Ac ) 2 25 50 250 5.00
Asst
5 |ICT2 [Training on ICT UE 5 2 20 40 200 5.50
Sub Total 4 90 450 10.50
Other Training if any (domestic):
MMC Training for Market Management  |[MMC member
6 Committee (MMC) 2x4 6 30 180 1440 20.00
SH Training on livelihood & agricultural [Farmers group
products marketing skills. 2x6 75 25 1875 22500 300.00
7
g8 [UMT Up Members Training UP Members 2x2 20 30 600 2400 32.50
9 [LGT LCS Group Training LCS Group 2x8 8 25 75 1200 160.00
Sub Total 104 2730 27540 512.50
Total RARIP 114 2960 28690 541.30
18. Rural Connectivity Improvement Project (RCIP)
Administration & Management :
RAM | Training on road asset LGED staff 2 2 | 20 40 80 400 | ctu |772019  |181719
1 management
, | om Training on contract management || ep giaff 2 2 20 40 80 400| CTU [25/8/119  |29/8/19
Sub Total 4 80 160 8.00
Social & Environmental Safeguard : CTU
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’ No. of . ) Estimated )
Course Course Title Catgg_ory of Duration Batche Participants To.tal Total Trainee Cost Location/ Start Date End Date Remarks
Code Participants (day) per batch | Participants days K Venue
s (Lakh)
2 3 4 5 6 7 8 9 10 11 12 13 14
RS |Training on road safety LGED staff 1 2 20 40 40 4.00 CTU 1/9/2019  [5/9/2019
Sub Total 2 40 40 4.00
Finance/Accounts and Audit Management: CTU
Fm | raining on financial management || sep g 2 2 20 40 80 400 | CTU [15/10/19 |25/10/19
Sub Total 2 40 80 4.00
Climate Change:
CRRD &|Training on climate resilient road ) e p a6t 2 2 | 20 40 80 400| CTU |[3/11/2019 |7111/2019
C design and construction
Sub Total 2 40 80 4.00
Total RCIP 10 200 360 20.00

. Second Rural Transport Improvement Project (RTIP-2)

Administration and Management

Foundation Course for LGED As per LGED
FND o AEs, UAEs 60 1 30 30 1800 48.30( BPATC (Jul-19 Sep-19 Requirement
Sub Total 1 30 30 1800 48.30
Gender and Development (GAD)
RDPP listed
Additional
GAD  |Training on Gender issues grs":is'cl(")‘f' Aes, 1 2 30 60 60 300 CTU ok |oun20  [Soecee
Sub Total 2 60 60 3.00
Social & Environmental Safeguard :
Training on Safeguard Issues Sr.AEs, Ues, Aes Rons sted
. ) g ’ L _ (Additional
BES (Social and Environment) DSs & COs 2 = &L Uy e 9.60 @, LIS <A financing)
do

Sr.AEs, Ues, Aes,
DSs, Cos, GRC and 1 9 75 675 675 7.76 CTU Jul-19 Jun-20
SCC Members

Refresher course on Disclosure
Workshop

Sub Total 13 795 915 17.36
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. No. of . ) Estimated .
Course Course Title Catgg_ory of Duration Batche Participants 'I.'o.tal Total Trainee Tt Location/ Start Date End Date Remarks
Code Participants (day) 5 per batch | Participants days TK (Lakh) Venue
1 2 8 4 5 6 7 8 9 10 1 12 13 14
Technical / Engineering
RDPP listed
Training on Road Design Standard |Sr.AEs, UEs, AEs,& (Additional
) of LGED SAEs 3 12 30 360 1080 45.00f CTU ([Jul-19 Jun-20 ETEED)
PDs, DPDs, XENs %
- , S, ,
6 Laming on Rural Road Safety and s, ks, UEs, AEs, | 3 | 3 | 80 | 240 720 2880 CTU [Ju-19  [Jun-20
y SAEs & Consultants
Training on Bridge Management | XENs, Sr.AEs, UEs, L : do
7 System (BMS) AEs.& SAEs 2 5 20 100 200 17.50 CTU [Jul-19 Jun-20
Training on Rural Road XENSs, Sr.AEs, UEs, do
8 Manitenance AEs.& SAEs 2 5 30 150 300 26.25( CTU  (Jul-19 Jun-20
Sub Total 25 850 2300 117.55
Information and Communications Technology (ICT)
Training on Web Based
9 Environmental Management EEA’\:ESS SliiEe; U 1 8 20 160 160 16.00f CTU [Jul-19 Jun-20
Information System (EMIS)
10 Tralnlng on Mobile Appllcatlon for [XENSs, Sr.AEs, & 1 12 20 240 240 21.00 ctu luuk1e Jun-20
Field Work Inspection AEs
Training on Application of
11 Electronic Project Monitoring NENE, S-S5, & 1 | 15| 20 300 300 2625 CTU |Ju-19  |Jun-20
AEs
System (ePMS)
Training on Web Based Road and
12 Structure Database Management ﬁi\lz SS;\QSES Hzs, 2 3 20 60 120 10.50 CTU  |Jul-19 Jun-20
System (RSDMS)
Sub Total 38 760 820 73.75
Finance/Accounts and Audit Managemnent
Refresher Project Disbursement
and Accounts with Uniform Accountant, Act
1 Financial Management System Assistant & Cos 2 4 A £ &2 ) s eI <A
(UFMS)
Sub Total 4 80 400 14.00) CTU |Jul-19 Jun-20
Total RTIP-2 83 2575 6295 273.96
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. No. of . ) Estimated )
gourse Course Title lE,)ate.g.ory of Duration Batche Partl(i:p?nr':s o ,;I'—o'tal t Tota(IjTralnee oot L(\)/canon/ Start Date End Date Remarks
ode articipants (day) s per batcl articipants ays TK (Lakh) enue
1 2 3 4 5 6 7 8 9 10 1 12 13 14
20. Program for Supporting Rural Bridges (SupRB)
Social and Environmental Safeguard
Environmental and Social ESMF & Ref.
1 | E&SM YRR UE/UAE, Sr.AE, AE 3 20 30 600 1800 63.90 | CTU,RTC| Aug-19 Feb-20 DPP SL No. 20
Sub Total 20 600 1800 63.90
Technical and Engineering:
Training on " Introduction to Bridge Maintenance
2 [ BMMS |Maintenance Management UE/UAE, Sr.AE, AE 5 1 30 30 150 5.25 CTU Jan-19 Feb-20 |Unit & Ref.
System" DPP SL No. 06
I ive Bridge Desi XEB, UE, Sr.AE Resource
3 | Bpc [Innovative Bridge Design concept » UE, Sr.AE, 5 1 30 30 150 525 CTU Ju-19 | Jun-20 [|persons from
and Considerations UAE AE Expatriate
Bangladeshi.
(This is as per
. . . XEB, UE, Sr.AE, LGED
4 GeoE |Geotechnical Engineering UAE AE 5 1 30 30 150 5.25| CTU Jul-19 Jun-20 Requirement)
Sub Total 3 90 450 15.75
Information and Communications Technology (ICT)
TOT on different software XEN (Region),
5 | SAPD1 [0 ion SRALIAE 5 2 20 40 200 12.00 cTU Aug-19 | Sep-19 | o\ o poe
ini i DPP SL No. 14
5 | mppn Vel e diisien seise UE/UAE, SrAE,AE | 5 8 20 160 800 48.00 CTU Oct-19 | Feb-20 °
Application
Sub Total 10 200 1000 60.00
Finance/Accounts and Audit Management:
- . Audit Unit &
7 | InAud A szlrf/:::”g @il AUES & Selected Auditors 10 1 20 20 200 10.00 FIMA Ju-19 | Aug-19 |Ref. DPP SL
No. 09
. . Audit Unit &
8 ||repes e ETE e mEmEl AR E ALY EN SAEE 5 4 30 120 600 36.00 FIMA Aug-19 | Oct-19 |Ref. DPP SL
for EE EE/ST.AE (Proj) No. 10
Sub Total 5 140 800 46.00
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gourse Course Title Catgg_ory of Duration é\‘aot.cf(:fe Participants 'I.'o.tal Total Trainee Est&rg:tted Location/ Start Date End Date Remarks
ode Participants (day) 5 per batch | Participants days TK (Lakh) Venue
1 2 8 4 5 6 7 8 9 10 1 12 13 14
Total SupRB 38 1030 4050 185.65
21. Sustainable Small Scale Water Resources Development Project (SSSWRDP)
Adminstration & Management
1 2 Initial Orientation of FSDD Teams |FSDD Team 1 1 25 25 25 1.25|LGED HQ Jul-19 Dec-19
members, various
PMU and IWRMU
staff
2 6 TOT : UP Role in Water District XEN, UE, 1 5] 30 150 150 7.50|LGED HQ Jul-19 Dec-19
Resources Management Sociologist, AEs
(Water), PMU Staff
8 7 UP Role in Water Resources Selected UP 1 10 35 350 350 14.59|Relevant Jul-19 Mar-20
Management members District
(Chairman, 1 male
member and 1
Female Member
from each UP)
4 8 TOT : Subproject Identification AEs (Water), 1 3 35 105 105 5.78|LGED HQ/ Jul-19 Dec-19
Sociologist, RTC
Facilitators LGED/
Relevant
District
&) 15 Progress Monitoring and Review | AEs (Water), 1 12 28 336 336 18.82|RTC/ Jul-19 Mar-20
Meetings (Engineering, Sociologist, Relevant
Institutional and Training) at HQ  |Faciliotators Dist.
6 26  |Orientation on Formation of Potential members 1 49 40 1960 1960 24 50(RTC Jan-20 Jun-20
Organizing Committee of WMCA, UP LGED/
Member (Chairman Relevant
and 1 Male and 1 District/SP
Area

Female Mamber)
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Course Course Title Cate.g.ory of Duration é\‘aot;:f(:; Participants 'I.'oltal Total Trainee Est(lg:tted Location/ StartDate End Date Remarks
Code Participants (day) per batch | Participants days Venue
s TK (Lakh)
1 2 3 4 5 6 7 8 9 10 11 12 13 14
7 | 27,28 4 6 28 168 672 19.94|CZI/RDA Jan-20 Jun-20
TOT: Basic Cooperative, Sociologist, (CO
Institutional (WMCA), Micro Credit |,LGED), WMCA MC
and Accounts Management, FMC (Staff : Accountant,
Formation, WMCA By-Laws Treasurer,
Drafting Chairman, Secretary
8 29 Micro Credit Operation and CO, WMCA MC 2 17 30 510 1020 20.40|CZI/RDA Jan-20 Jun-20
Management Staff : Accountant,
Treasurer,
Chairman,
Secretary,
Facilitators
9 30 WMCA Accounts Management CO, WMCA MC 2 36 30 1080 2160 27.00|UP Jan-20 Jun-20
Micro Credit Operation for Staff : Accountant, Training
Rehabilitate Project Treasurer, Center/
Chairman, Suitable
Secretary, Place /SP
Facilitators Area
10 36 |O&M Training (before hand-over) |WMCA MC, O&M 2 7 30 210 420 8.40|RTC/ Jul-19 Oct-19
for WMCA and Joint Walkthroughs [Sub-committee Relevant
(Pre and Post Monsoon) members Dist
11 | TOT1 |Training of Trainers Course Sr.AE, UE, AE, 5 1 30 30 150 5.25(CTU Jul-19 Oct-19 |As per LGED
(Methodology) UAE, Requirement
12 [ FND |Foundation Training for LGED AE, UAE, 60 1 25 25 1500 48.30|BPATC Jul-19 Jan-20 |As per LGED
Engineers Requirement
Sub Total 148 4949 8848 201.72
Gender and Development Training
13 55 [Gender Awareness Training and |UP Chairman and 1 6 25 150 150 3.75|SP Area/ Jan-20 May-20
Role of Gender in Water Members (Chairman-| WMCA
Management for UP Chairman and |1, Female Member-1 Office

Members (Chairman-1, Female
Member-1 and Male Member-1)

and Male Member-1)
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No. of

Estimated

Course . Category of Duration Participants Total Total Trainee Location/
Code Course Title Pa rtigipg/nts (day) Batche o bztch Participants iy Cost Venue Start Date End Date Remarks
s TK (Lakh)
1 2 3 4 5 6 7 8 9 10 11 12 13 14
14 57 |Gender Awareness Training and |WMCA Members 1 20 30 600 600 7.20|SP Area/ Jan-20 May-20
Role of Gender in Water (Male and Female, WMCA
Management for WMCA Members |50% of total shuld Office
be women)
Sub Total 26 750 750 10.95
Social & Environmental Safeguard :
16 62 |ToT on Environmental Issues AEs (Water), 2 4 27 108 216 9.72|RTC, Jul-19 Dec-19
including Environmental Mitigation |Sociologist, LGED
Plan Facilitator
16 63 Preparation and Monitoring of Members of WMCA 2 8 30 240 480 12.00(RTC/ Jul-19 Dec-19
Environmental Mitigation Plan MC and Other Sub- Relevant
(EMP)-01 committee, Dist.
Facilitators
17 | ENV |Training on Environmental AE(Water), SAE, 2 2 25 50 100 2.50(RTC/ Jul-19 Apr-20 [As per LGED
Parameter for Water, Soil and Air S-eltevam Requirement
ISL.
Sub Total 14 398 796 24.22
Technical / Engineering : 0
18 18 Engineering Survey and AEs (Water), SAE 5 & 30 90 450 18.00|LGED HQ Jul-19 Dec-19
Geotechnical Investigation and selected SAEs
at Upazila level
19 20 |Training on Computer based AEs (Water), SAE S 7 20 140 420 16.80|LGED HQ Jul-19 Dec-19
Estimate Preparation (RSEPS) and selected SAEs
and Earth Volume Calculation at Upazila level
(EVCS)) Software
20 21 Understanding Drawings of AEs (PMU & 3 B 30 90 270 10.80(LGED Jul-19 Feb-20
Hydraulic Structures PIU),SAE HQ/ BUET
Sub Total 13 320 1140 45.60
Information and Communications Technology (ICT)
21 16 Data Collection for Subproject District XEN/Sr. AE 2 5 30 150 300 16.80(LGED HQ Jul-19 Dec-19

Appraisal

(LGED), AEs (PMU
& Water),
Sociologist and SAE
Upazila
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. No. of . ) Estimated )
Course Course Title IE’)ate.g.ory of Duration Batche Pam%p?nr:s . r:(Il'oltal t Tota(IiTralnee Cout L<\)/cat|on/ Start Date End Date Remarks
Code articipants (day) S per batc articipants ays TK (Lakh) enue
1 2 3 4 5 6 7 8 9 10 11 12 13 14
Sub Total 5 150 300 16.80
Other Training if any (domestic):
Agriculture Training
22 41 Sustainable Agricultural Production|Agricultural Sub- 5 50 25 1250 6250 21.88|SP Area Jul-19 Nov-19
(Improved Farming Technology, |[committee
ICM/IPM and land, soil and on- members, Selected
farm water management) WMCA farmer
members ( men and
women)
Sub Total 50 1250 6250 21.88
Fisheries Training
23 50 |Subproject Fisheries Development |WMCA members 1 20 25 500 500 4.60|SP Area Jul-19 May-20
Plan
Followup / Refresher
24 51 Annual Review Workshop on Fish |WMCA members 1 B 45 225 225 4.50|RTC/Dist Jan-20 May-20
Production Plan Office
Sub Total 25 725 725 9.10
Study tour for WMCA Members
25 38 |Model SP visit : Exchange of Ideas |Selected 2 WMCA 1 5 20 100 100 0.20|Nearest Jul-19 Mar-20
on O&M Activities O&M Subcommittee Model SP
members (men and Area
women), AE
(Water), Sociologist,
CO, Facilitators
26 43 Model SP visit : Exchange of Ideas |Selected WMCA 1 5 25 125 125 0.25|Nearest Jul-19 Nov-19
members (men and Model SP
women), CO, SAAO, Area
AE (Water),
Facilitators
Sub Total 10 225 225 0.45

Others for Awareness Build -up
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Training for WMCAs

(water)

) No. of . ) Estimated .
Course Course Title Catgg'ory of Duration Batche Participants thal Total Trainee Cost Location/ Start Date End Date Remarks
Code Participants (day) per batch [ Participants days Venue
s TK (Lakh)
1 2 3 4 5 6 7 8 9 10 11 12 13 14
27 31 Member Education Program General members of 1 150 200 30000 30000 51.00|SP Area Jul-19 Oct-19
(MEP) WMCAs
Sub Total 150 30000 30000 51.00
235 32200 37200 82.43
Total SSSWRDP 441 38767 | 49034 381.71
22. Small Scale Water Resources Development Project (Phase-2) JICA
Administration & Management :
Orientation training/workshop on  [Upazila Engineers,
the Project Activities (Engineering, |AEs (Water),
.+ |Institutional and Socio-economic) |Sociologist, SAE LGED
1 |1-1:1(3) lyymcA Establishment, FMC (Water), DOC, DAE, | | | 2| 30 A 870 | 4785 |yopisyict| Juy-19 | Feb20
Formation DOF, DLS, SRDI
Foundation Training on SSWRDP |Agriculture, General
(For Facilitators) and Fisheries LGED
2 [1.1.1(c) Facilitators, SAE 2 4 30 120 240 10.80 HQ/DI Aug,19 Feb,20
v
(Water)
. | Orientation at Regional level XEN, SR-AE, AE, LGED
3 [1.1.1(d) Sabe 1 1 40 40 40 1.80 HQ/RTC July,19 July,19
TOT : Subproject Identification UE, AEs (Water), LGED HQ/
4 1.2.1 Sociologist, 1 7 30 210 210 9.59 Division July,19 Sept, 19
LGED
TOT: Training LCSs on Earthwork [UE, AE & AE(Water) RCT
Methods: Division level including |at district level, LGED/
SP identified selected SAE at Relevant
5| 1.2(a) Upazila level, 1 7 25 175 175 5.24 District | October, 19| Feb, 20
Sociologist, CO, CA.
6 | 1.200) TOT: Construction Monitoring AEs (Water), SAE 1 7 25 175 175 5.05 RTC Sept, 19 Nov, 19

40
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. No. of . ) Estimated .
Course . Category of Duration Participants| ~ Total Total Trainee Location/
Code Course Title Participants (day) Batsche per batch | Participants days TKCEEZtkh) Venue S DEIE i) PEi RETELS
1 2 & 4 5) 6 7 8 9 10 11 12 13 14
TOT: Basic Cooperative, Sociologist, CO,
Institutional (WMCA), Micro Credit |LGED
7 | 1.2(b) |and Accounts Management, FMC 2 7 30 210 420 9.23 HQ/RCT [ August, 19| Sept, 19
Formation, WMCA By-Laws
Drafting
g |1 | VO D Tl S (IVEIED) 2t 1 7 30 210 210 g.85 |HARCTDI gori 19 | Nov, 2019
Sociologist, SAE, \
Orientation on the gudelines of DFS Team and PIU RTC/SP
9 | 2.2.3(b) |preparation, facilitation and concern 2 20 30 600 1200 36.72 Area July.19 Feb,20
monitoring of ID-AP
TOT: Preparation and monitoring |Sociologist,
10 | 1.2.5(a) |OF Institutional Development Action f[AE(Waten), LGED | 5 | 2 | 34 210 420 | 17.38 |Haivision| July19 | Dec,19
Plan (ID-AP)
Sub-Project UE, AE(Water),
Identification/Institutional Sociologist, SAE
10| g2q |PREEERTS RIES Wity G0, L2 1 29 30 870 870 39.73 | District | July,19 | Mar-20
Chairmen, members
and Secretaries
Social and Institutional AE(Water),
12 | 1.1 9(d) |development and strenthening Sociologist, SAE 1 29 30 870 870 26.07 District July,19 March,20
(Water), CO
Basic Cooprative Management, AE, Sociologist, CO,
13 [1.3.7 (a)]WMCA Bye-Laws drafting and CA 2 29 30 870 1740 52.13 District July,19 March,20
accounts management
Quatarely Progress Review UE, AE, Sociologist,
14 | 1.4(a) |Meetings (Engineering, DISIEIO] LA e 1 | 16| 35 | 4060 | 4060 | 1328 | HYRTC/ | 49 | June,20
Institutional and Training) Reprsenetatives District
| g |[FETRERERYD G EFTNEEEE | BIICAAIE, S 1 30 30 900 900 270 | SPArea | July,19 | June20
Comiittees
Training on comprehensive UE, AE, Sociologist,
16 | 1.1.3(b) [SSWRDP Planing SAE, CO 1 29 30 870 870 31.39 District July,19 June,20
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gourse Course Title Categ_ory of Duration Eli\‘aot;:f(:fe Participants|  Total Total Trainee Est&rg:tted Location/ Start Date End Date Remarks
ode Participants (day) per batch | Participants days Venue
s TK (Lakh)
1 2 8 4 5! 6 7 8 9 10 1 12 13 14
Review of effect monitoring and IWRM
evaluation (EME) Systems Socioeconomist,
17 | 1.4.1(d) Sociologist, 1 2 40 80 80 2.00 HQ/RTC Jan,20 Feb,20
Agri,Fish and
General Facilitator
Bi-monthly progress Review and  |Sociologist, Agir,
Meetings fish, Gen facilitators,
18 ;'j (23)3 \?VA“féXO’ UCO.CA L4 | 8o | 50 | 4000 | 4000 | 13.28 uz July 19 | June,20
Reprsentatives
Training on Formation of OC and |Potential members
FMC of WMCA, UP RTC,Distric
19| 3.1(a) Member (1+1), 1 25 40 1000 1000 30.66 SP Area July,19 June,20
Chaiman
UP Role in Water Management Selected UP
20 [ 1.3.6(a) Chaiman, 1 male 1 29 | 30 870 870 16.82 | Distict | July,19 | Dec,19
and 1 female
members
Training on preparation and XEN, AE, Sr,AE,
21 |1.3.6 (b)|monitoring of ID-AP Sociologist, PMU 1 7 30 210 210 0.67 RTC Sep,19 May,20
concern
22 | TOT-1 Training of Trainers Course Sr.AE, UE, AE, 5 1 30 30 150 5.25|CTU Jul-19 Oct-19 |As per LGED
(Methodology) UAE, Requirement
23 FND |Foundation Training for LGED AE, UAE, 60 1 25 25 1500 48.30|BPATC Jul-19 Jan-20 |As per LGED
Engineers Requirement
Sub Total 503 17475 21080 434.98
Gender and Development (GAD) :
TOT on Gender Concept and AE(Water),
Gender/Role of Gender in Water  [Sociologist LGED
24 1 1.2.7(a) Management for Field| Staff and 9 1 7 30 210 210 7.25 HQ/RTC Sept, 19 Feb-20
National Integrity Strategy
TOT on Women Human Rights, UE, AE(Water), LGED
25| 1.2.7(b) |Legal Aspects and woman Sociologist 1 7 30 210 210 9.71 HQ/RTC Sept,19 Apr-20
empowerment
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. No. of . ) Estimated )
gogrse Course Title ga:tgg_ow ?f Ducl;atlon Batche Pam%pfn;s P nT.o.t 2l t TOtaLTramee Cost L(\)/cat'on/ Start Date End Date Remarks
ode articipants (day) 5 per batc articipants ays TK (Lakh) enue

1 2 3 4 5 6 7 8 9 10 11 12 13 14
Orientation on Gender Acitivities in [DWA, DoF, DoC, LGED

26 | 3.1.8(b) |Water Management for Partner DAE, DoL (HQ Dist 1 29 30 870 870 43.50 HQRTC July, 19 Sep,19
Agencies and UZ)
Gender equity and orientation on  [FS Team

27 | 3.1.8(c) |gender acitivities in water 1 5 15 75 75 4.50 [HQ/Division| July, 19 | August,19
management for FS Team
Gender Awareness Training and  [UP Chairman and
Role of Gender in Water Members (Chairman-|
Management for UP Chairman and|1, Female Member-1 .

28 | 3.1.8(e) Members (Chairman-1, Female and Male Member-1) 1 29 30 870 870 26.10 RTC/Div Aug, 19 Sep,19
Member-1 and Male Member-1)
Gender Awareness Trainingand [CO, CA, WMCA-MC
Role of Gender in Water RTC/Distric

29 | 3.1.8(f) Managament for Field|Staff and 1 29 30 870 870 26.10 ¢ Jan,20 May-20
WMCA Management Committee
Training on Woman WMCA Management
Empoewrment, Leadership and Committee and

30 | 3.1.8(i) |Role in Decision Making in Members (Male and 1 7 30 210 210 .19 District Nov,19 Mar-20
WMCA's Female)
Refresher Training on Gender WMCA Members
Awareness for WMCA Members of | (MC, Male and
Rehabilitate Project Female) of -

31 [ 3.1.8(n) Rehabilitate Project 1 15 30 450 450 6.75 'sAr:Za Sep,19 | May-20

(50% of total shuld
be women)
Sub Total 128 3765 3765 127.05
Social & Environmental Safeguard :

ToT on Environmental Issues AEs (Water),
including Environmental Mitigation |Sociologist, Agri and Division/RT

321126() Plan, Health and Safety. Fish Facilitator - ! el el gl e C July,19 Sep,19
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Course Course Title Catgg_ory of Duration é\‘aot;:t(:fe Participants 'I.'o.tal Total Trainee Est&rg:tted Location/ Start Date End Date Remarks
Code Participants (day) S per batch | Participants days TK (Lakh) Venue
1 2 8 4 5! 6 7 8 9 10 1 12 13 14
ENV Training on Environmental AE(Water), SAE, 2 2 25 50 100 2.50|RTC/ Jul-19 Apr-20
33 Parameter for Water, Soil and Air Relevant
Lab .
Dist.
Sub Total 9 260 520 21.75
Technical / Engineering :
Planning Methods and Design AEs (PMU), District
34 | 1.3.4(p) |CONCEPtS ziEGNE/DS)r" :EES 2 7 40 280 560 2520 | LGEDHQ | Sep,19 | Sep,19
(Water)
Engineering Survey and AEs (Water), SAE
35 | 1.3.4(c) Geotechnical Investigation (Water) and sglected 3 7 35 245 735 2040 |LGEDHQ | Aug, 19 Aug,19
SAEs at Upazila
level
Training on Computer based SAE (Water) and
Estimate Preparation (RSEPS) selected SAEs at
I kel and Earth Volume Calculation Upazila level ! “ £ 129 12 i R Aug. 19 Aug,19
(EVCS) Software
Understanding Drawings of AEs (PMU &
37 | 1.3.4(e) [Hydraulic Structures PIU),SAE (Water) 2 5 30 150 300 12.00 | LGEDHQ | Sep, 19 Sep,19
and selected SAEs
Capacity Development Training for [Selected Contractor,
Contractor, Sub-contractor and Sub-contractor and RCT/Distric
38 | 1.3.4(f) |Mason Mason engagged in 1 20 30 600 600 15.00 ¢ Oct,19 Feb,20
Civil Works
Construction Practices and Quality [AE (LGED) at district
39 | 1.3.4(g) [Control level, UE, AEs 1 2 30 60 60 2.10 LGEDHQ | Oct, 19 Oct,19
(Water)
Construction Practices and Quality [SAE (Upazila) and
40 | 1.3.4(d) Control SAE (Water) 2 2 30 60 120 4.20 LGED HQ | Nov, 19 Nov,19
O&M Training for AE (Water), AE (Water),
41 [ 1.3.5(a) |Sociologist, SAE(Water), CO Sociologist, 2 10 30 300 600 20.85 HQ/RTC Dec,19 Mar,19
SAE(Water), CO
Sub Total 57 1815 3095 113.19

Information and Communications Technology (ICT)
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. | No. of - ) Estimated .
Course Course Title Catgg_ory of Duration Batche Participants To.tal Total Trainee Cost Location/ Start Date End Date R
Code Participants (day) N per batch | Participants days TK (Lakh) Venue
1 2 5 4 5 6 7 8 9 10 11 12 13 14
42| 13 @) MIS Data Collection/Refreshers AE§ (ther), 1 1 30 30 30 135 LGED Nov, 19 Feb, 20
Sociologist, HQ/Div
az || 9 g || PR ATEEE gtea"ffded RUIRLIE 1 1 20 20 20 0.75 |LGEDHQ| Aug 19 | Aug, 19
Training on ICT AEs (Water),
Sociologist, SAE
44| 1.3(c) (WELE), e 3 2 20 40 120 420 |LGEDHQ| Sep, 19 | Oct, 19
' Asstt.(Pjt), : , ,
CA/WMCA
Representatives
Training on e-filing System District XEN/Sr. AE,
AE, AEs (Water),
45| 1.3(d) Sociologictl PAU 2 1 20 20 40 1.80 LGEDHQ | Aug,19 Sep,19
Training on Data Entry in MIS District XEN/Sr. AE,
Software AE, AEs (Water),
46 | 1.3(e) Sociologist, PMU 2 2 30 60 120 5.40 LGEDHQ | Sep, 19 Sep,19
Training on Microcredit Opeation  |AE, Sociologist, CO, 1 29 30 870 870 23.93 District July,19 June,20
47 | 1.3.8(2) |and Management CA
Sub Total 36 1040 1200 37.427
Finance/Accounts and Audit Management:
Training on Enhancement of AEs (Water), SAE
project financial management skills|(Water) and selected LGED
48 | 1.3.1(a) SAEs at Upazila 1 3 30 90 90 4.05 HQ/DI Nov, 2019 | Feb, 2020
v
level, Accoutant
Accounts Mangment & Record Chairman, Secretary 3 10 20 200 600 9.54 District Sep,19 Feb,20
49 | 3.1.9(j) |Keeping & Cashior of WMCA
Sub Total 13 290 690 13.59

Other Training if any (domestic):

Agriculture
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. No. of . ) Estimated )
Course Course Title Catgg_ory of Duration Batche Participants 'I.'o.tal Total Trainee Tt Location/ Start Date End Date Remarks
Code Participants (day) per batch | Participants days TK Venue
s (Lakh)
1 2 8 4 5 6 7 8 9 10 1 12 13 14
50 |3.1.4 Sustainable Agricultural Production| WMCA Agri.
Subcommittee RDA/NATA/
Members & Farmers BARD/RDRS
Msmbers (men & 3 | 30| 25 750 2250 | 39.33 | [°A° | oct19 | June20
women) pazila
office/SP
Area
51| 3.1.4a |Improved Farming Technology (30 [As above
SPs) Agribusiness (17 SPs) RDA/NATA/
5 | 20 | 30 600 | 3000 | 104.88 |**R2EDRS| Nov,19 | June,20
Upazila office
52 | 3.1.4c |Agriculture Training for Women WMCA Women 3 30 25 750 2950 1125 | subproject Oct,19 June, 20
Members
53 | 3.1.4d |On-farm irrigation water WMCA Agri.
management Subcommittee
Members & Farmers 3 30 25 750 2250 11.25 | Subproject | Dec,19 June,20
Members (men &
women)
54 | 3.1.4e [Agricultural Production & Land Use|WMCA Members 1 30 30 900 900 4.50 Subproject [ Oct,19 June,20
Plan (men & women)
Sub Total 140 3750 10650 171.21
Fisheries
TOT on Fisheries Program Fisheries Facilitators
55 | 3.1.5(a) [Management and Fish Production 2 1 29 29 58 2.44 HQ Oct, 19 Oct,19
Technology
WMCA Chairman,
56 | 1.2.5(b) | Sheries Program Management |Secretary & 2Fish | 4| 45 | 59 300 300 9.00 | BFRUFRI | Sept, 19 | April, 20
Training subcommittee
members, Facilitator
Sub Total 11 329 358 11.44

Income Generating Activities (IGA)
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Course Course Title Cat(-j‘g'ory of Duration é\‘aot'cf(:fe Participants 'I.'oltal Total Trainee Estgg:tted Location/ Start Date End Date e
Code Participants (day) per batch | Participants days Venue
s TK (Lakh)
1 2 3 4 5 6 7 8 9 10 11 12 13 14
IGA:(i) Livestock, poultry & Duck |Selected Women
Farming, , Fish cultivation and members of WMCA
Homestead Gardening/ ( Repetation of
57 || 2o [LECE e RrNESEE I EE SEMEPETLERIEED o | oy || g 800 2400 | 60.00 | SPArea | Aug, 19 | April, 20
Keeping and Honey Cultivation/ avoid)
Mashroom Cultivation/ Primary
Health Education( Woman & Child
Health, Vaccination)
(i) Dessimination Training on Members of WMCA
Livestock, poultry & Duck Farming, |(Male and Female)
, Fish cultivation and Homestead
Gardening/ Vaccination for
livestock/ Bee Keeping and Honey
58 | 3.1.9(b) [Cultivation/ Mashroom Cultivation/ 2 10 10 100 200 0.70 SP Area Aug, 19 May, 20
Primary Health Education( Woman
& Child Health, Vaccination) (Need
Based Discission 30 members of
each SP)
(iii) Tailoring/ Embroidary/Block & |Selected Women 25 30 40 1200 30000 90.00 SP Area Aug, 19 April, 19
Batik/ members of WMCA
( Repetation of
)| Sl participant should be
avoid)
(iv) Vermin Culture/ Preparing Selected Women 3 8 30 240 720 12.96 SP Area Jan, 20 | March, 20
Organic & Compost Fertilizer members of WMCA
( Repetation of
el el e participant should be
avoid)
61| 3.1.9 Mobile & motorcycle reparing Selected member of 6 8 20 160 960 4.80 SP Area Sept, 19 Jan,20

WMCA
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Course
Code

Course Title

Category of
Participants

Duration
(day)

No. of
Batche

Participants
per batch

Total
Participants

Total Trainee
days

Estimated
Cost
TK (Lakh)

Location/
Venue

Start Date

End Date

Remarks

3

4

5

7

8

9

10

11

12

13

14

62

3.1.9(g)

(vii) Pearl Cultivation

Selected Women
members of WMCA
( Repetation of
participant should be
avoid)

3

25

75

225

5.63

SP Area

Jan, 20

April, 20

63

3.1.9(h)

(viii) Beauty Pearlar Work

Selected Women
members of WMCA
( Repetation of
participant should be
avoid)

15

15

75

1125

5.63

SP Area

Feb, 20

June, 20

64

3.1.9(f

=

(vi) Food processing.Snaks corner
Management

Selected Women
members of WMCA

10

20

200

1200

6.00

SP Area

Nov,19

Feb, 20

65

3.1.9()

(ix) Basic Computer

Selected Men &
Women members of
WMCA (
Repetation of
participant should be
avoid)

15

10

15

150

2250

11.25

RCT level

20-Jan

June,20

Sub Total

104

3000

39080

196.96

Study Tour for WMCA Members

66

3.1.9(a)

Model SP visit : Exchange of Ideas
on O&M and Institutional Activities

Selected 2 WMCA
O&M Subcommittee
members (men and
women), CO, CA,
AE (Water),
Sociologist

30

210

630

9.59

Within
project area

Jan, 20

April,20

67

3.1.9(b)

Model SP visit : Exchange of Ideas
on Agri Activities

Selected WMCA
members (men and
women), CO, SAAO,
AE (Water)

30

210

420

6.40

Within
project area

Jan, 20

May, 2020

68

3.1.9(c)

Model SP visit : Exchange of Ideas
on Fisheries Activities

Selected WMCA
members (Male &
Female)

10

30

300

900

13.71

Within
project area

Jan, 20

March, 20
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. No. of - ) Estimated .
Course Course Title Cate.g.ory of Duration Batche Participants 'I.'oltal Total Trainee - Location/ S BEE End Date Remarks
Code Participants (day) per batch | Participants days Venue
s TK (Lakh)
1 2 3 4 5 6 7 8 9 10 11 12 13 14
Sub Total 24 720 1950 29.6985
Others for Awareness Build-up
Water Management Folk Song and|Potential WMCA 1 25 400 10000 10000 22.40 Within Jan, 20 April, 20
69 (3.1.10(a)|Drama members project area
Member Education Program General members of 1 20 400 8000 8000 7.12 Within Jan, 20 June, 20
70 |3.1.10(b)[(MEP) WMCAs project area
45 18000 18000 29.52
Sub Total 324 25799 70038 438.83
Total SSWRDP JICA 1070 50444 | 100388 | 1186.82
23. Third Urban Governance and Infrastructure Improvement Project (UGIIP-III)
Gender and Development (GAD)
1 | swma [TOT on Solid Waste Management | o\ o ova Staff 1 5 35 175 175 6.13| Regional 1,50 |Aprir 20
Related Awarness Level
GAP- Pourashva Staff and
2 Ref Training on GAP Refreshers Women Ward 1 2 36 72 72 3.60(HQ Dhaka|Jan,20 Feb' 20
Councilor
Understanding Design,
3 SIC |Construction Procedures of Slum |ME 1 1 41 41 41 1.48( CTU |Jan-00 Sep-19
Improvement Infratructures
4 ISIC |Training on Infrastructure for SIC [SIC Member 1 45 36 1620 1620 32.40| PS level |May;20 June'20
- . Public
5 || @ [ g €0 Sl WEED Representative and 1 36 30 1080 1080 21.60| PSlevel |Jan,20  [Feb' 20
Management Related Awarness
Pourashava Staff
Sub Total 89 178 2988 2988 65.21
Social and Environmental Safeguards
Refresher Resettlement and HQ
6 | RSFD [Environmental Safeguard (5 XEN, AE, SAE, ME 2 3 36 108 216 10.80 DhaI;a Jan,20 Feb' 20

additional PS)
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TRAINING PLAN FOR FY 2019-20

. No. of " ) Estimated .
Course Course Title CatPTglory of Duration Batche Participants thal Total Trainee - Location/ S it End Date Remarks
Code Participants (day) = per batch | Participants days TK (Lakh) Venue
1 2 3 4 5 6 7 8 9 10 11 12 13 14
Sub Total 3 36 108 216 10.80
Technical/Engineering
Understanding Design, HQ
7 RSL |Construction Procedures and XEN, AE, SAE 1 5 36 180 180 9.00 ’ Aug'19 Sept'19
. . ) Dhaka
Quality Control of Saniraty Landfill
WS Technical Training on XEN, AE (Water) of
8 Implementation of Water Supply  |PIU, AE/SAE, DPHE 2 2 20 40 80 4.00( DPHE |Aug'19 Sept'19
Imple. .
Sub-Project & ME
WS Refresher Training on XEN, AE (Water) of
9 Implementation of Water Supply  |PIU, AE/SAE, DPHE 2 4 20 80 160 8.00| DPHE |Oct'19 Nov'19
Imple. }
Sub-Project & ME
XEN, AE (Water),
Operation & Maintenance of Pump Regional
10| WS P Operator/Asstnt. 1 7 36 252 252 10.08 9 Oct'19 Nov'19
Pourasava Water Supply System S . Levels
Pipeline Mechanics,
Meter Reader of PIU
RSL & Refresher Training on Operation
and Maintenance of Sanitary XEN, AE, SAE, ClI HQ, , \
iy FOSSTI\;) Landfill, Faecal Sludge Treatment [and MO e 2 e el ey et Dhaka ATE SEAR
Plant & Public Toilet
Water Safety Plan, SDG-06, XEN, AE (Water) of ,
12| WS g PIU. AE/SAE, DPHE 1 4 28 112 112 5.60| DPHE |De,19 Feb '20
Refreshers Contractors'/Tenderers'
R Cont [Training (covering Gender. CLTE BIRETCED Regional
13 . ’ r, (XEN/AE 1 8 30 240 240 3.50 Jan,20 Feb' 20
GSQ [Safeguard and Quality Control) levels
Observer)
Management
Sub Total 35 1084 1384 58.18

Finance /Accounts and Audit Mangement
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No. of

Estimated

Course . Category of Duration Participants| ~ Total Total Trainee Location/
Code Course Title Participants (day) Batche per batch | Participants tEvE Cost Venue Start Date End Date Remarks
s TK (Lakh)
1 2 3 4 5 6 7 8 9 10 11 12 13 14
Mayor, councilor,
I . Secretary, Assessor,
14 |Rm 1 |Resource Mobilization (Holding | o ascessor, 2 | 10| 27 270 540 10.80| PS Level [Jul19  |Sep'19
Tax)
Collector, Asst
Collector
FM&AU |Financial Management & pre- Accounts
Sp auditing for Window B Pourashava |Officer/Accoutant ! 2 10 20 20 1.00| PMO, HQ | Aug-19 Sep-19
FM&AU |Financial Management & pre- Accounts . :
8 D auditing for 36 Pourashava Officer/Accoutant ! 9 € o e il [P (el Agsile Sl
Account Officer,
17 |ws ~ |Qnthe Job Training on Water |Accountant, Water | | 34 5 150 150 3.00| PS Level [Jur9  |oct19  |GicD
Supply Software Super, Bill Clerk,
Computer Operator
Sub Total 48 476 746 16.04
Urban Management
UM Refreshers training on Formation,
18 Functions & Responsibilities of TLCC Members 1 35 30 1050 1050 21.00( PS Level |Feb'20 Marc'20
TLCC
TLCC
19 |um w |Refreshers Formation, Functions &,y \iempers 1 70 45 3150 3150 63.00| PS Level |Apri20  [May'20
Responsibilities of WC
Refreshers Training on Formation, |Members of
20 |UM SC |Functions & Responsibilities of Standing 1 13 38 494 494 17.29)egional Lev[May'20 June'20
Standing Committees Committees
21 |ACT&R |Pourashava Act and Ruls '\S":g’gtég;“”"”or' 1 14 38 532 532 18.62Jegional Lev{Oct'19 Nov'19
XEN, Sec, HO/SI, Regional
22 |UM UPL |Pourashava Urban Planning AE/SAE, SDO and 2 8 30 240 480 16.80 Igvel Jul'19 Sep'19
Urban Planner
23 UM Training on Information & Grivence |Mayor ,Councilor, 1 14 38 532 532 18.62 Regional Dec'19 Jan'20
IGRC Redress Cell Secratary level
Sub Total 154 5998 6238 155.33
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TRAINING PLAN FOR FY 2019-20

) No. of . ) Estimated .
Course Course Title Catgg_ory of Duration Batche Participants T.O.tal Total Trainee - Location/ S B End Date Remarks
Code Participants (day) per batch | Participants days Venue
s TK (Lakh)
1 2 8 4 5! 6 7 8 9 10 1 12 13 14
Total UGIIP-III 329 10654 | 11572 305.56
24. Upazila Town (Non-Municipal) Master Plan Preparation and Basic Infrastructure Development Project (UTMIDP)
Social and environmental sagegurd:
1 |sENve E‘;ﬁ':‘; Environment and Climate 1. \e yg AE,UAE| 1 | 15 | 10 150 150 6.79| District |1/8/2019 [30/12/2019
Sub Total 15 10 150 150 6.79
Technical/ Engineering:
2 |sic  |Supervision of infrastructure STAEUE AE UAE | 4 | 15 | 10 150 150 6.79| District [1/8/2019 |30/12/2019
Construction SAE
Sub Total 15 10 150 150 6.79
Urban Management
Stakeholders,
Upazila Town Beutification and Professional
3 environmental protection / Groups, Elite 1 15 25 375 BIS 10.65| Upazila [1/8/2019 |30/03/2020
preservation person, Upazila
officals
Sub Total 15 25 375 375 10.65
Climate Change
Upazila Chairman,
Upazila Vice Chairman
Training on Climate Change (2), Concern UP
4 [(CCH Hazards, Impacts and adaptation [Chairman, Government 1 2 25 50 50 1.42| Upazila |1/8/2019 [30/03/2020
at Upazila level Officials, Education
institute Members,
Professional Groups
Sub Total 2 25 50 50 1.42
Other Training
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TRAINING PLAN FOR FY 2019-20

. No. of - ) Estimated .
Course Course Title Catgg_ory of Duration Batche Participants 'I.'o.tal Total Trainee Tt Location/ Start Date End Date Remarks
Code Participants (day) 5 per batch | Participants days TK (Lakh) Venue
1 2 3 4 5 6 7 8 9 10 1 12 13 14
Training on " Preparation of MZ:]OaJeZtm
5 Upazila Town (Non- Municipal) Firms and Officials 1 12 36 432 432 15.63 ent O?fice 1/8/2019  [30/03/2020
Master Plan (PMO)
Sub Total 12 36 432 432 15.63
Total UTMIDP 59 1157 1157 41.28
25. Village Road Rehabilitation Project (VRRP)
Technical/Engineering
1 | Maint.- | Training Workshop on XEN, Sr. AE/AE, 4 1 110 440 440 15.40 CTC July-2019 | July-2019
PM Maintenance Planning and UE, UAE, SAE
Management (Maint Unit)
2 | Maint.- |Training Workshop on XEN, Sr. AE/AE, 20 1 125 2500 2500 87.50| RTC Aug-2019 | Nov-2019
PM&SA |Maintenance Planning, UE, UAE, SAE
Management and Scheme
Approval Procedure (Maint Unit)
S BRD |Block Road Construction Practice |XEN, Sr. AE/AE, UE 20 1 40 800 800 28.00| CTC/RTC | Nov-2019 | Jan-2020
and Quality Control & SAE
4 [ OJT on |OJT on Roughness Survey by Sr. AE/AE & SAE 20 1 30 600 600 21.00| RTC Nov-2019 | Jan-2020
R- Laser Profilometer (Maint Unit)
Survey
Total VRRP 4 305 4340 4340 151.90
Total Revenue 160 4425 14535 397.48
Total Development Project 3069 138801 | 822464 | 5821.85
Grand Total (Revenue and
(Revenu 3229 143226 | 836999 | 6219.33
Development)
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Local Government Engineering Department

Detailed Plan for Workshop/Seminar for FY 2019-20

Estimated

SL . Category of Duratio No. of Total Total Trainee Location/
No. Course Title Participants n(day)| Batches St . - (Lzss; Venue Start Date End Date Remarks
1 2 S 4 5 6 7 8 9 10 11 12
1. Coastal Towns Environmental Infrastructure Project (CTEIP)
PIU (Mayors/
. . Panel Mayors,
Ser_m-AnnuaI Workshop fopus_lng Executive/Assist
project Management, Monitoring, .
. ant Engineers,
and Review of Progress on
targetted activities, assess overall SEEE ] PMU
1 getie o project 1 1 50 50 1.98 ’ Aug, 2019 |Oct, 2019
complainance with social and Dhaka
. . .. |Pourashavas
Environmental Safeguard, identity
PMU staff and
problem/challences and means to
mitigate them el
9 (TL, DTL, & field
staff)
Total CTEIP 1 50 50 1.98
2. Haor Flood Management and Livelihood Improvement Project (HFMLIP)
) . . LGED/BWDB/D
1 |Consulting meeting with GO & | ) o0 1 1 75 75 45 |-SED | 01.8.2019 |30.03.2020
NGO ( 3 nos) - HQ
officials etc
Workshop on Progress Review .
2 |of 2018-19 and annual work plan :;ﬁ)'.zezta:t‘;ﬁ 1 1 125 125 5 Blr;’iﬁg: 01.8.2019 | 30.03.2020
for 2019-20 - (5 nos) )
Seminar on finding of Base line/ |LGED/BWDB/D LGED
3 |[Mid Term/ WF study ( |oF/ JICA 1 1 100 100 6 HQ ’ 01.8.2019 | 30.03.2020
4 nos) officials etc
Total HFMLIP 3 300 300 15.50
3. Haor Infrastructure and Livelihood Improvement Project (HILIP)
Dissemination workshop for LGED/HILIP LGED
1 [Community Resource Officials 1 26 520 520 23.32|HQ/ 15.07.2019 | 30.04.2020
Management (CRM) District
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Local Government Engineering Department

Detailed Plan for Workshop/Seminar for FY 2019-20

. . Estimated .
SL Course Title Cate.g.ory of Duratio No. of thal Total Trainee e Location/ Start Date End Date Remarks
No. Participants n (day) | Batches Participants days TK (Lakh) Venue
1 2 8 4 5 6 7 8 g 10 11 12
Progress review & plannin LGED/HILIP LGED
2 or panning = 1 15 750 750 28.13|HQ/ 15.07.2019 | 30.04.2020
meeting at PMU and district level |Officials District
Policy Dialogue: Workshops, LGED, HILIP,
seminars (National Technical & |Partner LGED
3 |Policy seminars on FFEWS and [Institution 1 4 160 160 83.73|HQ/ 15.07.2019 | 30.04.2020
others)& international Officials and District
symposiums Others
Total HILIP 45 1430 1430 135.18
4. Project for completion of Incomplete PC Girder Bridge over Lohalia River at Patuakhali
SRS T EIER e AR ey
fReR FtEe™, .
1 S 3, wom 1 1 100 100 2.00| Patuakhali| 12/11/2019 | 12/12/2019
= gy
R G LGED / RHD /
BUET /
Planning
Commission /
2 Ministry / WDB / 1 1 100 100 7.50|Dhaka 24/03/2020 | 24/03/2020
BIWTA /
BIWTC / BRTA
/ Patuakhali
Total Lohila 2 200 200 9.50
5. Rural Connectivity Improvement Project (RCIP)
Trining
Orientation on RCIP procedures égl [C)EDS)E(EN Unit, HQ,
1 [(National level workshop on RCIP ’ ’ ’ 1 1 100 100 4.00 [LGED 14/07/19 14/07/19
Sr.AE, UE and
procedures)
Consultants
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Local Government Engineering Department

Detailed Plan for Workshop/Seminar for FY 2019-20

Estimated

SL . Category of Duratio No. of Total Total Trainee Location/
No. Course Title Participants n (day)| Batches e selie e TK (L(;E;; Venue Start Date End Date Remarks
1 2 3 4 5 6 7 8 9 10 11 12
Addl. CE (Div.), Regional
SE (R), Trgining
UE/UAE, XEN, Unit,
Orientation on RCIP Procedures |Sr.AE, AE, SE, LGED
2 [(Regional level workshop on DPD, SAE, 1 9 90 810 18.00 21/7/19 31/7/19
RCIP procedures) Consultant,
Upazila
Chairman, UP
chairman
Total RCIP 10 190 910 22.00
6. Third Urban Governance and Infrastructure Improvement Project (UGIIP-III)
Progress Review Workshop for [Mayor, CEO, . .
! Window-A Pourashavas XEN, Secretary ! ! 120 120 7.20|CTU Sep-19 Sep-19
Workshop on Activities of UGIAP
(Urban Governance Improvement (Mayor, CEO, y 5
2 Action Plan) for Window A XEN, Secretary ! 1 120 120 7.20|CTU Mar-20 Mar-20
Pourashavas
. L Pourasha
3 |Courtyard Meeting (GAD, PRAP) |Beneficiaries 1 2912 87360 87360 71.48 va Jul-19 Jun-20
Awareness Rallies (IWD, Pourasha
4 |Sanitation Month, Women Righps Beneficiaries 1 108 3240 3240 56.10 va Jul-19 Jun-20
)
Total UGIIP-3 3022 90840 90840 141.98
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Local Government Engineering Department

Detailed Plan for Workshop/Seminar for FY 2019-20

SL

No.

Course Title

Category of
Participants

Duratio
n (day)

No. of
Batches

Total
Participants

Total Trainee
days

Estimated
Cost
TK (Lakh)

Location/
Venue

Start Date

End Date

Remarks

1

2

8

4

5)

6

7

8

©

10

11

12

7. Upazila Town (Non-Municipal

Master Plan Prepar

ation and

Basic Infr

astructure

Development Proj

ect (UTMIDP)

Project Orientaion Workshop

XEN, UE,
Upazila
Chairman,
Upazila Vice
Chairman (2),
Concern union
Parishad
Chairman

440

440

18.15

RTC/
District

1/8/2019

30/03/2020

Social, Environment and Climate
issues

Stakeholders,
Professional
Groups, Elite
Person,Upazila
officals

320

320

8.83

Upazila

1/8/2019

30/03/2020

Upazila Town Beutification and
environmental protection/
preservation

Stakeholders,
Professional
Groups, Elite
Person,Upazila
officals

12

432

432

15.63

PMO

1/8/2019

30/12/2019

Workshop for Firms and Officials

Firms and
officials

320

320

8.83

Upazila

1/8/2019

30/03/2020

Total UTMIDP

36

1512

1512

51.44

Grand Total (Seminar, Workshop, Meeting etc)

3,119

94,522

95,242

377.58
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TRAINING ACHIEVEMENT FOR FY 2018-19

Local Government Engineering Department

Detail Training Achievement for FY 2018-19 (Plan Vs. Achievement)

Rev. PLAN ACHIEVEMENT
° . Category of Participants
< ~
S o = - ” ~
5] — i > ) —~ Beneficiaries @ =
£ gls| & 3 3 |8 s (WMCA FMC, S S | &
SL | Gode Course Title e als ] 9‘:13 @ al s MMC, FSO, | Others like LCS, Total Participants § 5 g
No. ; S| s 5 ® -g S % LGED LGI Facilitator, contractor, maint. s = &
S sls | F a |8| s CDC,BUG, Crew etc. = 2
g 512 g 3 3 3| 2 Farmers, TLCC, 2 &
8 = = % WLCC etc.) =
14
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5) 6 7 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
A. Training Under Revenue Budget (GOB)
Central Training Unit (CTU), LGED HQ.
Administration & Management
Orientation Training on [Promoted 111 102 102 2.00| 1 1 94 2 0 0 0 0 0 0 94 2 96 96 2.0
LGED Activities for UAE / AE
Promoted UAE/AE of
1 |ADM LGED
01 Orientation Training on |Newly 3| 2 28 84 3.20| 3 2 21 6 0 0 0 0 0 0 21 6 27 81 3.20
LGED Activities for Appointed
Newly Appointed UAE/AE of
UAE/AE Of LGED LGED
TOT |[Training of Trainers|XEN 411 28 112 3.50| 4 1 30 0 0 0 0 0 0 0 30 0 30 120 35
2 |01 (TOT) (Region),
Sr.AE, UE
3 (?1FM Office Management 2IrE.AE, UE([ 3] 1 30 90 2.80| 3 1 29 0 0 0 0 0 0 0 29 0 29 87 2.80
Feasi " AddIL.CE, SE,| 1| 1 100 100 3.20( 1 1 95 5 95 5 100 100 3.20
bil Training Workshop for |pp XEN
“Finalization of Draft SrAE,AE
Feasibility Study Report
4 regarding Training
Needs Assessment and
Development of
Training Facilities in
LGED”
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
P = Category of Participants
[ i
® s —
5 = ] 2 o . Beneficiaries 23 g
£ #ls| & S 3 |2| s (WMCA FMC, 3 S |l g
SL 1 Code Course Title e 2 g ] § © 2 g MMC, FSO, Others like LCS, Total Participants § ai g
No. g 5| % E s -g’ 5 5 LGED LGI Facilitator, contractor, maint. s & &
5 3l s | & = a |8| o CDC,BUG, Crew etc. = 2
2 g & 2 g B a2 = Farmers, TLCC, 2 <
8 = = % WLCC etc.) =
o
Male [Female| Male [Female| Male | Female | Male Female | Male | Female| Total
1 2 3 5 6 7 8 9 10 11 12 18 14 15 16 17 18 19 20 21 22 23 24 25
iBAS+|Training on Online Pay [Addl.CE, SE,| 1 1 100 100 237 1 1 80 9 80 9 89 89 2.37
5 |+ Bill Submission XEN, Sr.AE,
(iBAS++) AE
Sub-total 7 388 588 17.07 7 |349| 22 0 0 0 0 0 0 349 22 371 573 17.07
Gender & Development (GAD)
4 |SAP | Gender & Development [32°°°9% | 2 | 1 | 30 | 60 124/ 2| 1 |19 11| o | o | o 0 0 0 19 | 11 30 60 | 1.24
Sub-total 1 30 60 1.24 1 19 11 0 0 0 0 0 0 19 11 30 60 1.24
Computer Based Training/ICT
5 |ICT |Basic Computer Actt. Com 4 4 80 320 6.50| 4 4 42 36 0 0 0 0 0 0 42 36 78 312 6.5
01 |Training (BCT/ICT) Ope_" SAE,
Ac. Asstt, OA
Sub-total 4 80 320 6.50 4 42 36 0 0 0 0 0 0 42 36 78 312 6.50
Finance, Accounts and Audit
6 |AUM |Audit Management Sr. AE, UE[ 2| 2 30 120 3.40| 2 2 58 1 0 0 0 0 0 0 58 1 59 118 34
01 Acct., UDA
Sub-total 2 60 120 3.40 2 58 1 0 0 0 0 0 0 58 1 59 118 3.40
PPR/e-GP
7 |PPR |Public Procurement|Sr.AE, UE,[ 3| 3 90 270 7.80| 3 3 87 3 0 0 0 0 0 0 87 3 90 270 7.8
01 Management AE
8 |e-GP |Electronic Government [Sr.AE, UE,[ 4 | 6 120 480 15.00( 4 6 | 114 6 0 0 0 0 0 0 114 6 120 480 15.00
Procurement (e-GP)  |AE
CM |Contract Management|Sr.AE, UE 2| 2 60 120 5.00| 2 2 60 0 0 0 0 0 0 0 60 0 60 120 5.00
9 of Works
CM  |Contract Management|Sr.AE, UE 3| 4 120 360 10.00( 3 4 (103 17 0 0 0 0 0 0 103 17 120 360 10.00
of Works
Sub-total 15| 390 | 1230 37.80 15 | 364 | 26 0 0 0 0 0 0 364 26 390 1230 37.80
Other Training (Domestic)
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
P . Category of Participants
S ~
& — 8 2 = — Beneficiaries 2 =
2 2l o | £ g g |2| ¢ (WMCA FMC, S s | €
-1 code Course Title o s| 3| g 8 3 2| & MMC, FSO, | Others like LCS, Total Participants 8 g |e
0. ° 5| % IS T ° 5 5 LGED LGI Facilitator, contractor, maint. i = o)
g sl g | & - a |=2| o CDC,BUG, Crew etc. £ 2 || =
E’ g z % g 3 g z Farmers, TLCC, ‘_g <
8 = = g WLCC etc.) =
4
Male [Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5] 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
10 |DNB |Driving Rules, Drivers 21 3 90 180 4.85| 2 3 100 0 0 0 0 0 0 0 100 0 100 200 4.85
01 |Behaviour and Vehicle
Maintenance
11 |DOM [Other Domestic training [XEN, Sr. AE,[ 4 | 7 10 36 1.03] 4 7 9 1 0 0 0 0 0 0 9 1 10 36 1.03
01 |(if any) organized by ~ [UE. AE,
other Organization/ ~ [Acct. UDA
Institute (GIS, ICT etc.)
12 |Innov [Training on Innovation |[Sr. AE, AE, 1| 2 48 48 1.15( 1 2 45 3 0 0 0 0 0 0 45 3 48 48 1.15
ation |in Public Service UE, UAE
13 [Innov [Training on Innovation |Sr. AE, AE,| 2 | 1 24 48 1.34] 1 1 19 5 0 0 0 0 0 0 19 5 24 48 1.34
ation |in Public Service (2 UE, UAE
days)
14 |Innov [Training on Innovation |[Sr. AE, AE, 5| 1 20 100 3.45( 1 1 13 7 0 0 0 0 0 0 13 7 20 100 3.45
ation |in Public Service (5 UE, UAE
days)
Sub-Total 14| 192 412 11.82 14 [ 186| 16 0 0 0 0 0 0 186 16 202 432 11.82
Sub Total CTU HQ 43 | 1140 | 2730 77.83 43 | 1018 | 112 0 0 0 0 0 0 1018 112 1130 2725 77.83
HQ Coures held at Regional Training Centers (RTC)
Administration & Manaaement
1 |ADM |Orientation Training on |WA (Reveny 5| 14 | 410 | 2050 42.03| 5 14 |390| 20 390 20 410 2050 | 42.03
01 LGED Activities &
Practices for WA
14 | 410 | 2050 42.03 14 [390| 20 0 0 0 0 0 0 390 20 410 2050 | 42.03
Finance, Accounts and Audit
2 |FIM |Financial Management |Acct., 5| 5 150 750 1481 ( 5 5 140 10 140 10 150 750 14.81
including Financial Account
Rules and Accounts Assistant
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
» Category of Participants
5 — @ 2 o — Beneficiaries 8 =
£ gls| & S 3 |8 s (WMCA FMC, S T | &
’\S‘L Code Course Title e Sl s S &:'i [ el = MMC, FSO, | Others like LCS, Total Participants § i g
0. ; S| s IS ® -§’ S 5 LGED LGI Facilitator, contractor, maint. S w S
5 Bls | % F a 8] s CDC,BUG, Crew etc. = 2
g 2l = £ 2 ° 2l = Farmers, TLCC, 2 <
8 = = % WLCC etc.) =
14
Male [Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
19 | 560 | 2800 | 56.84 19 | 530| 30 0 0 0 0 0 0 530 30 560 2800 | 56.84
Regional Training Centers (RTC)
Administration & Management
1 |OFM |Office Management UDA/OA/C | 5| 10 | 300 1500 25.00 5| 10 |[273| 27 273 27 300 1500 | 25.00
02 CT
Sub-total 10 | 300 1500 25.00 10 | 273 27 0 0 0 0 0 0 273 27 300 1500 25
Technical/Engineering
2 [SIC [Supervision of SAE, 5|1 9 270 1350 25.00| 5 9 | 256 14 256 14 270 1350 | 25.00
01 Infrastructure D/M(SAE)
Construction (SIC)
3 |QCT-|Construction SAE 5] 13| 390 1950 3481 5| 13 | 355| 15 355 15 370 1850 | 34.81
9 Supervision and Quality
Control (QCT-9)
4 [INV [Survey and|SAE, 2] 14| 420 840 1850 2 | 14 | 406 14 406 14 420 840 18.50
01 Investigation  (Survey,|Draftmen
SPT, Load Test,|(SAE),
Intrigity Test etc) Surveyor
5 |OJT | Training on Sr.AE,AE, | 1| 11| 1661 | 1661 18.14| 1 11 | 1630 31 1630 31 1661 1661 18.14
01 "Maintenance Planning, [UE, SAE
Management &
Scheme Approval
Procedure"
OJT |OJT on Plumbing SAE, 211 30 60 1.57| 2 1 30 0 30 0 30 60 1.57
Plumb|Works D/SAE,
ing Surveyor,
WA
Sub-total 48 | 2771 | 5861 | 98.02 (15| 48 (2677| 74 0 0 0 0 0 0 2677 74 2751 5761 98.02
Computer Based Training/ICT
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
P Category of Participants
s ~
s — 2 2 = = Beneficiaries 23 5
£ ls| & 3 3 || s (WMCA,FMC, S S | &
SL Code Course Title o ol s & 9:.3 = el = MMC, FSO, | Others like LCS, Total Participants § 5 E
0. ; S 5 s -§’ 5 5 LGED LGI Facilitator, contractor, maint. s P 8
<) T s o = @ = S CDC,BUG, Crew etc. [= 2
2 g z £ % B g z Farmers, TLCC, g <
8 = [ 5"; WLCC efc.) =
14
Male |Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
6 |ICT- |Basic Computer|Actt., Com | 5| 10 [ 100 500 1514 5| 10 | 80 | 20 80 20 100 500 15.14
01 Training (ICT) Ope., SAE,
Ac. Asstt,
OA
7 |EFS |e-Filing Training Actt., Com | 1| 28 | 280 280 18.26( 1 | 28 | 266 14 266 14 280 280 18.26
01 Ope., SAE,
Ac. Asstt,
OA
Sub Total 38 | 380 780 334 38 [346| 34 0 0 0 0 0 0 346 34 380 780 33.40
Finance, Accounts and Audit
8 |FIM |Financial Management |Acct., B B 150 750 156.37| 5 5 146 4 146 4 150 750 15.37
02 including Financial Account
Rules and Accounts Assistant
9 |Audit | Training on Audit UE, UAE, 2| 1 30 60 1.73| 2 1 30 0 30 0 30 60 1.73
Management for UE, AE
UAE, AE of LGED
10 |Audit | Training on Audit Acctt. 2( 1 30 60 1.48( 2 1 30 0 30 0 30 60 1.48
Management for Acctt. |Act.Asstt
Act.Asstt
Sub-total 7 210 870 18.58 7 |206| 4 0 0 0 0 0 0 206 4 210 870 18.58
Sub Total: RTC 103 | 3661 | 9011 175 | 15| 103 | 3502 139 0 0 0 0 3502 | 139 3641 8911 |[175.00
Total Revenue (CTU +RTC) 165( 5361 | 14541 | 309.67 | 15| 165 |5050|281.00| 0 0 0 0 5050 | 281 5331 14436 | 309.67
B. Training Under Development Budget (Project)
1.Coastal Climate Resilient Infrastructure Project (CCRIP)
|Gender and Development (GAD) : | | | | | | I I
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
P . Category of Participants
S o~
® [ —
5 —~ ] 2 o = Beneficiaries @ 5
£ s | & 3 3 |%| s (WMCA FMC, S S | &
Code Course Title o ol & 3 ﬂc.g s 8l = MMC, FSO, | Others like LCS, Total Participants § X z
. ; 5 5 E s -§’ 5 % LGED LGI Facilitator, contractor, maint. s S &
5 3ls| & E a |8| s CDC,BUG, Crew etc. = 2
2 512 g g 3 3| 2 Farmers, TLCC, 2 <
8 = = a;"; WLCC etc.) =
14
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
2 3 4 5 6 7 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
GAD (Training on Gender SrAE, AE, |1 4 100 100 3 1 4 52 5 86 138 5 143 143 2.98 |Compl
01 |and Development UE, CO, sted
FMO, UISE, (CCRI
CCRIP & P
contractor Rer?lo
Office)
Sub Total 4 100 100 3.00( 1 4 52 5 0 0 (1] 0 86 (1] 138 5 143 143 2.98
Social & Environmental Safeguard :
ENS [Training on SrAE, UE, |1 4 100 100 3 1 4 70 0 40 0 110 0 110 110 2.97 |Compl
02 |Enviornmental & Social |AE LGED, sted
Safeguards FMO, UISE (CCRI
CCRIP P
District!
)
ENV- | Training on MMC 1 5 125 125 2 1 5 100 | 25 100 25 125 125 1.98 |[Compl
01 |Enviornmental Member and sted
Awarenness other (CCRI
Stakeholder P )
Upazil
a)
Sub Total 9 225 225 5.00( 2 9 170 [ 25 0 0 0 0 40 0 210 25 235 235 4.95

Technical / Engineering :

CMQ | Training on Sr.AE, UE, 3| 6 150 450 135 | 5 6 163 2 163 2 165 825 13.50 |Compl
Construction AE, LGED, g‘é‘gl
Management & Quality ( P
Control Regio

n
Office)

63



TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
° Category of Participants
5 = _
& — 2 2 o — Beneficiaries 2 =
€ 2| < 5 3 8 21 = (WMCA,FMC, 3 = @
SL - a Sl 8| 2 g 3z |8| % MMC, FSO, | Others like LCS . 3 g | &
No. | Code Course Title = = ] £ 2 S | T| o % 55 ARULOIIRGS, Total Participants 2 i g
> 45 5 T I g 45 5 LGED LGI Facilitator, contractor, maint. © o] ©
S S| o < = ] ® S CDC,BUG, Crew etc. = 2
E’) S = g g 3 3 = Farmers, TLCC, © <
5 = o @ = WLCC etc.) P
© 3
14
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5) 6 7 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
5 | RES [Training on Sr.AE, UE, 31 3 75 225 6.75 | 0 0 0 0 0 0 0.00
01 |Development, AE, LGED
Operation and
Maintenance of
Renewable Energy
Systems
6 | SRS [Schedule of Rates and |SAE 2| 2 60 120 4.2 2 2 70 70 0 70 350 4.18
01 |Specifications
Sub Total 11 | 285 795 24.45| 7 8 |233 2 0 0 0 0 0 0 233 2 235 1175 17.68
Finance/Accounts and Audit Management: 0 0 0
7 | FIM | Training on Financial |Accountant, | 1 [ 2 40 40 2 0 0 0 0 0 0.00 |[CCRI
03 |Management System |FMO,CCRIP P
TOMPRO Software Reng'o
Office
Sub Total 2 40 40 2.00( 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00
Climate Change:
8 | CCH [Training on Climate DC, ADC 11 5 250 250 775 | 1 5 20 8 190 20 210 28 238 238 7.75[ We
Change Hazards at Bﬁfgv S”Zag
District level. SP.OLO 1cee
oo i
DYDO, DIO e
District level rce
Govt and Perso
NGO Official ns.
and XEN,
Sr.AE,AE,
LGED,
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
P . Category of Participants
S .
S » [= - @ =
3 — @ ES o — Beneficiaries 2 ot
£ 2l s g 3 3 |2| s (WMCA FMC, 3 3 2
’\S‘L Code Course Title s Sl s S 5':3 [ el = MMC, FSO, | Others like LCS, Total Participants § i g
o. ° S| % IS T 2 5 % LGED LGI Facilitator, contractor, maint. = w e
§ Bl s % F @ 3 5 CDC,BUG, Crew efc. = 2
o 2l = o g 'E’vg a2l = Farmers, TLCC, 2 <
S b= [ H WLCC etc.) [
14
Male [Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5 6 7 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
9 | CCH | Training on Climate UE, 11 20 | 1000 | 1000 20.6 1 20 40 20 820 116 860 136 996 996 20.58
Change Hazards, uvc,uvc
Impacts and Adaptation |(Female),
at Upazila level. Mayor,
Pourashava,
Concerned
Local
Councillor,
Local Ward
Member
,Local UP
Chairman,
UNO, Govt.
Official ,
PG,and
Education
Institutions
Members
10 | CCH | Training on Climate LEC, CL, 1 8 200 200 4.64 1 8 176 24 176 24 200 200 4.40
Change Hazards, Teachers,L
Impacts and Adaptation [E, WM,
at Village level DMC, RCV
Sub Total 33 | 1450 | 1450 32.99( 3 33 60 28 0 0 0 0 1186 160 1246 188 1434 1434 | 32.73
Other Training if any (Domestic):
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Rev. PLAN ACHIEVEMENT
° Category of Participants
5 < _
5 = ] ES o = Beneficiaries 23 =
= 21 5 3 3 21 s (WMCA,FMC, 3 = ©
SL | , a 8l 8| & 3 3 |8| % MMC, FSO, | Others like LCS o 3 2 | &
No. ode Course Title 5 =| o £ 2 23 =| o % g = Total Participants 2 a £
> ‘5 5 T T S ‘E % LGED LGI Facilitator, contractor, maint. S T &
S T < = = @ B o CDC,BUG, Crew efc. = 2
5y g z 2 2 B 2l = Farmers, TLCC, 2 <
8 = = % WLCC etc.) [
4
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5] 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
11 | SH- |Training on Market MMC 115 125 125 {855 1 5 105 20 105 20 125 125 1.55 [CCRI
MMC |Management members, _P_
District:
women
sellers,
permanent
&
Temporary
traders.
12 | SH- |Training on Market MMC 1130 | 750 750 9.3 1 30 608 143 607 142 749 749 9.29 | bO
MMC |Management Training |members,
(Maintance Plan) women
sellers,
permanent
&
Temporary
traders.
13 | SH- | Training on Market Selected 11 5 200 200 1.72 1 5 155 45 155 45 200 200 1.70 Do
MMC |Users and MMC
Stakeholders members,
women
sellers,
permanent
and
Temporary
traders.
Beneficiary Training ( IGA)
14 | LCS- [Training on Income LCs 1125 | 750 750 10.5 1 25 625 125 625 125 750 750 10.50 | Do
IGA |Generating Activities members
15 [GALS [Training on GALS LCs B & 125 625 7.5 4 6 75 75 75 75 150 600 7.48 Do
Metholodegy members

66




TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
® Category of Participants
: o 3
3 - 2 % o - Beneficiaries % ';
< z| & 5 © o 3| & (WMCA,FMC, © a £
SL Code Course Title o ol s & 9:,3 = el = MMC, FSO, | Others like LCS, Total Participants § X £
0. ; S| %5 5 ® -g S % LGED LGI Facilitator, contractor, maint. ® = &
S sls | = a 8] s CDC,BUG, Crew etc. = 2
g Al £ 1] B 2l = Farmers, TLCC, 1] <
& = S 2 WLCC etc.) 2
[0}
4
Male |Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5] 6 8 101 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
16 | KM [Knowledge LGED 1 1 30 30 0 0 0 0 0 0 0 0 Do
Management Concept |Officials at
Training HQ, LGED
staff at
District &
Upazila, UP
Functionaries
17 | LCS- | Training on Tree LCs 11 4 120 120 1.6 0 0 0 0 0 0 0 0 0 Do
TP |Plantation and Members
Maintenance
18 | WM- | Training on Business |Women 4 (16 | 480 1920 24 4 16 160 160 160 160 320 1280 | 23.00
BDP |Development Plan Merket Compl
Section eted
Members :DCCRI
District
)
19 | SWM [Training on Solid MMC 1112 | 300 300 4.8 0 0 0 0 0 0 0 0 0 Manua
Wastage Management |members, !
(Pilot) women prepar
sellers, ed and
permanent & i?;nér)o
Temporary for
traders. review
20| SP Saftey Orentation for ~ Women 1112 | 300 300 4.8 1 12 240 60 240 60 300 0 4.77
Women Traders Merket
Section
Members &
Women
Traders
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Rev. PLAN ACHIEVEMENT
P . Category of Participants
S ~
3 = - =
5 = ] ES o = Beneficiaries 23 =
£ gls| & 3 3 |8 s (WMCA FMC, S S | &
SL | code Course Title o ol s & 9:,3 = S| s MMC, FSO, | Others like LCS, Total Participants § 5 L
No. ; S| %5 = ® -g S % LGED LGI Facilitator, contractor, maint. ® ® S
S sls | = a 8] s CDC,BUG, Crew etc. = 2
2 512 g E 3 3| 2 Farmers, TLCC, £ <
8 i o % WLCC etc.) =
x
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Sub Total 115| 3180 | 5120 | 67.765| 0 | 99 0 0 0 0 0 0 1968 628 1967 | 627 | 2594 3704 | 58.29
Total CCRIP 174 | 5280 | 7730 |135.21 153 | 515 | 60 0 0 0 0 3280 788 3794 | 847 | 4641 6691 |(116.63
2.City Governance Project (CGP)
Administration & Management : Governance
FRR | Training on function, Councilors
roles & responsibility of
1 Standing Committee for 1] 2] 120 120 | 350 [1]| 2 | o| o | 102] 18| 0 0 0 0 102 | 18 | 120 | 120 | 331
RpCC & GCCCC ' ’
(Newly formed)
ACR [Awareness Campaign Mayor,
Rally Councilors, al
cc Officials,
2 Community (4| 5 | 1750 [ 1750 | 11.45 | 1 5 0 0 625 | 125 0 0 875 125 1500 | 250 1750 1750 | 11.38
Peoples 300
nos
Sub Total 7 | 1870 | 1870 | 14.95 | 2 7 0 0 727 | 143 0 0 875 125 1602 | 268 1870 1870 | 14.69
PPR/e-GP:
CM |Training on Contract SE,XEN,Assi
3 Management stant 2( 1 25 50 340 | 2 1 0 5 20 0 0 0 0 0 25 0 25 50 3.24
Engineer
Sub Total 1 25 50 34 2 1 0 5 20 0 0 0 0 0 25 0 25 50 3.24
Engineering/Technical:
QC |Refresher Training on |Assistant
4 Quality Control Engineer, & | 1 21 105 433 | 5 1 0 0 21 0 0 0 0 0 21 0 21 105 4.33
Sub-AE
Sub Total 1 21 105 433 | 5 1 0 0 21 0 0 0 0 0 21 0 21 105 4.33
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Rev. PLAN ACHIEVEMENT
@ Category of Participants
& ~
g o [ - ” =
© - 2 > %) — Beneficiaries @ 5
5 gls| & 3 3 |%] s (WMCA,FMC, 3 < e
Code Course Title o a S o 9‘:-3 ‘g aQ o MMC, FSO, Others like LCS, Total Participants § X5 g
. ; S| s K s ] 5 5 LGED LGI Facilitator, contractor, maint. ‘S = 8
S ls | 2 E a |8| s CDC,BUG, Crew efc. F =
g 2| = 2 e 3 2| = Farmers, TLCC, i) <
= [s] @ ] ? (=] o
3 = = H WLCC etc.) 2
14
Male |Female| Male [Female| Male | Female | Male Female | Male |Female| Total
2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Urban Management:
IPM &|Training on Integrated |Chairperson
WWP [pollution mapping and  |[of WLCC,
M i Asstt.
waste water drainage 7% | 2| 1| 28 | s6 [ 260 2| 1 [ 5| 0o | 21| 2 | o 0 0 0 26 2 28 56 | 245
management 9
Planners
ISWM|Training on Integrated |Chairperson
Solid Waste of WLCC,
management Asstt. 211 29 58 280 | 2 1 0 0 29 0 0 0 0 0 29 0 29 58 2.71
Engineers &
Planners
CCID [Training on City Councilors
P |Corporation (Chairperson/
Infrastructure Secretary of
Development Plan Satnding
Committee
(ceDP) on Urban 11 1| 20 20 120 [ 1] 1 0| o 18 2 0 0 0 0 18 2 20 20 1.00
Implementation Planning & o d
Development
), Engineers
& Planners
RMP [Training on Councilors
Preparation/Revision of |(Chairperson/
Master Plan Secretary of
Satnding
Committee
on Urban 211 20 40 1.40 | 2 1 0 0 18 2 0 0 0 0 18 2 20 40 1.36
Planning &
Development
), Engineers
& Planners
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Rev. PLAN ACHIEVEMENT
P . Category of Participants
S <
S o = - I =
S — £ > o — Beneficiaries 2 [t
£ gls| & S 3 || s (WMCA,FMC, S = |z
SL | code Course Title s 2| & S 5':3 oS 2| = MMC, FSO, Others like LCS, Total Participants § i £
No. ; 5 5 % ® ° g % LGED LGI Facilitator, contractor, maint. ® & &
5 Bls | % = a |8| o CDC,BUG, Crew etc. = 2
g a = 'g % kot a = Farmers, TLCC, g <
8 = = % WLCC etc.) =
4
Male |Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5 6 7 8 10 11 12 13 14 i15; 16 17 18 19 20 21 22 23 24 25
Sub Total 4| 97 | 174 8 7| 4 | 5| o | 8 | 6 0 0 0 0 91 6 97 174 | 7.52
PRAP/IGA and Related Others Training
IGA |Training on Income Primary
9 Generating Activities Group 21| 5 150 3150 [ 55.40 | 21 ) 0 0 0 0 0 150 0 0 0 150 150 3150 55.40
(IGA) Member
THE |Refresher training On  [Community
10 Health Education Health 2| 2 50 100 560 | 2 2 0 0 0 50 0 0 0 0 0 50 50 100 5.60
Worker
TSSE |Refresher training on Pre-primary
1 Satellite School Schod! 2| 2| 5 | 100 [ 540 |2| 2 [0 o o] | of| o | of o o | 50 | 50 | 100 | 523
Education eacher
TGM |Training on Group Secretary of
Prima
12 Management for ooy 1| 25| 30 | 900 | 305 1| 25 [ o| o | o | o | o | 90 | 0 0 0 | 900 | 900 | 900 | 2930
Primary Group P
Secretary Members
Sub Total 34 | 280 4250 96.9 (26| 34 0 0 100 1050 0 0 0 1150 | 1150 4250 | 95.53
Total CGP 47 | 2293 | 6449 | 127.58 47 5 5 854 | 249 0 1050 875 125 1739 | 1424 | 3163 6449 |125.31
3. Country Wide Rural market Infrastructure Development Project (CRMIDP)
Technical/Engineering
1 | SIC- |Construction of SAE, WA 5( 4 100 500 850 | 5 3 70 5 70 5 73 375 6.91
01 | Technique, Supervision
of infrastructure works.
2 | QTC-[Quality Control 2 Sr. AE, AE, 5( 2 50 250 8.50 5 2 48 2 48 2 50 250 7.84
2 |(Cement, Concrete & |UE.UAE
Building materials)
3 | QTC- [Supervision and Quality |EE(DIV/Reg) [ 6 | 1 14 84 4.50
9 |Control. Sr. AE, AE,
UE,UAE
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Rev. PLAN ACHIEVEMENT
° Category of Participants
g = _
& — 2 2 o — Beneficiaries 2 =
£ gls| & 3 3 |8 s (WMCA,FMC, S S | &
SL | code Course Title o S| s S ] 3 (2] & MMC, FSO, | Others like LCS, TR artcpants 8 5 =
No. g S| % 5 s -§’ 5 5 LGED LGI Facilitator, contractor, maint. s T 2
S 3l s % = @ 5| o CDC,BUG, Crew efc. = 2
o Al 2 5 % 3 = z Farmers, TLCC, g <
8 = [~ % WLCC etc.) =
x
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5) 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Sub-total= 7 164 834 21.50
Other Training(Domestic)
4 | SH- |Market Management MMC 1(12 | 300 300 4.00
MMC | Training. Member,
Women
shelters,
Permanent
traders.
Sub-total 12 [ 300 300 4.00
Total CRMIDP 19 | 464 1134 25.50 5 118 7 0 0 0 0 0 0 118 7 125 625 14.75
4.Climate Resilient Rural Infrastructure Project (CRRIP)
Gender and Development (GAD):
1 [ LCS- [Awareness training on [LCS
HR [Human Rights Issues & [Members
Gender Empowerment
for LCS
2 | LCS- |Income Generating LCS
IGA |Activities for LCS Members
3 | ToT- |ToT on Functional Animators
FLT |Literacy Training for 4 6 | 123 492 850 (4| 6 123 123 123 492 7.68
Animators
4 | LCS- [Functional Literacy LCS
FLT |Training for LGS NMembers | 76| 123| 2460 | a0 | 90.75 | 76| 123 2460 2460 | 2460 | 186960 | 90.75
Sub Total 129| 2583 | 187.452 | 99.25 129 0 | © 0 0 0 123 0 2460 0 | 2583 | 2583 |187,452| 98.43
Technical/Engineering:
5 | ST- |Training on LCS LGED & TA
LM |Methodology for LGED |Staff 0 0 0 -
Staff.
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Rev. PLAN ACHIEVEMENT
P . Category of Participants
< ~
S ® = - ” ~
S — 3 > o — Beneficiaries @ =
£ gls| & 3 3 |&] 5 (WMCA FMC, S S | &
SL | code Course Title o ol s & § 3 (2] B MMC, FSO, | Others like LCS, Total Participants § 5 g
No. ; S| s 5 ® S S 5 LGED LGI Facilitator, contractor, maint. ® = &
S 5l | E a 8| s CDC,BUG, Crew etc. = 2
2 5|2 g I 3 3| 2 Farmers, TLCC, 2 &
8 = = % WLCC etc.) =
14
Male |Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
6 | SUR-|Total Station Survey LGED & TA
DgTS |training for LGED Staff. |Staff 10| 2 32 320 1346 | 10| 2 31 1 32 320 13.2
Sub Total 10| 2| 32 | 320 | 1346/10( 2 | 0 | O 0 0 0 0 0 0 31 1 32 320 | 1320
Climate Change:
7 | DM- |Cliamte Change Union
CCA | Adaptation Awareness ~ |Parishad
Training for Union fﬂha"g‘“a”é 0 0 0
Parish embers
arishad Officials
8 | SH- [Orientation Course on |UP
OW [CRRIP for UP Chairman,
Chairman Upazila
Parishad 0 0 0
Chairman &
Officials
Sub Total
Other Training if any (domestic):
9 |SH-W|Civil Works Supervision|SSC
Training for Scheme ~ [Members
Supervision Committee 0 0 0
(SSC)
10 | SH-W | Civil Works WC Members
Implgmentatlon 0 0 0
Training for Ward
Committee (WC)
11 | LCS- |Scheme LCS
W' |Implementation Members
Training for Labour 0 0 0
Contracting Society
(LCS) Course

72
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Rev. PLAN ACHIEVEMENT
P Category of Participants
c -
g " = » —
© — ] > o — Beneficiaries Q =
£ 21 s § 3 3 |8 s (WMCA,FMC, 3 S | &
SL | code Coursa Title o =i & 8 3 (2| B MMC, FSO, | Others like LCS, Trafiell Prrtaaa s 8 X e
No. ° 5|5 s I B S| s LGED LGI Facilitator, contractor, maint. s = 8
5 s | F 2 |8| s CDC,BUG, Crew efc. F 2
3 3 z g g 3 a z Farmers, TLCC, g <
3 ° E 2 WLCC etc.) =
o
Male [Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1] 2 3 4 5] 6 7 8 9 10| 11 12 | 13 14 15 16 17 18 19 20 21 22 23 24 25
12 [ LCS- |Scheme LCS
W |Implementation Members
Training for Labour 1] 3| e8| 68 | 042 | 1| 3 60 8| 60| 8 68 68 0.42
Contracting Society
(LCS)- Refresher
Course
11 3 68 68 0.42 3 0 0 0 0 0 0 60 8 60 8 68 68 0.42
Total CRRIP 11| 134 | 2683 | 187840 | 11313 | 134 [ 0| o | o | 0o | O [ 123 | 60 | 2468 | 91 | 2592 | 2683 | 187840 [ 11205
5.Coastal Town Environmental Infrasructure Project (CTEIP
Administration and Management
ADM |Managerial Leadership, |Officer’s,
01 i ity [LGED
1 Ownership and Integrity 5|4 | 120 | 600 |2400|5]| 4 [118] 2 - - - - - - | 118 2| 120| 600 |23.942
ADM |Arbitration for Officer's, of
2 | 02 [Settlement of Disputes |LGED 30 1 5 15 0.900 | 3 1 5 - - - - - - - 5 - 5 15 | 0.900
Sub Total 5 125 615 25 8 5 123 2 0 0 0 0 0 0 123 2 125 615 25
Technical/Engineering
QC |Refresher training on  |Executive
Quality Control of and Assistant
construction of Civil Engineers of
Works project
Pourashava
3 (2fromeach | 4| 1| 25 | 100 [ 3750 4| 1 [ 1| 2 | 20 21 2 23 92 | 3.668
Towns) &
PMU
Sub Total 1 25 100 4 4 1 1 2 20 0 0 0 0 0 21 2 23 92 4
PPR/ e-GP etc.
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Rev. PLAN ACHIEVEMENT
° . Category of Participants
[ ~
3 ® = o ” -~
S — i > ) —~ Beneficiaries @ [=
£ gls| & 3 3 || s (WMCA,FMC, S S | &
SL | code Course Tile o ol s & 9:,3 = a| s MMC, FSO, | Others like LCS, Total Participants § 5 L
No. ° S| %5 5 T ° S % LGED LGI Facilitator, contractor, maint. T = S
g s | % F 2 |%| s CDC,BUG, Crew efc. F 2
2 512 g E 3 3| 2 Farmers, TLCC, £ &
8 = = % WLCC etc.) =
x
Male |Female| Male |Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
e-GP |Refresher course on e- |Executive
GP & Procurement and Assistant
Management Engineers (2-
4 3fromeach | 3| 1 30 90 338 | 4 1 1 1 20 - - - - - 21 1 22 88 4.246
Town) & PMU
Sub Total 1 30 90 3 4 1 1 1 20 0 0 0 21 1 22 88 4
Total CTEIP 7 180 805 | 3203 |16| 7 |125| 5 40 0 0 0 165 5 170 795 32.76
6. Haor Flood Management and Livelihood Improvement Project (HFMLIP
Administration & Management :
LCS- [Training of LCS
W
Khal Re-excavation LCs
1 under Community Infra. [Members 1130 750 750 6.60 | 1 30 0 0 0 0 0 0 523 225 523 225 748 748 6.58
Beel Re-excavation LCs
2 under Community Infra. [Members 1130 | 750 750 6.60 | 1 30 0 0 0 0 0 0 520 225 520 225 745 745 6.54
Training on IMC
3 Infrastructure Members 1115 | 150 150 165 | 1 15 0 0 0 0 0 0 110 40 110 40 150 150 1.65
Construction
Sub Total 75 | 1650 | 1650 | 14.85 | 3| 75 0 0 0 0 0 0 1153 490 1153 | 490 1643 1643 | 14.77
Technical/Engineering
Staff |Consruction AE
4 | CM |Supervision 3 1 25 75 200 | 3 1 25 0 0 0 0 0 0 0 25 0 25 75 2.00
Management
5 | Sair|Quality Control SAE 31| 25| 75 | 2003 1|25 0| 0] o] o 0 0 0 25 | o 25 75 2.00
6 | San|Quality Control WA 31| 25| 75 | 200|3] 1|25 0| 0] o] o 0 0 0 25 | o 25 75 2.00
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Rev. PLAN ACHIEVEMENT
° Category of Participants
g = ~
s - g% 2 o - Beneficiaries @ =
£ ls| & 3 3 |8 s (WMCA,FMC, S S | &
SL | code Course Title o ol s & 9:,3 = a| s MMC, FSO, | Others like LCS, Total Participants § 5 L
No. ; S| %5 5 ® -g S % LGED LGI Facilitator, contractor, maint. ® = &
S sls | = a 8] s CDC,BUG, Crew etc. = 2
2 512 g E 3 3| 2 Farmers, TLCC, £ <
8 = I~ % WLCC etc.) =
o
Male |Female| Male |Female| Male | Female | Male Female Male | Female| Total
1] 2 3 4 5] 6 7 8 9 10 11 [ 12 | 13 14 15 16 17 18 19 20 21 22 23 24| 25
AQUA{Fish Net-Pen Culture  [Beneficiary
7 | Net 1] 2 50 50 0.44 | 1 2 0 0 0 0 0 50 0 0 o| 50 50 50| 0.44
AQUA{Fish Cage Culture Beneficiary
g | Cca%e 1] 4| 80 80 0.88
1| 4 0 0 0 0 0 0 60 20 60| 20 80 80| 0.88
AQUA{Fish Pond Culture Beneficiary
9 |Pond 11 2| 40 40 044 [ 1] 2 0 0 0 0 0 0 0 40 o| 40 40 40| 044
Aqua {Doud khandi model Beneficiary
10 | P°ud [aquaculture 1] 4| 80 80 | oss
1| 4 0 0 0 0 0 0 60 20 60| 20 80 80| 0.88
AQUA({Fish Drying and Beneficiary
1 Fer |Farmantation 1 4 0 & 088 | 4| 4 0 0 0 0 0 0 60 20 60| 20 80 80| 0.88
Sub Total 19 | 405 555 952 [14] 19 [ 75 0 0 0 0 50 180 100 255 150 405 555 9.52
Finance/Accounts and Audit Management 0 0 0 0
BUG- |[Beel Management BUG
2] ygt Members | 1| 30| 900 [ 900 | 66 | 4] 30 | 0 | o 0 o |58 210 | o 0 585 | 200 | 875 | 875 6.60
BMC- |Beel Management BMC
13| Mgt Members | 2| 10| 270 | 540 | 44 | 51 10 | o | o 0 0 | 240 | 64 0 0 240 | 64 | 304 | 608 4.40
Sub Total 40 | 1170 [ 1440 11 3[40 [0 0 0 0 [ 825 [ 274 0 0 825 | 354 [ 1179 | 1483 11.00
Other Training if any (Domestic)
Ex- |Official Officials
41 visi 2 2] 40 | 80 | 26 | 4| 5 | a4 6 0 of o 0 0 of 44 6| 50 50 2.60
Ex- [Beneficiary Beneficiary
151 visit 1| 4 | 1007 100 | 2.64 4 of o o o 80 20 0 ol 80 | 20 | 100 | 100 2.64
Sub Total 6 | 140 | 180 | 524 | 2| 6 |44 | 6 0 0 80 20 0 0 124 26 150 150 5.24
Total HFMLIP 140 | 3365 | 3825 | 40.61 | 22| 140 | 119 6 0 0 905 344 1333 590 2357 | 1020 | 3377 3831 40.53
7. Haor Infrastructure and Livelihood Improvement Project (HILIP)
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Rev. PLAN ACHIEVEMENT
g% Category of Participants
g = ~
& — @ 2 © — Beneficiaries 8 =
£ gls| & 3 3 |8 s (WMCAFMC, S S | &
SL | code Course Title o S| s S 8 3 [E] s MMC, FSO, | Others like LCS, ToBIRamEpants 8 ks =
No. ; 5|5 kS s =t S| s LGED LGI Facilitator, | contractor, maint. s = 8
S 3l s °(-_U = @ 3| s CDC,BUG, Crew efc. = 2
3 R 2 g 3 2| 2 Farmers, TLCC, 2 =
3 ° E 2 WLCC etc.) =
i3
Male |Female| Male |[Female| Male | Female | Male Female | Male |[Female| Total
1 2 3 5) 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Administration & Management :
1 | P [Foundation Course  1AEUAE 160 2 | 50 | 3000 | 7873 [60| 2 | 50| O 50 | o | s0 | 3000 |7873
ORI |Orientation on LGED  [Newly
01 [Activities recruited
2 Engincers | 4| 1| 98 | 392 | 700 [4| 1 [e8 0 98 | 0 98 | 392 | 6.80
(AE/UAE)
Sub-Total 3 148 | 3392 | 85.73 3 148 0 148 0 148 3392 | 85.53
Technical / Engineering :
LCS |Small Contract Beneficiaries
3 | (@ | Implementation (9) 1|50 | 1250 | 1250 | 11.19 | 1| 50 820 | 430 | 820 | 430 | 1250 | 1250 | 11.19
al) | Methodology
Bamb |Improved Training on  |*Selected
00, [Bamboo, Jute & beneficiaries.
Jute, | Others Products
4 |others 8| 80| 1600 | 12800 | 117.19 | 8 80 75 1520 75 1520 | 1595 12760 [117.19
Produ
Vocati|Vocational Training *Selected
5 | onal beneficiaries. [ 40| 90 | 1800 [ 72000 | 419.82 | 40( 90 1768 7 1768 7 1775 | 71000 [419.82
Sub-Total 220| 4650 | 86050 548.2 220 1843 | 1527 820 430 2663 | 1957 | 4620 | 85010 |548.20
Sub Total HILIP 223 | 4798 89442 | 633.93 | 0 | 223 | 148 0 0 0 1843 1527 820 430 2811 1957 4768 88402 633.73
8. Improvement of Ponds, canals, across the Country (IPCP
TTS |TOT on Total Station XEN,
1| 01 |(Operation) Sr.AE/UAE/| 5| 2 24 120 5.49 2 20 4 20 4 24 120 5.49
oAC
TTS |TOT on Total Station XEN, 20 4 24 120 4.61
2 | 02 |(Data Processing) SrAEUAE/| O | 2| 24 g e 2 120 4
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Rev. PLAN ACHIEVEMENT
» Category of Participants
§ < ~
5 = ] ES o = Beneficiaries 23 =
k= 2l s 5 3 3 2| = (WMCA,FMC, 3 = [
SL ~ g gl 8| g ] s |8 & MMC, FSO, | Others like LCS . g g &
Code Course Title - 2l s S ] @ 2| , ) thers like LCS, Total Participants I w <
No. ; S 5 5 ® -g S % LGED LGI Facilitator, contractor, maint. ® = &
S sls | = a |8| o CDC,BUG, Crew etc. = 2
2 512 g E 3 3| 2 Farmers, TLCC, £ &
8 = i© % WLCC etc.) =
14
Male |Female| Male |Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
"Project Activities & SAE
3 . " 2.95
LGED Practices 5 2 34 170 2 33 1 33 1 34 170 2.95
TOS |Total Station AE, UAE,
4 [ 01 |(Operation) SAE/ 5| 4 64 320 12 4
Surveyor 61 3 61 3 64 320 11.55
TOS |Total Station (Data AE, UAE,
5 [ 01 |Processing) SAE/ 511 16 80 3 1
Surveyor 15 1 15 1 16 80 2.97
6 ICT Training AE, SAE 2 38 38| 0.16 2 37 1 37 1 38 38 0.16
Total - IPCP 13 | 200 | 848 | 27.73 13 |186| 14 | o0 0 0 0 0 0 186 | 14 | 200 848 | 27.73
9. Multipurpose Disaster Shelter Project (MDSP)
Computer Based Training/ICT
Training on ICT for PD, DPD, |5 Compl
i eted
1 LGED officials XENs, Sr. 1] 20 | 100 | 35 [5] 1 |20 20 0 20 100 35
AEs, Ues &
AEs
Sub Total 5] 1 20 100 3.5 5 1 20 0 0 0 0 0 0 0 20 0 20 100 815
Other Training if any (Domestic)
Training on Contracts |PD, DPD, This
Management XENSs, Sr. "a;"'”
QES’ Ues & i
2 s 21 20 40 25 2 1 20 0 20 0 20 40 275 ™M
compl
eted
at IEB.
Sub Total 211 20 40 25 2 1 20 0 0 0 0 0 0 0 20 0 20 40 2.75
Total MDSP 7 | 2 (40 140 6.00 2 40 0 0 0 0 0 0 0 40 0 40 140 6.25
10. Municipal Support Unit (MSU), Municipal Governance & Services Project (MGSP)
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Rev. PLAN ACHIEVEMENT
@ Category of Participants
5 = _
s — 2 ES o = Beneficiaries 3 5
£ 2ls| & 3 3 |%] s (WMCA FMC, B S | e
SL . a 8| & g o = S| £ . = g =
Code Course Title - 2l s S ] g 2| MMC, FSO, Others like LCS, Total Participants I w g
No. ; S| %5 5 ® S S % LGED LGI Facilitator, contractor, maint. ® = &
S sls | = a |8| s CDC,BUG, Crew etc. = 2
g 512 g T 3 5| 2 Farmers, TLCC, £ <
© = ° ° a S
S = s WLCC etc.) =
14
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Administration & Management :
_|Orientation to Elected ~ [Mayors
Ori- | Officials (Mayor) on
1 |May |Fundamental Issues of 4 4 120 480 3468 | 4 4 0 0 82 1 0 0 0 0 82 1 83 332 32.89
or Paurashava
Governance
Orientation to Elected |Councilors
Officials (Councilors) [(1X24+1X1 | 3 704 | 2112 3 0 0 329 | 134 | o 0 0 0 329 | 134 | 463 1389
on Fundamental Issues |2=36)
ngiziiz:i‘éa Additional:
Mayor(2X1),
Department
ori al Heads 1 204 | 204 1 0 0 135 | 3 0 0 0 0 135 3 138 138
ri-
2 (2X3) 22 86.28 20 68.9
Coun
Additional:
wWC
Member- |, 176 | 176 1 o| o | 126 | 5 0 0 0 0 126 5 131 131
Secretary
(1X6+1X3=
9)
Sub Total = 26 | 1204 2972 120.96 24 672 143 672 143 815 1990 101.79
Technical/Engineering:
C-  [Construction PIU P:f;'_"
Mngt. |Management, Working .
éCT Supervision & Quality |contractors Szlecle
as
3 Control under 1] 1 52 52 278 | 1| 1 0 0 0 0 0 0 21 0 21 0 21 21 176 | per
MGSP World
Bank
Aide
Memori
es
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Rev. PLAN ACHIEVEMENT
» Category of Participants
E )
& — 8 2 5 — Beneficiaries 2 5
5 gls| & S 3 2] s (WMCA FMC, g < |
1] o = © e . =% =
Code Course Title o S| s S § 3 |2] & MMC, FSO, | Others like LCS, Total Participants § X z
. ; 5| % = s = 5 = LGED LGI Facilitator, contractor, maint. s T S
) 5| s % = @ 5| o CDC,BUG, Crew efc. = 2
o g\ 2 5 2 kS 2 = Farmers, TLCC, 2 <
2 E k] @ WLCC etc.) =
© 3
o
Male |Female| Male [Female| Male | Female [ Male Female | Male |Female| Total
2 3 4 B 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Sub Total = 1 52 52 2.78 1 0 0 21 0 21 0 21 21 1.76
Social & Environmental Safeguard :
“Environment & Social Mayor/Secr
Safeguard policy, GRC |etary (1) /
and Financial EE (1) /
Management” AE(1)/
Accountant
Officer/
Health
Officer/
e Conservanc
y Inspector/ | 1 1 43 43 2.03 1 1 0 0 30 3 0 0 0 0 30 3 33 33 1.74
Glard Chief Social
Welfare
Officer/Slu
mp
Developme
nt Officer
Sub Total = 1 43 43 2.03 1 30 3 30 3 33 33 1.74
Computer Based Training/ICT :
Tax
wr. | Training On Holding gr?(ljle/::;irge:nt
Soft Tax Software ) Tax 5 |3 62 310 8.63 5 3 0 0 55 6 0 0 0 0 55 6 61 305 7.99
Installation & Operation Collector(1) =
2
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
P . Category of Participants
& X —
5 = ] 2 o = Beneficiaries 23 5
£ gls| & S 3 |8 s (WMCA FMC, S % | &
SL | Code Course Title o 2| & 3] § T 2| H MMC, FSO, Others like LCS, Total Participants § i g
No. g S| s 5 ® 3 S 5 LGED LGI Facilitator, contractor, maint. 'S w e
S 3| o o = @ S| o CDC,BUG, Crew etc. = 2
s 3 z g 5] 3 5 z Farmers, TLCC, I <
© = S 2 8 g
&) = z WLCC etc.) =
14
Male [Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Accounts
Officer/
e Training On Municipal  |Accountant(1
6 Soft Accounting Software ) and 5 62 310 8.63 5 ) 0 0 60 1 0 0 0 0 60 1 61 305 7.77
Installation & Operation |Accounts
Assistant/Cas
hier(1) =2
License
7L |Training On Trade LnnsgeA?srs('L)m
7 Sof-t License Software Licensel 5| 56 100 500 1420 | 5 5 0 0 93 4 0 0 0 0 93 4 97 485 12.62
Installation & Operation Inspector(1)
HT-  |Refresher course on Tax Collector
Soft  |Holding Tax Software (1) &
Refr. Operation Assistant Tax
8 Collector (1) | 1 | 10 196 196 1059 | 1 7 0 0 123 10 0 0 0 0 123 10 133 133 6.24
Acct- [Refresher Course on  [Accounts
Soft  |Municipal Accounting |Officer/Accou
Refr. |Software Installation & [ntant (1) &
9 Operation Accounts 11 10 196 196 1069 | 1 7 0 0 132 5 0 0 0 0 132 5 137 137 6.27
Assistant/Cas
hier (1) =2
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Rev. PLAN ACHIEVEMENT
P . Category of Participants
5 = _
£ — @ 2 o — Beneficiaries 8 =
£ #ls| & S 3 || s (WMCA FMC, S Z | &
SL | Code Course Title s 2| & S 5':3 o3 2| = MMC, FSO, Others like LCS, Total Participants § i g
No. ; S| % B s S 5 % LGED LGI Facilitator, contractor, maint. S w e
5 Bls | % = a 8] s CDC,BUG, Crew etc. = 2
15 & 4 % s B 3 z Farmers, TLCC, ] <
T i o @ a o
&) = H WLCC etc.) =
12
Male [Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Refresher course on License
Trade License Software |Inspector (1)
TL-  [Installation & Operation |& Assistant
10 |Soft License 1 10 196 196 10.61 1 7 0 0 132 5 0 0 0 0 132 5 137 137 6.31
Refr. Inspector (1)
=2
WB- [Refresher course on Assistant
Soft |Water Billing Software |Engineer(Wat
Refr. i i Si ly) (1
11 R |Installation & Operation |7 SUPPY) ()} 4 | 5 | g 98 | 572 1| 3 | o | o | 49 | 5 0 0 0 0 49 5 54 54 261
& Bill Clerk
Mm=2
Sub Total = 46 910 1806 69.07 G5} 644 36 644 36 680 1556 49.81
Finance/Accounts and Audit Managent :
T- Training On Holding Secretary (1),
ASS |Tax Assessment Tax Assessor
(1), Assistant
Tax
12 Assessors (2){2 | 14| 448 | 896 | 262 [2| 14 | 0| 0 | 387 | 16 | 0 0 0 0 387 | 16 403 806 23.77
=4
T-Coll | Training On Holding Secretary (1),
Tax Collection Tax
Collector(1),
13 Assistant Tax 2 | 14 | 448 896 2646 | 2 | 14 0 0 401 15 0 0 0 0 401 15 416 832 23.84
Collectors (2)
=4
Sub Total = 28 896 1792 52.66 28 788 31 788 31 819 1638 47 .61
Urban Management :
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
» Category of Participants
§ ) -
5 = ] ES o = Beneficiaries 23 5
£ sls| & 3 3 || s (WMCA,FMC, S S | &
SL Code Course Tile o ol s & 9:,3 = el = MMC, FSO, | Others like LCS, Total Participants § X £
0. ° S| %5 5 ® -g S % LGED LGI Facilitator, contractor, maint. ® = &
g sls | = a 8] s CDC,BUG, Crew etc. = 2
g Al £ 1] B 2l = Farmers, TLCC, 1] <
8 = S 2 WLCC etc.) 2
© 3
4
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5] 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Mayor (1),
Training on TLCC faapelhlzyor
14 [TLCC . . (3) & Member-| 2 [ 10 400 800 2389 | 2 10 0 0 267 77 0 0 0 0 267 77 344 688 22.08
Formation & Operation Secretary(1) =
o
Mayor (1),
Councilors
(all),
Representativ
es from Local
Training on Grievance |Administration
Redress Committee (1),
15 |GRC (GRC) Formation & Educational 5) 170 170 6.91 1 3 0 0 62 16 0 0 0 0 62 16 78 78 3.32
Operation Institute (1),
NGO (1), Civil
Society (1)
and Member-
Secretary of
GRC (1)
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SL

No.

Code

Course Title

Category of Participants

Rev. PLAN

ACHIEVEMENT

Duration (Days)

No. of Batch

Total Participants

Total Trainee days

Revised Budget (Lac Tk.)

Duration (Days)

No. of Batch

Category of Participants

LGED

LGI

Beneficiaries
(WMCA,FMC,
MMC, FSO,
Facilitator,
CDC,BUG,
Farmers, TLCC,
WLCC etc.)

Others like LCS,

contractor, maint.

Crew etc.

Total Participants

Male

Female

Male |Female

Male | Female

Male

Female

Male

Female

Total

Total Trainee days

Actual Exp. (LT)

Remarks

3

~

©

12

13

14

15

16 17

18

19

20

21

22

25

16

GRC
Refr.

Refresher Course on
Grievance Redress
Committee (GRC)
Formation & Operation

Mayor (1),
Councilors
(all,
Representati
ves from
Local
Administratio
n (1),
Educational
Institute (1),
NGO (1), Civil
Society (1)
and Member-
Secretary of
GRC (1)

618

618

23.41

320

102

320

102

422

422

16.04

17

MP-
Act

Orientation on Master Plan
Preparation, Implementation
and Relevant Acts

Mayor (1),
XEN/AE(1),
Secretary(1),
Town
Planner/AE/S
AE(1),
Chairperson
and Members
of Standing
Committee on
Urban
Planning,
Citizen
Servises &
Development
(4)=8

21

672

672

29.59

21

444

138

444

138

582

582

24.05
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
P . Category of Participants
] = =
5 = 2 2 P Beneficiaries 2 =
k= 2l s 5 3 3 2 s (WMCA FMC, 3 e )
SL | ¢ s|s| g g 3 |S]| s MMC, FSO, | Others like LCS 5 s
Code Course Title - S| & S e g 2| & ; , thers like LCS, Total Participants o w <
No. ; 5| % 15 ® S g % LGED LGI Facilitator, contractor, maint. s T S
S Bls | % F a 8] s CDC,BUG, Crew etc. = 2
b5 32 g T 3 5| 2 Farmers, TLCC, £ S
© [~ S 2 |@ o
&) = H WLCC etc.) =
4
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Mayor (1),
Councilor (1),
Chairperson
of Standing
1g | P |Pawrashava MasterPlan —(Commitieeon| 5 | 4 | 30 90 | 455 [3] 1 [ o o | 22z | o 0 0 0 0 27 0 27 81 455
mp |Implementation UP(1),
XEN/AE(1),
TP/AE/SAE(1)
, Surveyor(1)
=6
PC- [Training on Project Mayor/Secret
Mngt. |Cycle Management ary (1),
i i SE(1), EE(1),
19 including M&E Systems AEE1;& D05 2| 86 | 172 | 683 | 2] 2 71 1 71 1 72 144 6.18
SAE(1)
O&M |Training on O&M Plan |Mayor/Secret
Plan |& Budget and its ary (1),SE(1),
sustainability EE(1), AE(1),
20 SAE(1) & 1 1 44 44 2.51 1 1 43 1 43 1 44 44 218
AME (1)
C- Training on Contract SE/EE /
Mngt. [Management & Quality |AE(1).
2L1a 7 |Control sag(t),AamvE| M| ] # 49 186 1| 1 48 1 48 1 49 49 1.72
QcT 1)
Sub Total 58 | 2069 2615 99.55 54 1282 336 1282 336 1618 2088 80.12
Total (MGSP) 160 | 5174 | 9280 | 347.05 143 3416 | 549 21 0 3437 549 3986 7326 |282.83
11. Urban Management Unit (UMU), (GoB Fund)
|Procurementle-GP: | | | | |
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Rev. PLAN ACHIEVEMENT
P . Category of Participants
& < ~
g = 2 2 o |~ Beneficiaries 2 =5
£ #ls| & S 3 |8 s (WMCA,FMC, S S | &
SL | code Course Title a o| s & g < 8| s MMC, FSO, | Others like LCS, Total Participants § & z
No. g 5 5 (t\, ® -§’ 5 = LGED LGI Facilitator, contractor, maint. S = &
s 3l | 2 5 a |8| s CDC,BUG, Crew etc. = 3
2 ERIE: g g 3 g 2 Farmers, TLCC, £ <
8 = = % WLCC etc.) =
o
Male [Female| Male |Female| Male | Female | Male | Female | Male [Female| Total
1 2 3 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
e-GP |Training on e-GP XEN/AE/Sub
Assitant
1 Engineer, 4111 ] 220 880 36.54( 4 | 11 213 2 213 2 215 860 [ 35.31
C.0 & Others
CM  |Training on Contract Sec,
Management XEN/AE/Sub
Assitant
2 Engineer, 2( 5 150 300( 12.50( 2 5 140 3 140 3 143 286 11.99
C.0 & Others
Sub Total 16 | 370 1180 | 49.04 16 0 0 353 5 0 0 0 0 353 5 358 1,146 | 47.30
Total UMU 16 | 370 1180 | 49.04 [ 0 | 16 0 0 353 5 0 0 0 0 353 5 358 1146 | 47.30
12. Northern Bangladesh Integrated Development Project (NOBIDEP
Administration & Management
1 |TOT |Training of trainers LGED 11 6 150 150 1061 | 1 6 19 101 15 120 15 135 135 9.95 | Com
(TOT) to upgrade the  |Officials/CBR plete
capacity of CBRS SG Members d
Team/Facilitators
2 [AW- |Training on Road traffic |CBRS 1|18 | 900 900 2271 | 1 18 806 87 806 87 893 893 22.35 | Com
Safety|safety Facilitators plete
awareness/education ~ [and Ward d
Volunteers
3 |Foun [Foundation Training LGED 60| 1 25 1500 | 46.87 |60 1 25 25 0 25 1500 | 46.87 [ Com
da Officials plete
tion d
Sub-Total: 25 | 1075 | 2550 | 80.19 |62 25 | 44 0 806 87 101 15 0 0 951 102 1053 2528 | 79.17
Gender, Social & Environmental Safegurd
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Rev. PLAN ACHIEVEMENT
® N Category of Participants
S ~
3 o = o ” ~
© — g > ) — Beneficiaries @ [=
£ sls| & 3 3 || s (WMCA,FMC, S S | &
SL | code Course Title o ol s & 9:,3 = a| s MMC, FSO, | Others like LCS, Total Participants § X5 L
No. ° S| s 5 ' ° S % LGED LGI Facilitator, contractor, maint. T = 7]
g | o < E @ ® 5 CDC,BUG, Crew etc. E 2 x
2 512 g E 3 3| 2 Farmers, TLCC, £ &
8 = = % WLCC etc.) [
14
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
4 |GAD |Training on Growth 1|35 875 875 26.65 | 1 35 756 101 756 101 857 857 25.49 [Com
Gender, Social and center plete
Environmental Aspects markets and d
rural market
stakeholders
and Others
Sub-Total: 35 875 875 26.65 | 1 35! 0 0 0 0 756 101 0 0 756 101 857 857 25.49
Urban Management
5 |TLCC |Sensitization Workshop [TLCC 1| 18 [ 900 900 | 19.71 [ 1] 18 585 | 296 585 | 296 881 881 18.10 | Com
for TLCC members members plete
d
Sub-Total: 18 | 900 900 1971 | 1| 18 0 0 0 0 585 | 296 0 0 585 296 881 881 18.10
IGA
6 |IGA [Training on skills SIC members| 45( 20 | 230 10350 [ 72.45 (45| 20 230 0 230 230 10350 | 72.30 |Com
development for plete
income d
generation.(Sewing)
Sub-Total: 20 | 230 | 10350 | 72.45 (45| 20 0 0 0 0 (1] 230 0 0 0 230 230 10350 | 72.30
Total:NOBIDEP 98 | 3080 | 14675 | 199.00 ([109| 98 | 44 0 806 | 87 |1442| 642 0 0 2292 | 729 | 3021 | 14616 | 195.06
13. Second Rural Transport Improvement Project (RTIP-2)
Computer Based Training /ICT
1 Training on Application |XENSs, 1111 220 220 11.69] 1 11 210 10 210 10 220 220 11.69
of Electronic Project Sr.AEs, UEs,
Monitoring System & AEs,
(eMIS) & Mobile
Application for Field
Work Inspection
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
P . Category of Participants
S <
g D [= L » =
‘S — @ > o —_ Beneficiaries Q [
£ gls| & 3 3 |8 s (WMCA,FMC, S S | &
SL | code Course Title o S| s S ] 3 (2] 8 MMC, FSO, | Others like LCS, oI artcpants 8 3 =
No. ° 5|5 IS = ° 5| 5 LGED LGl Facilitator, contractor, maint. = = 3
g 5| s | % £ 2 |B| g CDC,BUG, Crew etc. F g2 | =
g 5|z 2 2 3 3| 2 Farmers, TLCC, £ i
3 = = H WLCC etc.) 2
4
Male [Female| Male [Female| Male | Female | Male | Female | Male |Female| Total
1 2 3 ) 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Other Training
2 Training Course on XENSs, 1 6 540 540 543 1 6 520 20 520 20 540 540 5.43
Field Data Collection ~ [Sr-AEs, UEs,
and Inspection AEs, & SAEs
Technique of Road
Structure
3 Training on Nuclear XENs, AEs, [ 4 | 1 25 100 3.34| 4 1 25 25 0 25 100 3.34
Moisture Density SAEs &LTs
Gauge Radiation Safety
4 Workshop on PD, DPDs, 1 1 700 700 11.20| 1 7 665 35 665 35 700 700 11.20
Maintenance Plannng, |XENs,
Management and Sr.AEs, UEs,
Scheme Approval éEs'SﬁEst&
Procedures (Training onsultants
on Rural Road
maintenance)
Total RTIP-2 19 | 1485 | 1560 31.66 25 1420 30 0 0 0 0 0 0 1420 65 1485 1560 31.66
14. Sustainable Small Scale Water Resources Development Project (SSSWRDP)
Adminstration & Management
Foundation Training on |AEs (Water)
1 3 SSSWRDP 311 30 90 485 | 3 1 26 1 26 1 27 81 4.85
Foundation Training on |Facilitators
2| 5 SSWRDP 11 2 60 60 5
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Rev. PLAN ACHIEVEMENT
» Category of Participants
£ < _
< — @ 2 ° — Beneficiaries 8 =
£ gls| & 3 3 |8 s (WMCA,FMC, S S | &
SL Code Course Title o S| s S ] 3 (2] 8 MMC, FSO, | Others like LCS, oI artcpants 8 3 =
0. g S| % IS s -§’ 5 5 LGED LGI Facilitator, contractor, maint. s T 2
5 Bl s | & = a [ s CDC,BUG, Crew etc. = 2
g 22 £ £ 3 3| 2 Farmers, TLCC, g <
S = = % WLCC etc.) =
14
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Subproject Identification|AEs (Water),
Sociologist,
CO, urp
Chairmen,
3 108,09 membersand| 1| 3 | 1740 | 1740 | 60.88 | 1 3 188 10 1497 45 1685 55 1740 1740 60.88
Secretaries
Progress Monitoring AEs (Water),
and Review Meetings ~ |Sociologist,
4 | 15 [(Engineering, Faciliotators | 1 | ¢ 168 168 94| 1| 3 7 237 26 244 26 270 270 7.93
Institutional and
Training) at HQ
Construction Practices |AE (LGED) at
and Quality Control district level,
5| 22 UE, AEs 5| 5 126 630 19.36| 5 5 118 8 118 8 126 630 19.36
(Water) ,
SAE, WA
Earthwork Methods for |LCS
6| 24 LCSs members 1 14 750 750 6.63| 1 14 500 250 500 250 750 750 6.63
TOT: Basic Sociologist, |4
Cooperative, (CO LGED),
Institutional (WMCA), ~ [WMCA MC
Micro Credit and Staff :
7 127,28 Accounts Accountant, 20 | 555 | 2220 | 59.45 | 4| 20 58 355 176 15 7 428 183 611 2444 59.39
Treasurer,
Manag(Iament, FMC Chairman.
Formation, WMCA By- Secretary
Laws Drafting
Sub Total 51 | 3429 | 5658 | 165.57 15| 46 | 253 10 0 0 355 176 | 2393 337 3001 523 3524 5915 | 159.04
Gender and Development (GAD) :
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Rev. PLAN ACHIEVEMENT
» Category of Participants
€ >
© = =
£ — @ 2 o — Beneficiaries 8 =
£ gls| & S 3 || s (WMCA FMC, S Z | &
SL | Code Course Title s Sl s S 5':3 [ ol = MMC, FSO, | Others like LCS, Total Participants § i g
No. ° S| % IS T i 5 % LGED LGI Facilitator, contractor, maint. = ® e
g A o E @ ® & CDC,BUG, Crew etc. E 2
8 3 P4 % % 3 a z Farmers, TLCC, g <
8 = = % WLCC efc.) =
x
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5] 6 7 8 9 10| 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
PMU and
8 | 53 |Concept on Gender District XEN, 1 2 60 60 3.36
LGED /PC
TOT on Gender
Concept and AE(Water)
9 | 54 |Gender/Role of Gender |\ o ool 3| 2 | 60 | 180 | 1.89
in Water Management |, £ cui-ior
in Water Management |
for Field Staff
Sub Total 4 | 120 | 240 | 525 | 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00
Technical / Engineering : 0
10 Total Station Operation QféfAE’S”W 53| 52 | 260 | 133 |5]| 3 50 2 50 | 2 52 | 260 | 13.30
11 Lotal Station Data ABISAEISUrV| g 52 | 260 | 1209|5]| 3 50 50 52 | 260 | 12.09
rocesing eyor
Sub Total 6 [ 104 | 520 [ 25.39 (10| 6 0 0 0 0 0 0 100 4 100 104 520 | 25.39
Computer Based Training /ICT : 0
AEs (Water),
12| 11 |MIS Data Collection Z‘(’;'°'°9'St' 2| 2| 120 240 7.26| 2| 2 48 12 48 12 60 120 7.26
Facilitators
Sub Total 2 120 240 7.26 2 2 0 0 0 0 0 0 48 12 48 12 60 120 7.26
Agriculture Training
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Rev. PLAN ACHIEVEMENT
° . Category of Participants
S -
3 o = - [ =
S = £ = 8 - Beneficiaries = ey
£ zls| s S s | 2] s (WMCA,FMC, S e
SL | code Course Tile o ol s & 9:,3 3 (2] B MMC, FSO, | Others like LCS, Total Participants § X5 L
No. ; S| %5 5 ® S S % LGED LGI Facilitator, contractor, maint. ® = &
S sls | = a 8] s CDC,BUG, Crew etc. = 2
g Al 2 8 ® 2l = Farmers, TLCC, el <
8 = S 2 WLCC etc.) 2
(8] z -
4
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Agriculture Training for
Women (Seed Selected
13| 40 processing, vegetable |WMCA 3| 3 195 375 1.281
gardening, nursery women
development, livestock |members
and poultry farming)
Agricultural
. . Sub-
Sustainable Agricultural [committee
Production (Improved |members,
14| 21 Farming Technology, |Selected 5| 5 125 625 | 2.8125
ICM/IPM and land, soil [WMCA ’
and on-farm water farmer
management) members (
men and
women)
Sub Total 8 [ 250 | 1000 | 4.094 | O 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Fisheries Training
WMCA
Chairman,
: . Secretary & 2
0| ap |[FETSIBFETER Fish 3l 1| 30| 9 | 27
Management Training .
subcommitte
e members,
Facilitator
Sub Total 1 30 90 2.7 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0.00
Other Training if any (domestic):

90
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Rev. PLAN ACHIEVEMENT
P . Category of Participants
s e —~
5 = ] ES o = Beneficiaries 23 5
£ ls| & 3 3 || s (WMCA,FMC, 3 S | &
SL Code Course Tile o ol s & 9:,3 3 |2 5 MMC, FSO, | Others like LCS, Total Participants § 5 L
©- ; S| %5 = ® S S % LGED LGI Facilitator, contractor, maint. ® = g
5 sls | 2 = a 8| s CDC,BUG, Crew etc. = 2
2 512 g E 3 3| 2 Farmers, TLCC, £ &
8 = = % WLCC etc.) 2
o
Male |Female| Male |Female| Male | Female | Male Female | Male |Female| Total
1] 2 3 4 5] 6 7 8 9 10 11 | 12 | 13 14 15 16 17 18 19 20 21 22 23 24 25
Selected
Training on Income Women
Generating \Tvi,,@frs of
16| 60 |Activities(deasand  [mon
Suggestions) : AL
99 . participant
should be
avoid)
Livestock, poultry & I\SA‘ZIEC;%
a. Eu“lﬁtaf;;m;% Fish  remale 2| 6| 180 | 360 | 736 | 2| 6 85 | 85 85 | 85 | 170 | 340 7.23
bers of
Homestead Gardening \Tviﬁr%:rs °
Tailoring/Embrodary/S af'eded
b. |mall and Cottage mompers of |25 10| 200 | 5000 | 15.16 | 25| 5 100 0 100 | 100 | 2500 | 15.16
Industries WMCA
Sub Total 16 | 380 5360 | 22.52 (27| 11 0 0 0 0 85 185 0 0 85 185 270 2840 |22.385
Total SSSWRSP 88 | 4433 | 13108 | 232.78 | 54| 65 | 253 | 10 0 0 440 361 2541 353 3234 724 3958 9395 | 214.08
15. Third Urban Governance & Infrastructure Improvement (Sector) Project, UGIIP-III
Gender and Development (GAD)
Chairperson
TOT TOT on GAP + Member
1 GAP- implementation and Secretary 3| 3 108 324 16.2| 3 4 - - 65 39 - - - - 65 39 104 288 9.03| Done
Leadership (WCA),
LCDA
2 Glr:‘:’l- GAP Implementation PMU team 1 2 60 60 24| 1 2 43 14 - - - - - - 43 14 57 57 1.97|Done
. Standing
3 [FRARIFRAE Implementation | commites of| 1| 1 4| 40| 16/1| 20| 0o |s0]| 9| o o 0 0 50 | 9 | s9 59 4.72| Done
pl |(Refresher) PR&SI
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
P = Category of Participants
£ ~
(1] [ —
5 = ] ES o = Beneficiaries 2] =
£ gls| & 3 3 |8 s (WMCA,FMC, 3 S | &
SL | code Course Title o Sl s S 9:3 = 8| s MMC, FSO, | Others like LCS, Total Participants § X £
No. ; s| s s '5 -§’ 5| % LGED LGI Facilitator, contractor, maint. s = 8
5 3l s o = @ sl o CDC,BUG, Crew efc. = 2
2 512 g 3 3 3| 2 Farmers, TLCC, 2 &
8 = = % WLCC etc.) =
4
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Mayor, All
Councilor,
XEN, AE,
Chair Person,
Assi. Chair
. Person, Poor
CAP Impl tat ;
4 | oAF U mlpem(ej"”” Representati 1| 24 |- - | 520 | 205 | 30 | 40 . - | 550 | 245 | 795 | 795 | 11| P2
P ( 0 [P ) ve, Member
Secratary of
SIC,
Secretary,
ME, SAE,
CDA & CFW
5 [ %A |GAP Implementation (1 1] 35 250 | 35 | 280 | 143 | - - | 530 | 178 | 708 | 708 | 20.10/U"P®
mpl Members ned
Sub Total 6 208 424| 20.20 67 43 14 885 | 288 [ 310 183 0 0 1238 485 1723 1907 50.93
Social and Environmental Safequards
Resettlement and
6 | SFD |Environmental Safeguard ’S(ig'AE' 2| 1 15 30| 150 1| 1 |- . 18 o | - . . . 18| - 18 18| 1.00|PO"
(5 additional PS) ©
Sub Total 1 15 30 1.50 1 0 0 18 0 0 0 0 0 18 0 18 18 1.09
Technical/Engineering
Construction and SENL A
7 | Q6 |Quality Control of Ciil g, e spe | 5| 1| 20 | 40 | 200/ 1| 1 |- | - | 18| o | - - - - 18| - 18 18| 1.40|PO"
CW |Works (5 Additional (UGIIP3) e
PS)
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
P . Category of Participants
S ~
S = - =
5 = ] ES o = Beneficiaries 23 5
£ gls| & 3 3 || s (WMCA FMC, S S | &
SL | code Course Tile o ol s & 9:,3 3 (2] B MMC, FSO, | Others like LCS, Total Participants § 5 L
No. ; S| %5 5 ® S S % LGED LGI Facilitator, contractor, maint. s = &
S sls | = a 8] s CDC,BUG, Crew etc. = 2
? 5| 2z 2 T 3 5| 2 Farmers, TLCC, £ <
o] [a] i o » o o
S = H WLCC etc.) =
14
Male |Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
e Technical Training on XE?V\IS)of
8| sp wpt'emse”tatl'ogﬂ‘; PUand | 2| 2 | 40 | 80 400| 2| 1 |- -l 18| 2| - - ; ; 16 2| 18 36| 2.0s|PO"
Impl [/V@ter Supply Su AE/SAE, ©
project DPHE
Pump
Ope/Asst, Post
9 | am g& tM°f s Ul |\ f T 2| 4| 120 | 240 9.60 pone
MR mechanics, d
Meter Reader
Understanding Design,
Construction Don
10 | SLA |Procedures and Quality [XEN 11 1 36 36 1.80| 1 1 - - 33 - - - - - 33 - 33 33 2.08 o
Control of Sanitary
Landfill
Understanding of
11 [FsTp|design. Construction — IXEN.AE. | 4| 4 | 444 | 124 | 720[ 1| 4 |- | - |27 | - | - - |- - | 2| - 127 27| 7.67| PO
procedures of Fecal SAE, ME o
Sludge Treatment Plant
Operation and
SLF &|Maintenance of XEN, AE, Post
12 | FSTP | Sanitary Landfill and SAE,Cland | 1| 4 144 144 7.20 pone
O&M |Fecal Sludge MO d
Treatment Plant
Medical
; Officer (MO) Post
13 |Iswm L’;‘egrated S‘t’"d WD | 12| 72| 7 3.60 pone
gnacemel Conservancy d
Inspector (Cl)
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
° . Category of Participants
5 < ~
:g - o) % o - Beneficiaries % =
= 2ls| & S s | 2| s (WMCA FMC, S Z | g
SL | code Course Tile o ol s & 9:,3 = S| s MMC, FSO, | Others like LCS, Total Participants § 5 L
No. ; S| %5 5 ® -g S % LGED LGI Facilitator, contractor, maint. ® = &
S sls | = a 8] s CDC,BUG, Crew etc. = 2
2 512 g E 3 3| 2 Farmers, TLCC, £ &
8 = = % WLCC etc.) =
14
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Road Maintenance incl.
14 |4 % Mobile Maintenance  |xon ™ [ 2| 1| 15 | 30 150[ 2| 1 |- N I - - - 13| - 13 26 1.79| PO
o e
(Additional Pourashava)
Contractors
OJT on Water Supply > Post
15| o7 |Sub Project OENAEWI | 1] 8 | 240| 240 6.00 pone
Construction Observer) d
Contractors
oJT . ) > Post
16| sL OJT on Sanitary Landfill (XENl/AE will 1] 8 240 240 3.60 pone
and FSTP remain as
FSTP d
Observer)
Contractors'/Tenderers' | Contractors/T
CNT [Training (Gender, enderer, Don
17| Gsa |safeguard and Quality |XeN, AE, | ! 60 60| 350 1| 2 54 54 54| 54 379| "o
Control) SAE & ME
18 Contractor's Training Polrashava
CNT (CTe"de' f‘,';’/lrm filing, ~longieep | 1| 4 | 120 120 6.00 post
ontractA anagement |~ e pone
and Quality Control) d
Sub Total 41 | 1251 | 1446 | 56.00 10 0 0 261 2 0 0 0 0 261 2 263 294 | 18.87
Computer based Training/ICT
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TRAINING ACHIEVEMENT FOR FY 2018-19

SL

Code

Course Title

Category of Participants

Rev. PLAN

ACHIEVEMENT

Duration (Days)

No. of Batch

Total Participants

Total Trainee days

Revised Budget (Lac Tk.)

Duration (Days)

No. of Batch

Category of Participants

LGED

Beneficiaries
(WMCA,FMC,
MMC, FSO,
Facilitator,
CDC,BUG,
Farmers, TLCC,
WLCC etc.)

LGI

Others like LCS,
contractor, maint.
Crew etc.

Total Participants

Male

Female

Male

Female| Male | Female

Male

Female

Male

Female

Total

Total Trainee days

Actual Exp. (LT)

Remarks

3

~

©

13

15 16 17

25

2
ICT 1

Practical training on
different softwares

Acct Officer,
Accountant,
Water
Super, Tax
Collector,
Asstt Tax
Collector,
Tax
Assessor,
Asstt Tax
Assessor,
Licence
Inspector,
Bill Clerk,
Com
Operator

36

360

360

10.80

32

209

209

209

418

9.92

Don

Sub Total=

36

360

360

10.8

32

0| 209 0 0 0

209

209

418

9.92

Fina

nce, Accounts and Audit Mangement

20

FM &
Aud

Financial Management
and Auditing (for Wondow
B Pourashavas)

XEN,
Secretary,
Accounts
Officer and
Accountants

116

116

3.48

92

92

93

93

3.48

Don

21

Refre
Bud
Acct

Refresher Training on
Budget Preparation &
Utilization (Window A

Pourashavas)

XEN,
Secretary,
Accounts
officer &
Accountant

120

120

6.00

108

108

110

110

6.96

Don
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
%) Category of Participants
2 z
& — 2 2 5 — Beneficiaries 2 =
£ gls| & 3 3 |8 s (WMCA FMC, S S | &
SL Code Course Title o als S é:'i ? Q| s MMC, FSO, | Others like LCS, Total Participants § i g
0. g S| % IS s -§’ 5 5 LGED LGI Facilitator, contractor, maint. s T 2
5 ls | 2 F a |8| s CDC,BUG, Crew etc. F 2
E’) S = g % 3 g = Farmers, TLCC, © <
5 = 2 k2] WLCC etc.) P
© 3
4
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 ) 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Mayor,
councilor,
Secretary,
22| R 1 |Resource Mobllization |Assessor, | 5 | g | 516 | 432 | 1512 2| 6 [ 0| o | 102| 46 | - - - - | 102 | 46 | 158 324| 6.43| PO"
( Holding Tax) Asst e
Assessor,
Collector,
Asst Collector
RM 2 |Resource Mobilization |Chairperson
(Indirect Sources) of Estb &
Finance
STC,
Secretary,
Market
Inspector, Don
23 Collector, 217 217 434 15.19( 2| 8 0 0 200 18 - - - - 200 17 217 434 | 13.92
Asst e
Collector,
Licence
Inspector,
Asst
Licence
Inspector
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
» Category of Participants
z c
£ — @ 2 o — Beneficiaries 8 =
£ #ls| & S 3 || s (WMCA FMC, S Z | &
’\S‘L Code Course Title s Sl s S 5':3 [ el = MMC, FSO, | Others like LCS, Total Participants § i g
o. B s s IS = 2 5| 5 LGED LGl Facilitator, contractor, maint. = = 53
g Bl s 5 F a |8 s CDC,BUG, Crew etc. = 2 =
8 g z % g 3 g z Farmers, TLCC, g <
8 = = % WLCC efc.) =
14
Male [Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
24
Chairperson
of Estb and
Finance STC,
Financial Management : TCIRES Elf
Pourashava Accountrs, ACCt. End Don
FM Audit and Budget > |Audit STC, 2| 5 180 360 12.6| 2 5 0 0 124 29 - - - - 124 29 153 306 11.68 a
Preparartion HEN|, S8
AE, Acct Off,
Accountant
and Asst
Accountant
25 |FM  |Workshop on Potential |Chairperson
Rescourcs Mobilization |of Estb and
Finance
STC, Tax
Collector,
Assi. Tax
Collector, 1| 10| of o 210] 35 - - - - 210 35| 245 245| 11.93| e
Market
Inspector,
XEN, Sec,
AE, Acct
Off,
Sub Total 30 849 1462 52.39 39 0 0 836 131 0 0 0 836 130 976 1512 54.40
PPR/e-GP
Con. - . Mayors, Don
26 Adm Contract Administration XENs 11 4 72 72 432 1 4 0 0 91 0 0 0 0 91 0 91 91 7.99
e
Sub Total 4 72 72 4 1 4 0 0 91 0 0 0 0 0 91 0 91 91 7.99
Urban Management

97




TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
» Category of Participants
5 < _
5 = 2 2 o |~ Beneficiaries 2 =
£ s | & S 3 |2| s (WMCA FMC, S = |z
SL | Code Course Title s 2| & S ?:'3 [ 2| = MMC, FSO, Others like LCS, Total Participants § i £
No. ; 5 5 % ® -§’ g % LGED LGI Facilitator, contractor, maint. s & &
5 Bls | Z = a |8| o CDC,BUG, Crew etc. = 2
g 2l = 2 g ® 2l = Farmers, TLCC, 2 <
8 = = % WLCC etc.) =
x
Male |Female| Male |[Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Formation, Functions &
27| N |Responsibilties of e 1| 5| 150 | 150 525/ 1| 5 | 10| o | e8 | 31 | 1 3 26 11 105 | 45 | 150 | 150 3.22| POn
lembers e
TLCC
2g | UM |Formation, Functions & |\ e ners| 1 | 36 | 1620 | 1620 | 32.4| 1| 35 | 25| 6 | 462 | 208 | 141 | 74 | 135 | 75 | 763 | 453 | 1216 | 1216 | 24.55(PO"
WC |Responsibilities of WC e
I Formation, Functions & |Members of Don
29 sc Responsibilities of Standing 1| 36| 504 504 17.64| 1 12 223 95 0 0 0 0 223 95 318 318 17.38 a
Standing Committees |Committees
XEN, Sec,
UM [Pourashava Urban :I(E)//SSXE Post
30 UPL |Planning SDO and 2| 2 66 132 5.28 pone
Urban d
Planner,
Sub Total 79 | 2340 | 2406 60.57 52 35 6 753 | 424 | 142 77 161 86 1091 593 1684 1684 45.15
Total UGIIP-lII 197 5095 6200( 205.78 205| 78 20( 3053 845| 452 260 161 86 3744 1210 4964 5924( 188.35
Total Training under Rev. 43 | 1140 | 2730 | 77.83 165 | 5050 [ 281 0 0 0 0 0 0 5050 | 281 5331 14436 |309.67
Total Training under Dev. 1337 38940 | 344216 | 2207.0 1276 [ 3051 157 8522 1735 | 5082 4307 9091 4840 25781 | 11148 | 36939 | 335588 | 2069.01
Grand Total Training Rev. + Dev. 1380 | 40080 | 346946 | 2284.9 1441 |8101| 438 | 522 | 1735 | 5082 | 4307 | 9091 | 4840 | 30831 | 11429 | 42270 | 350024 | 237868
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TRAINING ACHIEVEMENT FOR FY 2018-19

Local Government Engineering Department

Detail Workshop Achievement for FY 2018-19 (Plan Vs. Achievement)

Rev. PLAN ACHIEVEMENT
@ Category of Participants
E )
aQ = Sy @ =
& - @ @ o - Beneficiaries > f
o £ gls| § 3 3 | 2] s (WMCA,FMC, 3 3 £
No. | Code Course Title = 2| & S § I3 2| B MMC, FSO, | Others like LCS, Total Participants § i g
@ g 5| 5 = = S 5| 5 LGED LGl Facilitator, contractor, maint. = = 8
5 s | % E a [5] s CDC,BUG, Crew etc. E 2
53 5|z 2 T B 5| 2 Farmers, TLCC, I <
= o o ° » [a] <]
8 = = = WLCC etc.) [
Q
4
Male |Female| Male |[Female| Male | Female | Male | Female | Male |Female| Total
1 2 & 4 5 6 7 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25

B. Workshop Under Development Budget (Project)

1.Coastal Climate Resilient Infrastructure Project (CCRIP)

National Workshop on LGED
Climate Change Officials,
Adaptation PMO,PUI,
Government
Officials of
Relevant
Ministries &
Agencies,
NGO

1 Officials, 1 1 150 50 3
Public
Representive
,LG
Funtionaries,
Women
representativ
e, Media
Person
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
) Category of Participants
c <
© [ —
£ > @ 2 o = Beneficiaries 23 5
5 5| g S 3 |2| s (WMCA,FMC, g < e
SL | Code Course Title o 2| s kS § © 2 8 MMC, FSO, Others like LCS, Total Participants § i} g
No. ° 5| s s s 2 S| s LGED LGl Facilitator, contractor, maint. ‘5 = &
5 Sls | % F & |5 s CDC,BUG, Crew etc. - E
2 2z £ ] 3 = 2 Farmers, TLCC, ) <
® i ] @ s} ]
o = B WLCC etc.) [
14
Male |Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1 2 3 4 5] 6 7 9 0] 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Knowledge Management |LGED 1 1
Policy Workshop Seniors
Officials,
Officials of
MLGRDC
2 and other 50 50 3
related
Mininstries
and
agencies,
Workshop on Learning Gender
Event on Gender Action  [Development
Learning System (GALS) |Forum in
3 [GAD LGED, 1 1 22 30 4 4 26 34 60 60 1.32
Consultant &
GALS
Champion
Total CCRIP 2 | 100 100 6 1 1 22| 30 0 0 4 4 0 0 26 34 60 60 1.32
2. Haor Flood Management and Livelihood Improvement Project (HFMLIP)
Consulting meeting with LGED/BWD
1 [Semin{ GOl Bj::)co:/ 11 3 108 108 4.22 1 1 30| 6 0 0 0 0 0 30 6 36 36 1.40
officials etc
Workshop on Progress
2 |works|Review of 2017-18 SLNo. |1] 5 | 141 | 141 | 603 [ 1| 5 | 135 5 0 of o 0 o 135 5/ 140] 140 6.3
and annual work plan
for 2018-19
Seminar on finding of |LGED/BWD
Base line/ Mid Term/ B/DoF/
3 Works\WF study JICA 1] 4 144 144 5.87 1 2 60| 4 0 0 0 0 0 60 4 64 64 2.90
officials etc
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
) Category of Participants
§ Z _
£ > @ 2 o = Beneficiaries 23 5
£ E IS g 3 3 | 2| s (WMCA FMC, 3 by 2
'\?L Code Course Title b 218 ] § I gl 8 MMC, FSO, | Others like LCS, Total Participants § i g
o- ° 5| s s s 3 S| s LGED LGl Facilitator, contractor, maint. 5 = &
5 s | & F & |5 s CDC,BUG, Crew efc. E E
g 21z & g 2 3] % Farmers, TLCC, g <
3 = = = WLCC etc.) o
14
Male |Female| Male [Female| Male | Female | Male Female | Male |Female| Total
1 2 3 5 6 7 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Seminar on finding of | LGED and
4 |Semin{RM Project Staff| 1 | 4 124 124 538 | 1 4 98| 24 0 0 0 0 0 0 98 24 122 122 5.37
Total HFMLIP 16 | 517 517 | 21.50 12 (323 | 39 0 0 0 0 0 0 323 39 362 362 15.70
3. Haor Infrastructure and Livelihood Improvement Project (HILIP)
Dissemination
1| . |workshopfor LGEDHILIP 4| 5 | 100 | 100 | 1942 | 1| 5 |90 ]| 10 9 | 10 | 100 [ 100 19.12
Community Resource |Officials
Management (CRM)
Start-up workshops and
R || - [[PEUESSEMEYE LGEDMHILIP 4 | 46 | 520 | 520 | 1951 | 1| 10 |500| 20 500 | 20 | 520 | 520 19.51
planning meeting at Officials
PMU and district level
LGED,
Workshop on Flash E!;P;yer
3 - |Flood Eearly Warning o 11 2 120 120 4.00 | 1 2 88 2 22 8 110 10 120 120 4.00
System (FFEWS) Institution
Officials and
Others
Total HILIP 17 | 740 740 42.63 17 | 678 | 32 22 8 700 40 740 740 42.63
4. Second Rural Transport Improvement Project (RTIP-2)
PDs, DPDs,
L Workshop on XE;s s
Maintenance Planning, Sr.AE’s, Aes,
Management and SAEs &
Scheme Approval Consultants 1 7 700 700 11.20] 1 7 665 35 665 35 700 700 11.20
Procedures (Training
on Rural Road
Maintenance)
Total RTIP-2 7 [ 700 700 11.20 7 | 665 35 0 0 0 0 0 0 665 35 700 700 11.20
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
@ Category of Participants
c <
® e —
£ — @ 2 o — Beneficiaries 2 L
£ #ls| & 3 3 | 2| s (WMCA,FMC, g < |
SL Code Course Title o el s S § ko) SI MMC, FSO, Others like LCS, Total Participants § i} g
No. ° 5| s s s 3 5| 5 LGED LGl Facilitator, contractor, maint. S = e
g sl & F 3 8] o CDC,BUG, Crew etc. e 2
53 2l = £ IS B 5| 2 Farmers, TLCC, 5 <
© I~ o 2 a S
3 = S WLCC etc.) =
4
Male|FemaIe Male |Female Male | Female | Male Female | Male |Female| Total
1 2 3 5] 6 9 10] 11 12 | 13 14 [ 15 16 | 17 18 19 20 21 22 23 24 25
5. Third Urban Governance & Infrastructure Improvement (Sector) Project, UGIIP-III
Progress Review Mayor,
1 Workshop for Window |CEO, XEN, 1] 1 120 120 7.20 Postp
A Pourashavas Secretary oned
Progress Review Mayor, Post
2 Workshop for Window |CEO,XEN, | 1| 1 | 65 65 3.90 ostp
oned
B Pourashavas Secretary
Workshop on Activities |Mayor,
of UGIAP (Urban CEO, XEN,
3 Governance . Secretary 111 120 120 720 Postp
Improvement Action oned
Plan) for Window A
Pourashavas
Workshop on Activities |Mayor,
of UGIAP (Urban CEO, XEN,
4 Governance ) Secretary 1] 1 65 65 3.05 Postp
Improvement Action oned
Plan) for Window B
Pourashavas
Courtyard Meeting Beneficiarie
2912 .
5 (GAD, PRAP) S 1 87360 | 87360 7151 1| 2912 87360 0 87360| 87360 87360 71.51( Done
Awareness Rallies Beneficiarie
6 (IWD, Sanitation Month, s 1108 3240 | 3240 | 56.10[ 1| 108 1730| 1490 1730| 1490| 3220| 3220 56.09| Done
Women Rights)
Total UGIIP-3 3024| 90970 90970( 149.16 3020 0 0 1730 88850 0 0 0 0| 1730( 88850 90580| 90580 127.60
6. Feasibility Study for Strengthening the capacity of CTC, DTC in LGED
TNA Exercise for LGED |17
staff categories
1 of staff 1 9 690 30 690 30 720 720 7.50
working in
LGED
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TRAINING ACHIEVEMENT FOR FY 2018-19

Rev. PLAN ACHIEVEMENT
@ . Category of Participants
5 < _
-l - 2 2 o — Beneficiaries 3 5
o £ #ls| & 3 3 & 5 (WMCA,FMC, 3 by 2
| code Course Title g Sl 8| ¢ 8 3 |2]| % MMC, FSO, | Others like LCS, Total Participants g i g
2 5|5 & S 3 S| s LGED LGl Facilitator, contractor, maint. S s K
s gl s e = a |5 s CDC,BUG, Crew etc. = 2
k4 I £ g 3 3| 2 Farmers, TLCC, g <
8 = = % WLCC etc.) =
4
Male [Female| Male [Female| Male | Female | Male | Female | Male |Female| Total
1 2 3 4 5 6 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25
Total Feasibility Study 1 9 [690]| 30 0 0 0 0 0 0 690 30 720 720 7.50
Total Seminar/Workshop 3066 93027 | 93027 | 230.49 3066 | 2378 166 | 1752 | 88858 | 4 4 1] 0 4134 | 89028 | 93162 | 93162 | 205.95

103




Training Photo Gallery

Mr. Md. Khalilur Rahman, Chief Engineer, LGED, Mr. Md.
Shafiqul Islam Akand, Addl.CE and SE(HR, Env & Gender)
are seen in the opening session of the training on “The
Online Pay Bill Submission Process (iBAS++)”

Mr. Md. Ahsan Habib, Addl. CE, Mr. Habibul Aziz,
SE(WRM-O&M) and other senior officials of LGED are seen
in the training course on “Innovation in Public Service”
under A2i programme.

Mr. Md. Khalilur Rahman, Chief Engineer, LGED is
addressing the participants of the training course on “LGED
Activities & Practices” for Work Assistant. Addl. CE (HRD,QC
&Env.), SE (HR, Env & Gender) and others are also seen.

Newly recruited Assistant Engineers/Upazila Assistant
Engineers are seen exchanging views with the resource
persons of the Orientation Training Course organized by
CTU, HQ.

104

Mr. Md. Khalilur Rahman, Chief Engineer, LGED and other
Senior Officials of LGED are exchanging views with the
participants of the Workshop on “Gender Action Learning
System (GALS)” under CCRIP project of LGED

Mr. Md. Abul Kalam Azad, Former CE, LGED & other senior
officials are seen in the course on Climate Resilient
Concrete Structures in Marine Environment jointly
organized by LGED, ReCAP and Ukaid.



Training Photo Gallery

SE (HD, Env. & Gender), LGED and Faculty members of  Participants of the training course on “Innovation in Public ~ Mr. Sheikh Md. Mohsin, Additional Chief Engineer, LGED is
BPATC are seen among the participants of 3rd batch of  Services” under A2i programme are seen with the resource  handing over the certificates to the participants of the
“Foundation course” for newly recruited AE/UAE held at  persons of the course. training course on Electronic Government Public
BPATC, Savar. Procurement (e-GP)

A resource person is discussing with the participants of the  Participants of the training course on “Field Inspection A participant of the training course on “Project Activities
training course on Field Data Collection & Inspection  Monitoring System” organized by RTIP-2 are practicing in  and LGED Practices” for outsourced staff is exchanging
Techniques of Road Structure the computer views with the resource persons
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Training Photo Gallery

Participants are seen exchanging views with the trainers ~ Mr. Md. Mohsin Reza, XEN (Mech) and Mr. Md. Siddiqur Rahman, ~ Superintending Engineer, LGED, Sylhet Region and others

jointly organized by LGED and UNOPS XEN(Trg) are seen distributing certificates to the participants of  are seen with the participants of the training courses on
the training course on “Road safety, vehicle maintenance and ~ “Motor cycle reapir” organized by HILIP project of LGED at
awareness raising” organized for the LGED drivers. Sunamganij.

Demonstratlon of “On-the-Job training on road surface LGED, BWDB, RHD & PWD officers are seen participating A view of the tra/nlng course on “Operation of Sewing
repair using bituminous material” is going on in presence in “PIT Operation and Data Analysis” course organized Machine” organized by the HILIP project of LGED in project
of Mr. Nur Hossain Hawlader, SE, Dhaka Region and by the CCRIP involving USA resource person of Olson area.

Executive Engineer, Dhaka district. Instruments, Inc.
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Abbreviation & Acronym

Acct.
ADB

AE

AFO

ATI
AWRE
BAPARD

BARD

BCA
BFRI

BMC
BPATC

BRTA
BUG
CA
CAP
CBFM

cC
CDC
CDF
CFW
CICE

CIG
CO
CRMCE

CZI
DAE
DLS
DMC
DMP
DOC
DO
DPD

Accountant

Asian Development Bank

Assistant Engineer

Assistant Fishery Officer

Agriculture Training Institute
Assistant Water Resources Engineer
Bangabandhu Academy for Poverty
Alleviation and Rural Development
Bangladesh Academy for Rural
Development

Bangladesh Cooperative Academy
Bangladesh Fisheries Research
Institute

Beel Management Committee
Bangladesh Public Administration
Training Centre

Bangladesh Road Transport Authority
Beel User Group

Community Assistant

Community Action Plan

Community Based Fisheries
Management

City Corporation

Community Development Committee
Community Development Facilitator
Community Field Worker
Community Infrastructure Coordination
Expert

Common Interest Group

Community Organizer

Community Resource Management
Coordination Expert

Cooperative Zonal Institute
Department of Agriculture Extension
Department of Livestock

Disaster Management Committee
Disaster Management & Preparedness
Development of Cooperative
Development of Fisheries

Deputy Project Director

IFAD
IGA
IMC
IMFS

JICA

Disaster Risk Management
Department of Woman Affairs
Field Assistant

Fishery Officer

Fisheries Research Institute

Fish Seed Mortification Farm
Female Shop Owner

Gender Action Plan

Governance Improvement &
Capacity Development

Growth Center Management
Committee

International Fund for Agriculture
Development

Income Generating Activities
Infrastructure Monitoring Committee
Integrated Financial Management
Software

Japan International Cooperation
Agency

Labor Contracting Society

Law Enforcing Agency
Laboratory Technician
Monitoring & Evaluation Officer
Male + Female

Market Management Committee
Medical Officer/Monitoring Officer
Motorized Vehicle
Non-Motorized Vehicle

Office Assistant

Project Coordinator

Project Director

Project Implementation Unit
Project Management Unit
Poverty Reduction Action Plan
Pourashava Water Supply &
Sanitation

Rural Development Academy

SCDM

SDO
SI
SIC

SMS
SO
SoE
SP

Sr. AE
SSC
SSG
SSWR
1165
TLCC
UAE
uco
UDA
UGAIP
UHO
UISE
UNO
UP
UPz

Steering Commiittee for Disaster
Management

Slum Development Officer

Sanitary Inspector

Slum Improvement Committee/Scheme
Implementation Committee

Subject Matter Specialist

Social Organizer

Socio Economist

Sub Project

Senior Assistant Engineer

Scheme Supervision Committee

Social Safeguard

Small Scale Water Resources

Training Coordinator

Town Level Coordination Committee
Upazila Assistant Engineer

Upazila Cooperative Officer

Upper Divisional Assistant

Urban Governance Improvement Action Plan
Upazila Health Officer

Upazila Infrastructure Supervision Engineer
Upazila Nirbahi Officer

Union Parishad

Upazila Parishad

Vulnerability & Adaptation Assessment
Work Assistant

Woman Affairs Officer

World Bank

Ward Committee

Ward Level Coordination Committee
Water Management Cooperative Association
Executive Committee for WMCA
Management Committee for WMCA
Executive Engineer
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For Information, Please Contact:

Central Training Unit, Head Quarter:

Additional Chief Engineer (HRD, QC &
Environment

Local Government Engineering Department
Agargaon, Sher-e-Bangla Nagar, Dhaka-1207

Superintending Engineer (HD, Environment &
Quality Control)

Central Training Unit, Level-11, RDEC Building

Local Government Engineering Department

Training Engineers (Executive Engineers)
Central Training Unit, Level-11, RDEC Building
Local Government Engineering Department
Agargaon, Sher-e-Bangla Nagar, Dhaka-1207.

Tel +88 02 9129100 Agargaon, Sher-e-Bangla Nagar, Dhaka-1207 Tel : +8802 9134927, 9145452
Fax +88 02 9126165 Tel +88 02 9144599 E-mail : ctu@Ilged.gov.bd

E-mail ace.hrd@lged.gov.bd E-mail se.training@Ilged.gov.bd Web www.lged.gov.bd

Web www.lged.gov.bd Web www.lged.gov.bd

Regional Training Centres, (RTC)

1. RTC, Barisal 6. RTC, Dinajpur 11. RTC, Patuakhali 16. RTC, Madaripur

Superintending Engineer (Region)
Tel +88 0431 71053
E-Mail : se.barisal@lged.gov.bd

Superintending Engineer (Region)
Tel +88 0531 66450, 66431
E-Mail : se.dinajpur@Iged.gov.bd

Tel +88 0441 65210

Superintending Engineer (Region)

E-Mail : se.patuakhali@Ilged.gov.bd

Superintending Engineer (Region)
Cel+88 01713000032
Email: se.madaripur@lged.gov.bd

2. RTC, Bogra &
Superintending Engineer (Region)
Tel +88 051 62847

E-Mail : se.bogra@lged.gov.bd

RTC, Faridpur 12.
Superintending Engineer (Region)
Tel +88 0631 63247

E-Mail : se.faridpur@lged.gov.bd

RTC, Rajshahi

Superintending Engineer (Region)
Tel+88 0721 770305, 772258
E-Mail : se.rajshahi@lged.gov.bd

17. RTC, Narayanganj
Superintending Engineer (Region)
Cel+88 01611477500
e-mail: se.narayanganj@Ilged.gov.bd

3. RTC, Comilla 8.
Superintending Engineer (Region)
Tel +88 081 61800

E-Mail : se.comilla@lged.gov.bd

RTC, Jessore

Superintending Engineer (Region)
Tel+88 0421 68955

E-Mail : se.jessore@lged.gov.bd

13. RTC, Rangpur

Tel +88 0521 61670

Superintending Engineer (Region)

E-Mail : se.rangpur@lged.gov.bd

18. RTC, Noakhali
Superintending Engineer (Region)
Cel+88 01711320560
Email: se.noakhali@lged.gov.bd

4. RTC, Chittagong 9. RTC, Khulna

Superintending Engineer (Region)
Tel +88 041-2833290,

E-Mail : se.khulna@lged.gov.bd

Superintending Engineer (Region)
Tel +88 031 650369
E-Mail: se.chittagong@lged.gov.bd

14. RTC, Sylhet

Tel +88 0821 713377

Superintending Engineer (Region)

E-Mail : se.sylhet@Ilged.gov.bd

19. RTC, Pabna
Superintending Engineer (Region)
Cel+88 01711100749
Email: se.pabna@lged.gov.bd

5. RTC, Dhaka
Superintending Engineer (Region)
Tel +88 02-9144286
E-Mail : se.dhaka@Iged.gov.bd

10. RTC, Mymensingh
Superintending Engineer (Region)
Tel +88 091 61033
E-Mail : se.mymensingh@lged.gov.bd

15. RTC, Kushtia

Cel+88 01711958894

Superintending Engineer (Region)

E-mail: se.kushtia@lged.gov.bd

20. RTC, Rangamati
Superintending Engineer (Region)
Cel+88 01715031428
Email: se.rangamati@lged.gov.bd
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